Court File Nos.: T-917-19 and T-918-19

FEDERAL COURT

BETWEEN:

BCM INTERNATIONAL (CANADA) INC.
Applicant

-and -

CANADA (MINISTER OF EMPLOYMENT, WORKFORCE DEVELOPMENT AND
LABOUR, and THE ATTORNEY GENERAL OF CANADA)

Respondent

AFFIDAVIT OF LARRY CHUPA

I, Larry Chupa, of Lindsay, Ontario, SWEARTHAT:

1.

I am an employee of BCM International (Canada) Inc. (“BCM”), the Applicant in this
court application. I have personal knowledge of the facts herein deposed except where

based on information and belief, in which case I verily believe the same to be true.

2. Iserved as the Camp Director at Mill Stream Bible Camp and Retreat Centre (“Mill

Stream”) for 18 years. I have recently stepped down from that role and now serve as the
Facilities and Project Manager for Mill Stream.

. My wife and I have served in ministry with BCM since 2001, with all of this time being
spent at Mill Stream. My wife and I have been supported entirely by voluntary donations,
which individuals and churches send to BCM specifically designated for our support.We

are not paid from funds donated for the operations ofMill Stream.

4. My wife and Igreatly enjoy serving at Mill Streamhelping provide young people, many

from underprivileged backgrounds, with a summer experience full of fun, recreation and

hope.



Description of Mill Stream

5.

10.

11.

Mill Stream is a Christian youth camp, operating since 1946, located approximately 9
kilometers south-west of Omemee, Ontario, on the Pigeon River. Mill Stream operates
summer camps during the months of July and August for youth aged 5 to 15. Mill
Stream welcomes all campers, regardless of their personal characteristics, religion or
ethnicity.

Mill Stream’smission as stated on the homepage of its website (attached as Exhibit “A”
to this Affidavit) is as follows:

Mill Stream Bible Camp & Retreat Centre is a Bible-based, non-denominational
organization. We are dedicated to developing Christian character in young people
and leadership skills in youth and adults, through spiritual, physical, mental and
social experiences in a camping environment and through our summer programs.
We provide flexible programs, therefore giving exposure to new areas of interest
and providing an atmosphere of fun, fellowship and Christian living.

Camp activities include basketball, volleyball, Red Cross swimming lessons, canoeing,
kayaking, archery, games, swimming, drama, crafts, music, dance, gymnastics,
puppeteering, musical theatre, scrapbooking, calligraphy and rock-climbing. See Mill
Stream Summer Camp Info attached as Exhibit “B” to this Affidavit.

Also at Mill Stream, BCM hosts an overnight campfor teenagers and young adults with
special needs, including those with severe physical and developmental disabilities, called
Handi*Camp. See Handi*Camp brochure attached as Exhibit “C” to this Affidavit.

Mill Stream accommodates campers who do not have the ability to pay any or allof the
camp feethrough a camper sponsorship program.Parents apply for financial assistance
which is funded by donations from churches and individuals.

Mill Stream has been a fully accredited member of the Ontario Camps Association since
1965. See certificate attached as Exhibit “D” to this Affidavit. Mill Stream is also
certified by the the Canadian Red Cross Water Safety Services and The Melanoma
Network of Canada.

Mill Stream has a zero-tolerance policy for harassment or discrimination against any staff
or campers. Any complaints of bullying or harassing behavior is dealt with promptly
according to Mill Stream’s Abuse/Harassment Prevention Policy (attached as Exhibit “E?”

to this Affidavit). This Policy is reviewed in detail with staff during staff training.



12. In my 18 years at Mill Stream, onlyonestaff person has complained of harassing or

13.

discriminatory behavior. All those involved were interviewed, along with witnesses.
After an investigation, the offending person, a staff member, was dismissed.

Mill Stream takes safety very seriously. All employees are required tocomplete the online
courses concerning the Ontario Accessibility Disability Act, WHMIS/GHS and the
Ontario Occupational Health and Safety Act. Staff also complete onsite training in the
following areas: fire safety, emergency procedures, use of specific equipment and use of
chemicals. Finally, all staffare also trained on risk management in areas they are

responsible for and are closely supervisedduring their training period with on-going
feedback.

BCM’s Canada Summer Jobs Applications from 2011 to 2017

14. The Canada Summer Jobs (“CSJ”) Program is delivered by Employment and Social

15.

16.

17.

Development Canada and falls under the Youth Employment Strategy. See Government
of Canada CSJ information from Canada.ca attached as Exhibit “F” to this Affidavit.It
provides wage subsidies to employers to create employment for youth aged 15 to 30.
BCM has successfully applied for CSJ grants for Mill Stream from 2011 to 2017. From
2011 to 2017, BCM received a total of $29,939 in CSJ grants for positions at Mill Stream.
In total, 11summer jobs have been created at Mill Stream by the CSJ Program.

On February 15, 2017, I completed and submitted a Canada Summer Jobs (“CSJ”)
application form (attached to this Affidavit as Exhibit “G”).Our application requested
funding for the following positions for summer students:

Assistant Program Coordinator
Female Section Leader

Male Section Leader

Activity Coordinator
Maintenance Leadhand

Cabin Leader

Without any further questions from Service Canada, our 2017 CSJ application was fully

approved. See email from Service Canada, dated April 28, 2017, attached as Exhibit
“H”to this Affidavit. By the time our application was approved however, some of the
eligible students had taken other summer jobs. Consequently, we were not able to hire

summer students for all the positions, specifically the Male Section Leader and the
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Activity Coordinator. For 2017, BCM received a total of $9,576.00 for the four summer
students who were employed at Mill Stream that summer.

18. The CSJ grants have allowed Mill Stream to give summer jobs to students and have
provided us with quality staff for important positions for running our summer camp and
serving campers.

19. Several of the students we have previously hired with CSJ grants have utilized their camp
experience serving children and have gone on to become teachers, social workers, and
daycare workers or are currently enrolled in programs in order to support child

development or mental health facilitation.

BCM’s Canada Summer Jobs Applicationfor 2018

20. For the 2018 CSJ Program, the government required all groups applying for a CSJ grant
to sign the following compulsory attestation (“2018 Compulsory Attestation™):

Both the job and the organization's core mandate respect individualhuman
rights in Canada, including the values underlying the Canadian Charter of
Rights and Freedoms as well as other rights. These include reproductive
rights, and the right to be free from discrimination on the basis of sex,
religion, race, national or ethnic origin, colour, mental or physical disability,
sexual orientation, or gender identity or expression.

21. Well over a thousand applications to the CSJ Program were denied, compared to less than
200 in prior years. See National Post article attached as Exhibit “I” to this Affidavit.
Through my connections with other camp directors, I am personally aware that
manysummer camps in Ontario were denied their 2018 CSJ applications on account of
their refusal to sign the attestation.

22. On January 24, 2018, I completed and submitted a CSJ application form (attached to this
Affidavit as Exhibit “J”). On account of BCM’s sincere religious beliefs, I could not
sign the expansive 2018 Compulsory Attestation.

23. In place of affirming the 2018 Compulsory Attestation, I stated:

On the basis of conscience, we are unable to express the words that the
Minister has required in the Applicant’s Guide. We are, however, able to
attest that “we support all Canadian Law, including Human Rights Law”.
We believe that the Minister does not have the jurisdiction under law to

compel us to make a statement that conflicts with our conscience rights
under the Charter. Nor does the Minister have the right to compel speech
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as a condition of receiving a financial benefit from the Government of
Canada. We respectfully decline to make a statement that is inconsistent
with our fundamental personal beliefs about the value of life and the right
to life under section 7 of the Charter. Please confirm you will accept our
application with the above noted statement in substitution for the
statement set forth in the application process in the Applicant’s Guide.

24. Consequently, in its application, because BCM did not affirm the 2018 Compulsory
Attestation, BCM’s 2018 Application was denied. See rejection email dated June 1, 2018,
attached as Exhibit “K” to this Affidavit.

25. As aresult of the denial of BCM’s 2018 CSJ Application, Mill Stream was unable to hire
summer students to fill the necessary positions, and instead had to cut staff positions. We
also had to drastically reduce our programming costs, by not purchasing items for camper

activities, not replacing old equipment and not improving activity areas.

BCM’s Canada Summer Jobs Application for 2019
26. For 2019, the governmentmodified the CSJ Application form (see 2019 CSJ Application

Form attached asExhibit “L” to this Affidavit).In the 2019Application form, the Minister
replaced the 2018 Compulsory Attestation with the following required attestation:

Any funding under the Canada Summer Jobs program will not be used to
undermine or restrict the exercise of rights legally protected in Canada

27. Further, the government published a 2019 Applicant’s Guide (“Applicant’s Guide”)
(attached asExhibit “M” to this Affidavit).

28. I submitted a CSJ grant application for Mill Stream on or around January 24, 2019 (“Mill
Stream Application”).See Mill Stream Application attached as Exhibit “N* to this
Affidavit. In the Mill Stream Application, I requested funding for six positions, similar
to what I had successfully done in 2017.

29. On February 27, 2019, I received an email from BijalSomani of Service Canada
regarding the Mill Stream Application. See 2019 correspondence with Service Canada,
attached to this Affidavit as Exhibit “0”). In this email, Service Canada stated that the
Mill Stream Application was missing information or required clarification. The relevant

portion of the email stated:

Your application is missing and/or requires clarification of an essential
requirement in your application:



e Health and safety practices in the workplace

30. On February 28, 2019, I received an email from Tori Lee also withService Canada

regarding the Mill Stream Application. The relevant portion of the email stated:

Your application is missing and/or requires clarification of an essential
requirement in your application:

e Other and/or Additional information: Training: Please confirm the
duration of and compensation provided for all mandatory training
for the requested jobs (listed below).

Male Section Leader

Female Section Leader
Assistant Program Coordinator
Activity Coordinator

Cabin Leader

31. On March 4, 2019, I responded to BijalSomani’s request for more information regarding
health and safety practices at Mill Stream. In my reply, I listed the following health and
safety practices at Mill Stream:

Health and Practices in the Workplace:
1) All employees are required to complete the following courses first
and provide a certificate of completion (where available). These courses
are usually completed online:

a. Ontario Accessibility Disability Act

b. WHMIS/GHS

¢. Ontario Occupational Health and Safety Act Training
2) All employees complete onsite training the following areas [sic]:

a. Abuse/Harassment Prevention Policy

b. Fire Extinguisher Safety and Usage

c. Emergency Procedures

d. Use of specific equipment

e. Use of chemicals including MSDS sheets applicable to their job

responsibilities
3) All employees are trained on risk management in the areas they are
responsible for
4) All employees are supervised closely during their training period
with on-going feedback, work inspection and mentoring to ensure all
tasks are completed safely to ensure no hazards can cause harm or
adverse affects [sic] in the workplace[.]

32. Alsoon March 4, 2019, I responded to Tori Lee’s request for confirmation regarding

compensation provided during the mandatory training. In my reply, I stated:



All positions would be at a minimum of 5 days of training paid at the
same rate that would be received (if approved) by Canada Summer Jobs
for each of the positions listed below:

e Male Section Leader
Female Section Leader
Assistant Program Coordinator
Activity Coordinator
Cabin Leader

33. Then on March 5, 2019, I received a further follow up email from Tori Lee,stating in

relevant part:

Hi Larry,

Thank you for confirming, can you please provide the date(s) of the 5 day training
for each position?

Male Section Leader

Female Section Leader
Assistant Program Coordinator
Activity Coordinator

Cabin Leader

34. On March 8, 2019, I responded to Tori Lee’s request for confirmation regarding the dates

of mandatory training. In my reply, I stated:

The date(s) of the 5 day training for each position:

Male Section Leader — May 6-10/19

Female Section Leader — May 6-10/19
Assistant Program Coordinator — May 6-10/19
Activity Coordinator — May 27-31/19

Cabin Leader — July 1-5/19

35. On May 2, 2019, I received an email fromJeff Sum, a Director at Service Canada, stating
thatthe Mill Stream Application had been deemed ineligible. See email attached to this

Affidavit as Exhibit “P”. The relevant portion of the email stated:

After a full assessment, your application has been deemed ineligible for
the following reason(s):

The proposed project/activity is ineligible - Projects or job activities
that restrict access to programs, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited



grounds, including sex, genetic characteristics, religion, race, national
or ethnic origin, colour, mental or physical disability, sexual
orientation, or gender identity or expression.

36. Service Canada rejected the Mill Stream Application without specifying what it found
objectionable about Mill Stream.

37. I believe that the projects and job activities listed in BCM’s Mill Stream Application are
eligible to participate in the 2019 CSJ Program. I further believe fhat the Mill Stream
Application meets all relevant criteria.

38. As aresult of the denial of our 2019 CSJ Application, Mill Stream was unable to attract
enough Cabin Leaders to match our needs and subsequently denied over a dozen children

the opportunity to attend camp this past summer.

Information Subsequently Received from the Government

39. On July 16, 2019, the government provided BCM with the “Certified Materials of the

Respondent”, providing “true copies of all the documents and other materials relevant to
the Mill Stream Decision” (see cover and certification attached to this Affidavit as
Exhibit “Q”).

40. The materials provided include minutes from the Escalation Committee meeting
concerning BCM’s CSJ application forMount Traber Bible Camp which had been
flagged by the government on the following basis:

During a domain search, NHQ flagged this organization due to their application
forpotential Youth workers. I reviewed the file and noticed the application that
theorganization has provided for the youth contains controversial church doctrine
alongwith discriminating hiring practices based on church beliefs. The application
also asksthe Youth personal questions regarding their physical and mental health
includingmedications and medical history.

See Escalation Committees Meeting Notes, March 1, 2019 attached to this Affidavit as

Exhibit “R”).

41. The Certified Materials of the Respondent also include screenshots of the 2018 Mill
Stream Summer Camp Staff Application, which includes some questions concerning
Christian faith and conduct similar to those asked in the Mount Traber Staff Application

(see screenshots attached to this Affidavit as Exhibit “S”).



42. In order for Mill Stream to fulfill its mission of developing Christian character in young
people through spiritual, physical, mental and social experiences in a camping
environment and through its summer programs, Mill Stream depends on staff and
volunteers who have grown in Christian maturity and are thus able to help encourage the
development of Christian character in young people.

43. Mill Stream’s Camp Staff Application allows applicants to provide responses to
questions about beliefs and practices fundamental to the Christian faith adhered to by
Mill Stream as a Christian Bible camp and as a ministry of BCM. These questions
provide an opportunity for BCM staff at Mill Stream to have a conversation with
prospective staff and evaluate their ability to carry out the mission of Mill Stream in
various camp roles.For example, an individual who is not prepared to lead in a spiritual
role at the camp may thrive in a role that does not require that level of Christian maturity.

44. The fact that a government employee labeled the established Christian beliefs referenced
in the2019 Mill Stream Summer Camp Staff Applicationas “controversial church doctrine”
indicates to me a misunderstanding of BCM’s Christian beliefs or an antagonism towards
Christianity.

45. It appears that Service Canada considered that asking these questions constituted
“discriminating hiring practices based on church beliefs.”

46. Unfortunately, no government representative notified us that the government objected to
Mill Stream’s staff application, and thus we had no opportunity to provide any

explanation to the government concerning it.

Decision Causing Religious Summer Camps to be Deemed Ineligible for CSJ Funding

47. On July 16, 2019, the government provided BCM with materials responsive to BCM’s
request for all documents and other materials before the Minister informing herdecision
to deem ineligible any projects or job activities which:

restrict access to programs, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited
grounds, including sex, genetic characteristics, religion, race, national or
ethnic origin, colour, mental or physical disability, sexual orientation, or
gender identify or expression;

(see certification attached to this Affidavit as Exhibit “T”).



48. Among the materials provided is a Memorandum to the Minister of Employment,
Workforce Development and Labour dated November 16, 2018 (“Memorandum”),setting
out proposals concerning a revised attestation for the 2019 Canada Summer Jobs Program
and proposing new “ineligibility criteria”: see memorandum attached to this Affidavit as
Exhibit “U”. In terms of the “ineligibility criteria”, the Memorandum made two
proposals:

Option A: Ineligible Employers and Job Activities

Ineligible Employers

Members of the House of Commons and theSenate;

Federal Government Departments andAgencies;

Provincial and Territorial Departments andAgencies;
Employers that engage in partisan politicalactivities;
Employerswho:

* deny access to their programs or services, contrary to
applicable laws, on the basis of prohibited grounds

including sex, age, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or
gender identity orexpression:

discriminate on the basis of prohibited grounds including sex,
age, religion, race,national or ethnic origin, colour, mental or
physical disability, sexual orientation, or gender identity or
expression;

foster Intolerance, discrimination and/or prejudice;or,
worktoundermineorrestrictawoman'saccess

tosexualandreproductivehealth sevices.

[eR e oNeNel

Ineligible Job Activities

o Projects consisting of activities that take place outside ofCanada;

o Activities that contribute to the provision of a personal service to
theemployer;

o Partisan politicalactivities;

o Fundraising activities to cover salary costs for the youthparticipant

o Job activitiesthat:

restrict access to programs or services, contrary to applicable
laws, on the basisof prohibited grounds including sex, age,
religion, race, national or ethnic origin, colour, mental or
physical disability, sexual orientation, or gender identity or
expression;

discriminate on the basis of prohibited grounds including sex,
age, religion, race,national or ethnic origin, colour, mental or
physical disability, sexual orientation, or gender identity or
expression;

foster intolerance, discrimination and/or prejudice;or,

work to undermine or restrict a woman's access to sexual and
reproductivehealth services.

Option B: Ineligible Employers, Work Environments and Projects
(Recommended)
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Ineligible Employers:

0o Members of the House of Commons and the Senate;

o Federal government departments and agencies;

o Provincial and Territorial department and agencies; and
o Organizations that engage in partisan political activities.

Ineligible Projects and Job Activities:

o Projects consisting of activities that take place outside of Canada;

Activities that contribute lo the provision of a personal service to theemployer;

Partisan political activities;

Fundraising activities to cover salary costs for the youth participant

Projects and job activities that occur in work environments which:

+ restrict access to programs or services, contrary to applicable laws, on the
basis of prohibited grounds including sex, age, religion, race, national or
ethnic origin, colour,mental or physical disability, sexual orientation, or
gender identity or expression;

» discriminate, contrary to applicable laws, on the basis of prohibited

grounds including sex, age, religion, race, national or ethnic origin, colour,

mental or physical disability,sexual orientation, or gender identity or
expression;

foster intolerance, discrimination and/or prejudice; or,

+ work to undermine or restrict a woman's access to sexual and reproductive
health services.

o O O 0O

Memorandum, page 10-11.

49. Option A involved consideration of whether employers “discriminate”, while Option B
considered only whether the projects and job activities “discriminated”.

50. The government department recommended against Option A, stating in part:

Despite all of the program delivery improvements introduced this year related to
screening and assessment, as well as enhanced monitoring and compliance
activities, Option A risks identifying and assessing too many organizations as
ineligible. In the case of Option A, the Department anticipates that more
faith-based employers would be deemed ineligible.

o Faith-based organizational governance models:
* Employers governed by or linked to faith-based organizations would
disproportionately be deemed ineligible given potential links made by
program staff to broader doctrine adhered to by faith
basedorganizations. These decisions will in particular, affect
applicants who, for example, belong to a faith based employer that
runs a summer camp, daycare, or homeless shelter.

While there was a reduction in the number of faith-based employers who applied
in 2018 as compared to 2017, the approach outlined in Option A would likely
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result in similar number of applicants, but an increased number of organizations
deemed ineligible. While this would likely garner media attention, it should not
have an impact on the department's ability to meet its target of 70,000 jobs.

Eligibility decisions made using the approach in Option B will be easier to
operationalize and explain to applicants compared to Option A given they
consider specific elements such as quality of the work environment as defined by
the Laeken indicators and other research.

[Memorandum, pages 11 and 13, emphasis added]

51. In response to the department’s recommendation, the Prime Minster and the Minister
responded by changing the recommended Option B and importing scrutiny of restrictions
on “employment”, similar to Option A’s scrutiny of “employers” which had been
recommended against:

All,

Please find attached language that been approved by the Prime Minister and the
Minister.

No, further action required.
Many thanks,

Sabina

Ineligible Projects and Job Activities:
o Projects consisting of activities that take place outside of Canada;
o Activities that contribute to the provision of a personal service to the
employer;
o Partisan political activities;
o Fundraising activities to cover salary costs for the youth participant
o Projects and job activities that occur in work environments which:

e restrict access to programs-ex, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited
grounds, including sex, age, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or gender
identity or expression;

e fosteradvocateintolerance, discrimination and/or prejudice; or,
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52,

53.

54.

e actively work to undermine or restrict a woman's access to sexual and
reproductive health services.

See November 21, 2018, email and attachment, attached to this Affidavit as Exhibit “V”.
By specifically imposing scrutiny of restrictions on “employment”, it appears to me that
the Prime Minister and the Minister acted with bias against faith-based organizations,
including specifically summer camps, who they knew “would disproportionately be
deemed ineligible given potential links made by program staff to broader doctrine
adhered to by faith based organizations.”This appears to be exactly what happened to the
Mill Stream Application, as now disclosed by the materials recently provided by the
government. Service Canada’s program staff — acting under the very rule that the Prime
Minister and Minister modified — denied Mill Stream’s eligibility to participate in the
CSJ program, apparently on the basis of Mill Stream’s Camp Staff Application’s
inclusion of questions concerning Christian beliefs and conduct.

Consequently, we believe that the Prime Minister, the Minister and the program staff at
Service Canada have acted with prejudice against the doctrine of religious summer camps
including Mill Stream.

[ swear this Affidavit in support of the Notice of Application filed in this matter and for

no improper purpose.

SWORN BEFORE ME at_undl 9] OX) 7y ()
in the Province of Ontario, this 13"day
ofSeptember, 2019.

LK ihon) Y %/

Commis{ ner for Oaths in and

for the Province of Ontario LARRY CHUPA
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Reaching ChiIdren,‘Serving“f e Church
Since 1946

HOME SUMMER CAMPS RETREAT CENTRE TRAINING NEWS & EVENTS  OPPORTUNITIES SUMMER CAMP INFO A
SUMMER CAMPS RETREAT CENTRE
e T 3 s 8 n -

Are you looking for a great summer camp or retreat centre? Check us out!

Welcome to Mill Stream
A Bible Learning Centre

RECENT NEWS

« SAVE THE DATE!
CLICK HERE to come to our Fall Open
Hous & Luncheon Banquet on September

28th!
Mill Stream Bible Camp & Retreat Centre (formerly Crusaders Bible Camp) offers a variety of .

summer camps in July and August and has year round retreat facilities for ministering to youth
and adults.

Mill Stream Bible Camp & Retreat Centre is a Bible-based, non-denominational organization.
We are dedicated to developing Christian character in young people and leadership skills in
youth and adults, through spiritual, physical, mental and social experiences in a camping
environment and through our summer programs.

We provide flexible programs, therefore giving exposure to new areas of interest and providing
an atmosphere of fun, fellowship and Christian living.

We encourage you to browse through our site and check us out! g
« CLICK HERE to read our latest newsletter

for 2019

See 2018 Summer Camp Photos HERE!
See us featured in the December 2016 issue
of BCM WORLD MAGAZINE!

A Message From
Our Directors

The ol v o . Join us'on
To Doncﬂf @m n facebook facebon

g JOIN US IeTERNRTIONAL
OMEMEE FOLLOW US RS
WEATHER FOLLOW US

All content contained within this web site is the property of Mill Stream Bible Camp & Retreat Centre and BCM International (Canada) Inc.
and may not be reproduced without written permission
Click Legal Statement
9
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Reaching Children, Serving tf
Since 1946

HOME SUMMER CAMPS  RETREAT CENTRE TRAINING NEWS & EVENTS  OPPORTUNITIES SUMMER CAMP INFO A

GENERAL INFO  CAMP ELECTIVES & ACTIVITIES

SUMMER CAMP INFO

Everything You Need To Know

Mill Stream Bible Camp provides certified programs and is fully accredited t
Ontario Camps Association and is @ member of the Canadian Camping Assc
Christian Camping International.

Mill Stream is certified by the Canadian Red Cross Water Safety Services, T
Society and now by the The Melanoma Network of Canada.

Please click on the icon links below for more information concerning these
organizations.

&L A g
coycADA. LIFESAVING SOCIETY

Canedian Compiag Assachstion
Amociation des comps dr Cnade

GENERAL INFO
Our Trekkin' and Trailblazin® Camps run from Sunday to Saturday
Beginnin' Camp runs from Sunday to Tuesday
Day Trekkin' Camp runs from Monday to Friday

REGISTRATION

Registration is Sunday afternoon from 3:00 p.m. - 4:30 p.m. Check out time is Saturday between 9:00 a.m. and 10:00 a.m. (except Beginnin'
Camp).

Please leave ALL pets at home when dropping off or picking up campers.

Campers may spend $2.75 (tax included) per day on snacks. This may be sent with registration fees. Books, clothing and other items may be
purchased at scheduled times during the week and on Saturday morning.

Campers may give an offering out of their tuck money to the camp project.

A receipt, medical form, and clothing list will be mailed when the registration form and monies are received.

CAMP STANDARDS

At Mill Stream Bible Camp, Christian living is taught by having fun and fellowship in a2 camping experience. To maintain an atmosphere where positive
spiritual, physical, emotional and social growth may take place, we do not allow tobacco products, alcohol, drugs or knives on the property.

In addition to this we do not allow campers to bring radios, music players (CD, MP3 players, iPods, etc.), pagers, cell phones, electronic games or
pets.

All campers are required to be dressed modestly at all times.

Failure to obey these or any other camp rules could result in the camper being sent home without a refund.

MEDICAL
Ross Memorial Hospital is
only 15 minutes from the camp. A nurse or gualified person holding a Red Cross or St. John Ambulance First Aid Certificate is on the grounds.

PERSONAL BELONGINGS
At the end of summer, there is always a pile of campers belongings left at camp. This is an expensive waste for our campers (and their parents!) As a
way to target the problem of lost belongings and a large lost and found collection, we are encouraging our campers to label all belongings.

SRR o\ ”:,é_ We have partnered with Mabel's Labels, a company with all types of labels that are colourful, indestructable and fun! With a special 'camp pack' available and also a larger
mum

4 combo pack, your camper can label absolutely everything!

Latets for cothes,
shesc b Go to
et millstream.mabel.ca.

THIS IS EXHIBIT * "> » REFERRED TO IN THE
",
b
1%

We look forward to sending campers home with ALL their belongings this summer!

AFFIDAVIT OF '

DAY
CAMP ELECTIVES & ACTIVITIES SWORN BEFORE ME THIS

We have a wide variety of Activities .
opézﬁi/ 20 I
Electives are chosen for Trekkin' Camps and Trailblazin' Camp upon arrivd on registration day.

Here are some of the electives and actvities we plan to offer thif smmeassusmssss=
et T ST

v

www.millstream.camp/campinfo.html 12




6/11/2019

Mill Stream Bible Retreat Centre - Summer Camp Info

Scrapbooking Swimming Archery Drama Canoeing

Nature Crafts
P2 ST Py

Pioneering Wide Games Tuck Theme Days Paddieboats Campfires Table Tennis

Storytelling Board Games

Beach Volleybalt Sign Language Crossbow Puppets Rock Climbing Dance Gymnastics

We also do Various Sports, Special Meals & Banguets, Bible Stories, Trampoline and more...

We make every effort to ensure a wide variety of electives are offered however cannot guarantee placement due to some space restrictions or staff availability.

Get

HERE

All content contained within this web site is the property of Mil Stream Bible Camp & Retreat Centre and BCM International (Canada) Inc.
and may not be reproduced without written permission
Click here to read our Legal Statement
© 2019

www.millstream.camp/campinfo.htm!

212



B2 [JUILIDG MMM (BISQD M
B2 JUIMIDQAUOISSIW ([Tewy

$99£-6¥5-506 xed LAY NL2
7976-TLT-L/8-] ®31] J|o)
0186-6¥5-506 9UoYyd §

S[Z H8T NO ‘uoljiwel ‘anudAy UIA[BW 0L
SOLIISIUIW PaIaua)) 3jqig

(papnpoul Xe)) 065§ SI IS t/5Aep
& Jo dwies JySjuano ue 10y 39y dweo ay

‘wio} uoneosijdde ue utejqo 0}
\QES_?:E /Buidwes /e puiwngysdiy
Je S]ISgeMm INno 1e sn JISIA 10

¥99/-6¥5-906 -Xed
9C6-CLT-££8"] @3] |[OL
0186-6¥5-506 -duUoyd

S[¢ H81 NO ‘uojjiwe
SNUBAY UIA[DW O/
anaseg |plue (uny
dwe),Ipuepy

37 sn Jorjuod Ajdwis ‘19351801 0

610 duwedpuery
40] SUOLELSIES) SLRdaode Mou a.1e JA)

“JUSWIUOIIAUD
dweo ajqisseddoe ue pue ojes
® ul saouauadxa [eoisAyd pue jeuonows
lemunds  ySnosyy eerRyd UEBNSLYD
dn Buipjinq 0y pajeoipap si dwed,lpueH

‘uoijeziuedio s|qejleyd [EUOHEUIWOUSP
-uou ‘paseq-a|qig © SILISIUIW PAISUI)D)
a|qig jo Ansiuw e st ‘dweDd,ipueHq

‘siseq [enplAlpul
ue uo paspisuod s uopeoijdde
yoeg ‘spsou |eroads ﬁ.?,,,. sjjnpe
8unoAssie8eusa) 1oy 6107 ‘e snSny
0 0¢ Ajnf woyy wesSoid dwed ySiuseno
Ue JONpuod [[IM ‘enuen) jesnsy 9|qid
wesns | Aq pasoy ‘dwen,lpuey

‘duwre) siy) ye paonoesd
pue pajuasaud si siseyduwd
Po12)udd-)sLy?) pue aqig ay|

olEBWIQ ‘O8WaWQ
PeOY Al PIO 088
aNus) 1809y 3(alg WESAS (I @s

PeoY qaioy Junopy




juawRdeinodud
pue 103dsos ‘OA0| JO JUSWUOIIAUD
ue ysnouayj Ajjeos pue Ajjenidajpiul
‘AljeoisAyd ‘Ajjenyinds mou3 o) paaidsul
aJte siadwed ay) asaym asaydsowle ue
Sueasd o) paniwwod si dwe),ipuey

“diysmoy|ay
193d pue uoleIdlUl [RIDOS U0} pIdU
419y} 193w djpy o0} Jayjoue duo yum
jJorIdul 0} ssadwed 1oy Ipise }13s Si duwil |

*SJUIND
[eads pue sanjialpde  dnoad  ‘suossd)
dlqig 9yl oOjul usAoM SI Jey) away)
Mmau 3uijIDXd ue dABRY IM JBIA yoeg

*saljljiqe 113y} dojaAap pue syI3 11vYy)
19A0D81p ‘saduaLRddXd JO AjatteA e Aofua
stodwed djpy 0) pauued aue SAAIPDY

*dwed Suunp paJ9ayjo Alanoe
yoes ul ajeddiued Ajny ued sadwed
A1RA3 eyl os paydepe pue siadwed
ANo JO spadu 9y} }9dw 0} pauuejd aae

-

dwe) ipuey Suninp
pue dwed-aid ino Suunp yejs iano
0} passad)s si pue Ajuiond 1no si spoadse
jfe ur Ajpjes sadwe) siadwed ay)
jJo spaau [edisAyd ay) jJoow 0) d|qe pue
patedaid aue yejs [je jey) ains oyew
0] ude] S1 JJLD pue PIPIJU UIYM oljel
sadwed/yeys 1) e opinosd am ‘osy

"sa1iqesip yym ajdoad
Yyum 3unjiom sadualiadxa pue spunoad
-joeq [euonednps jJo AjalieA e aaey
oym yejs Aq posiasadns pue poauue|d
st weagoud ay) °ssodo.d w:_:wwhum pue
uonjedijdde |njaied e w:.ow..vv:: 1)e
Ajuo siopesj Apanoe. p ”
se paiiy aue m‘_waEmE.;,‘tﬁm,..oEE:w.,

uawiom
| pue usw Ajpo3

| ‘Sued ‘Suinoj

-unj Aq pajjes |

S nEau*%cwI




AFFIDAVIT OF

ue
et L L ]

Q3L1J34DDV 1SHId YVIA

8961

o P

(]
s /5
0 /
\
w- - .--\.-L

L. 2
J

/ Ry
: -3 ‘uonjelyipaidde 10}

b1 941 18w sey pue uonepossy sduwed oleluQ 3yl JO spiepuels ayl Yum paidwod sey

_5‘

SWORN seploﬁga“’ws T

OF

dwe) 9|qig weans (i

1241 A}1149D 01 SI Sy

uonpOssy butduip?) upipoup?) 3y} JO J2QUIBKY Y

uonelaossy sdweq oueug

YTY0

¥IgWIW
a3 Liaayddv

‘burdwivs Jo

pjay 3yl ul sn1njs jpuUoissajo.ld Jo joquuAs

UONIUNSIP 0 }IDW D OS[D St diYysiaquuaiy
‘DI S 31 Ul UaIpfiyd
Y1 Jo ssauiddpy puv 2405 ‘Y pay 243 Y
U122U0D BUIOBUO s3t pUp ‘d2uatiadxa burduwod

2{Qiss0d 152G o) 2pIA0.LA OF JUUNLILLIOI S,ALLIDD
SI41 SIDASUOWIIP UONDIDOSSY Y1 Ui dISIaqUUs i




Mﬂl Stream Cabin Leader & Staff Training Manual - General

ABUSE/HARASSMENT PREVENTION POLICY

This policy is for all volunteers and staff in the children and youth ministries at Mill Stream Bible Retreat Centre
& Bible Camp to read and abide by.

INTRODUCTION

It is a privilege to have the opportunity to be involved in Christian ministry at Mill Stream Bible
Retreat Centre & Bible Camp. It is imperative that the highest level of moral behaviour be observed
by all involved in this ministry (Ephesians 3-7; 2 Corinthians 5:17-20). It is with this in mind that the
following guidelines are given. Our desire is to prevent any abusive behaviour from occurring. We also wish and
to do all that is possible to protect our staff and volunteers from false allegations. This policy covers all those in
a position of authority, which involves leadership, counselling or instructing of other persons.

1. Each individual has the right to work in a professional atmosphere, which promotes equal opportunities
and prohibits discriminatory practices, including sexual harassment.

2. At Mill Stream sexual harassment, whether verbal, physical, or environmental, is unacceptable and will
not be tolerated. Sexual harassment in any situation is reprehensible and is in clear violation of
Scripture.

3. All members of the Mill Stream community share responsibility for bringing about and maintaining an
environment that is free of harassment.

STATEMENT OF POLICY

1. Mill Stream Bible Retreat Centre & Bible Camp will not tolerate sexual, emotional or physical abuse of or
by staff.

2. The Director/Administrator must be informed immediately of suspected offences.

3. All staff and campers can expect to be free of suggestive language and comments. There will be no
sexual solicitation or advances made by any members of the staff, which includes suggestive language
or comments, made directly or indirectly.

4. Any person filing a complaint can be assured that their privacy will be protected and
respected by all involved. They can also be reassured that any person filing a complaint
against any person who violates the policy will be supported.

5. Any allegations will be treated very seriously and will be dealt with in a timely, just, and
compassionate manner.

DEFINITION OF ABUSE/HARASSMENT

1. Engaging in a course of vexatious comments or conduct that is known or ought reasonably to be known
to be unwelcome.

2. When content or innuendo is made in a manner in which the initiator knows or ought to reasonably
know is unwelcome or creates for that person an intimidating, hostile, offensive or otherwise
uncomfortable working or learning environment.

3. Any situation that exceeds the bounds of freedom of expression as understood in Mill Stream's policies
and accepted practices.

4. Sexual harassment is any comment or conduct, sexual in nature, whether directed toward a person of
the opposite or same sex that is known to be, or should be reasonably known to be, unwanted and
unwelcome. This may include, but is not limited to:

e practical jokes

v

o displaying pornographic and other offensive materials
o flirtation or gestures
e innuendos about someone’s body, dress, or sex
e intimidation or threats of reprisal if personal relationships or sexual advances are rejected
o jokes about obscene printed, or visual material
o materials that are considered offensive, threatening, or degrading
e persistent leering or suggestive looks
e pressure for a personal relationship or sex
e sexual innuendos or propositions
e sexually oriented “kidding” or “teasing” or obscene comments
e suggestive comments, taunting, unwelcome remarks or « T »REFERRED TOINTHE
e unwanted or unnecessary physical contact such as pattin TH&@&@%gsmg touching, brushing

against, grabbing, and pinching AFFIDAVIT OF i C : 7
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Mﬂl Stl"eam Cabin Leader & Staff Training Manual - General

ABUSE/HARASSMENT PREVENTION POLICY (Cont.)

RESPONSIBILTIES & PROCEDURES

1.

This policy covers all employees of Mill Stream. Mill Stream will not tolerate, condone, or allow sexual
harassment, whether engaged in by fellow employees, leaders, camp management, outside clients, or
other non-employees who conduct business with Mill Stream.

Mill Stream encourages the reporting of all harassment incidents, regardless of who the Zg
offender may be. fh\

All supervisory personnel within the camp are responsible for eliminating any and all
forms of harassment of which they are aware.

Mill Stream will not retaliate in any way against any individual making a report of
harassment, nor will Mill Stream permit any supervisor, leader or employee to do so.
Retaliation is a serious violation of this harassment policy and should be reported immediately.

REPORTING ALLEGATIONS OR COMPLAINTS

1.

2.

10.

1.

12.

If a staff member or volunteer becomes aware of any alleged incident of this policy, it must be reported
immediately to the Director/Administrator or his designee.

An investigation of the alleged reported incidents will be will be handled immediately, investigated and
appropriate action taken through the Director/Administrator or his designee in a confidential manner so
as to protect the privacy of persons involved.

Confidentiality will be maintained throughout the investigation process to the extent practical and
appropriate under the circumstances.

In pursuing the investigation, the Director/Administrator or his designee will seek to consider the wishes
of the complainant, but will thoroughly investigate the matter as appropriate under the circumstances.
The alleged offender will be made aware of the report and will be given an opportunity to respond and
present witnesses if any are available.

Upon completion of the investigation of a harassment complaint, the Director/Administrator or his
designee will recommend the appropriate action to be taken.

If the camp leadership concludes that harassment occurred, the harasser will be subject to appropriate
disciplinary action, as described below.

In the event harassment cannot be substantiated, this finding will be communicated to the complainant
in an appropriately sensitive manner. The complainant is always free to provide additional evidence for
investigation.

If any party directly involved in a harassment investigation is dissatisfied with the outcome or resolution,
that individual has the right to appeal the decision. The dissatisfied party should submit written
comments in a timely manner to the Director/Administrator.

Employment conditions of the complainant and witnesses will be in no way adversely affected through
use of this procedure.

Individuals found to have engaged in misconduct constituting any harassment will be
disciplined, up to and including termination. Appropriate sanctions also may include written
reprimand, referral to counselling and the withholding of pay.

If an investigation results in a finding that the complainant falsely accused another person of
harassment, knowingly or in a malicious manner, the complainant will be subject to
appropriate sanction, including the possibility of termination.

Page 27
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Background

The Youth Employment Strategy (YES) is the Government of Canada’s
interdepartmental initiative that seeks to help young people aged 15 to 30
years gain the skills, abilities and work experience they need to find and
maintain quality employment. Canada Summer Jobs (CSJ) is delivered by
Employment and Social Development Canada and falls under the Youth
Employment Strategy.

The objective of CSJ 2019 is the creation of quality work experiences for youth.
This provides them with opportunities to develop and improve their skills, and
improves access to the labour market for youth including those who face
unique barriers.

The Government of Canada seeks to ensure that quality job placements occur
in inclusive, safe and respectful work environments.

The hiring period for youth will start on April 23, 2019 and end on July 23, 2019.

Eligibility Criteria

https://www.canada.ca/en/employment-social-development/news/2019/04/backgrounder-canada-summer-jobs-2019.html 1/4



) 5/28/20189 Backgrounder: Canada Summer Jobs 2019 - Canada.ca

CSJ 2019 includes new expanded eligibility to include all youth aged 15 to 30,
which means youth who are not students are now also eligible. This change
has been made to complement the Government's renewal of the Youth
Employment Strategy (YES), announced in Budget 2018. The modernized
Youth Employment Strategy will embrace a “no wrong door” approach with
the aim of ensuring that all young people have access to the supports they
need, including enhanced supports for young people facing more serious
barriers to joining and staying in the workforce.

Participants
To be eligible, participants must:

* be between 15 and 30 years of age at the start of the employment;

* be a Canadian citizen, permanent resident, or person to whom refugee
protection has been conferred under the Immigration and Refugee
Protection Act for the duration of the employment; and,

* have a valid Social Insurance Number at the start of employment and be
legally entitled to work in Canada in accordance with relevant provincial or
territorial legislation and regulations.

International students are not eligible participants. International students
include anyone who is temporarily in Canada for studies and who is not a
Canadian citizen, permanent resident, or person who has been granted
refugee status in Canada.

Employers

Eligible Canadian employers are from the not-for-profit, public and private
sectors. Private sector employers must have 50 or fewer full-time employees
across Canada to be eligible. Full-time employees are those working 30 hours
or more per week.

https://iwww.canada.ca/en/employment-social-development/news/2019/04/backgrounder-canada-summer-jobs-2018.html 2/4
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Ineligible Canadian employers are Members of the House of Commons and
the Senate, Federal Government Departments and Agencies, Provincial and
Territorial Departments and Agencies, and organizations that engage in
partisan political activities.

Projects and Activities
Ineligible projects and activities include:

* Projects consisting of activities that take place outside of Canada;
* Activities that contribute to the provision of a personal service to the
employer;
* Partisan political activities;
* Fundraising activities to cover salary costs for the youth participant; or
* Projects or job activities that:
© restrict access to programs, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited
grounds, including sex, genetic characteristics, religion, race, national
or ethnic origin, colour, mental or physical disability, sexual
orientation, or gender identity or expression;
o advocate intolerance, discrimination and/or prejudice; or
o actively work to undermine or restrict a woman’s access to sexual and
reproductive health services.

Budget Allocations

* Each year, the Government invests over $330 million in the Youth
Employment Strategy. Through Budget 2016, the Government of Canada
invested an additional $339 million over three years starting in 2016-2017
to create up to 35,000 additional summer jobs under CSJ to double the
number of job opportunities supported by the program.

https:/iwww.canada.ca/en/employment-social-development/news/2019/04/backgrounder-canada-summer-jobs-2019.himi 3/4
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e Additional investments were made through Budget 2017 ($395.5M) and
Budget 2019 ($49.5M) to support the ongoing modernization of the YES.

* Through Budget 2018, the Government committed to providing an
additional $448.5 million over five years starting in 2018-19 to the YES.
This funding supports the continued doubling of the number of job
placements funded under the CSJ program in 2019-20 and provides
additional resources for a modernized Youth Employment Strategy in the
following years.

* Through CSJ 2018, the Government of Canada helped create over 70,000
quality summer jobs for youth, doubling the number of jobs created
through CSJ 2015.

Search for related information by keyword: EC Economics and Industry | ET
Education and Training | LB Labour | PE Persons | PR Processes |
Employment and Social Development Canada | Canada | Benefits |

Business and industry | Jobs and the workplace | Money and finances |
Aboriginal peoples | business | funding_applicants | non-Canadians |

parents | persons with disabilities | rural community, | students | women |
youth | backgrounders | Hon. Patricia A. Hajdu

Date modified:
2019-04-23
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Canada
2017 CANADA SUMMER JOBS APPLICATION / AGREEMENT

Your online application was successfully submitted; your confirmation number is 0-14785943. To print your confirmation number, use the
print button of your web browser. Please keep this confirmation number for future reference purposes with Service Canada.

Your application will be assessed and you will be informed of its status at the end of April. Service Canada will confirm by email all decisions
made concerning your application, whether it is approved or rejected.

Please note that only one copy of your application should be submitted to Service Canada. Submitting multiple copies of the same application
using various methods may cause longer processing times.

Date modified: 2017-01-20
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Bvl
Canada
2017 CANADA SUMMER JOBS APPLICATION SUMMARY

CANADA SUMMER JOBS

ARTICLES OF AGREEMENT
BETWEEN

HER MAJESTY THE QUEEN IN RIGHT OF CANADA, as represented by the Minister of Employment and Social Development (hereinafter
referred to as "Canada™)

AND

The Employer identified as the "Legal Name of Employer” on the attached document titled "Canada Summer Jobs - Application/Agreement”
(hereinafler referred to as the "Employer”)

Hereinafter collectively referred to as "the Parties"

WHEREAS Canada has established the Canada Summer Jobs, a component of the Youth Employment Strategy; under which financial
assistance may be provided to Employers to encourage these Employers to hire students to help them in acquiring employment and/or career
related skills;

WHEREAS the Employer proposes to hire participant(s) for the Job(s) listed in the "Canada Summer Jobs Application™;
AND WHEREAS Canada has agreed to make a contribution towards the costs of the Job(s) under Canada Summer Jobs;
Now, therefore, Canada and the Employer agree as follows:

1.0 AGREEMENT
L1 The following documents and any amendments relating thereto form the Agreement between Canada and the Employer:

a. the document hereto entitled "Canada Summer Jobs - Application/Agreement";
b. the document hereto entitled “Calculation of Approved Canada Summer Jobs Contribution Amount”,

2.0 INTERPRETATION
2.1 In this Agreement,

"Funding Period" means the period during which the Job is taking place as indicated in the "Calculation of Approved Canada Summer Jobs
Contribution Amount” document;

"Job" means a job referred to in the "Calculation of Approved Canada Summer Jobs Contribution Amount” document;
"Project” means the hiring and Job activities as described in the Application/Agreement;

"Mandatory Employment Related Costs" means payments that the Employer is required by law to make in respect of participants including, but
not restricted to, those required for employment insurance, Quebec Parental Insurance Plan, Canada Pension Plan, Quebec Pension Plan,
vacation pay, workers' compensation, health insurance in Quebec and Ontario (if applicable), Newfoundland and Labrador Health and Post-
Secondary Education Tax in Newfoundland and Labrador, and the Manitoba Health and Education Levy in Manitoba;

"Overbead Costs" means such costs, other than wages and Mandatory Employment Related Costs, incurred by the Employer, which are in
compliance with the conditions governing eligible costs set out in this Agreement;

"Participant" means an individual who is hired by the Bmployer for a Job during the period set out in the "Calculation of Approved Canada
Summer Jobs Contribution Amount" document and who:

a. is between 15 and 30 years of age (inclusive) at the start of employment;

b. was registered as a full-time student during the preceding academic year;

¢. intends to retum to school on a full-time basis during the next academic year;

d. is a student in a secondary, post-secondary, CEGEP (Quebec only), vocational or technical program;

e. is a Canadian Citizen, permanent resident, or person on whom refugee protection has been conferred under the Immigration and
Refugee Protection Act* and;

: hﬂpsjhgv?ﬂsmgmgcsagjﬁwmrem?&@dab?BﬁWﬂ KWMW&W&EEC@SJ&JM@M@-W@ (118
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142712017 Canada Summer Jobs Application
f. is legally entitled to work according to the relevant provincial / territorial legislation and regulations,

*Foreign students are not eligible.
‘Words imparting the singular include the plural and vice versa.

3.0 EFFECTIVE DATE AND DURATION

3.1 This Agreement shall come into effect on the signature date specified in the document "Calculation of Approved Canada Summer Jobs
Contribution Amount" and, subject to section 3.2, shall expire when Canada issues the final payment unless the Agresment is terminated on a
prior date in accordance with the terms of this Agreement.

3.2 All obligations of the Employer shall expressly or by their nature survive termination or expiry of this Agreement and shall continue in full
force subsequent to and notwithstanding such termination or expiry until and unless they are satisfied or by their nature expire.

4.0 CANADA'S CONTRIBUTION

4.1 Subject to the terms and conditions of this Agreement, Canada will make a contribution to the Employer towards the costs incurred by the

Employer as a result of the provision of the Job(s) to the participant(s) of an amount not exceeding the amount indicated in the "Calculation of
Approved Canada Summer Jobs Contribution Amount” document.

4.2 Costs are eligible costs only if they are, in the opinion of Canada, reasonable and directly related to the provisions of the Job(s). Only those
costs incurred during the Funding Period are eligible costs. No costs incurred prior to or following the Funding Period are eligible costs.

4.3 When hiring a participant with a disability, the Employer agrees that Canada's contribution towards special equipment facilities and support
necessary for the participation shall not exceed the actual costs.

4.4 The amount of Canada's contribution in respect of Mandatory Employment Related Costs incurred in respect of each participant shall not
exceed the amount that would be payable if the participant's wages were paid at the provincial or territorial adult minimum wage rate.

4.5 In the event that the hourly wage rate paid by the Employer is less than the hourly wage rate shown in the Application/Agreement, Canada
may, in its discretion, reduce the amount of its contribution in respect of those eligible costs.

5.0 APPROPRIATION

5.1 Any payment under this Agreement is subject to the appropriation of finds by Parliament for the Fiscal Year in which the payment is to be
made.

6.0 TERMS OF PAYMENT

6.1 (1) Subject to paragraph (2), Canada's contribution shall be payable upon receipt and verification of a claim made by the Employer in a form
prescribed by Canada, such claim to be submitted by the Employer within 30 days following the termination of the Job(s) covered by the
Agreement.

(2) Where the Employer is a not-for-profit employer, payment of Canada's contribution may be made as follows:
Where the total value of the contribution is up to $100,000

a. an initial advance payment not exceeding 75% of the estimated total contribution payable under the Agreement; and
b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the
Job(s) covered by the Agreement, the balance, if any, of the contribution owing to the Employer.

Where the total value of the contribution is from $100,001 up to $500,000

8. an initial advance payment not exceeding 50% of the estimated total contribution payable under the Agreement; and
b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the
Job(s) covered by the Agreement, the balance, , of the contribution owing to the Employer.

,000

Where the total value of the contﬁbution is maré than$

2. following receipt of a cash flow forecast, monthly advances covering the Employers estimated monthly financial requirements
payable under the Agreement; and

b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the
Job(s) covered by the Agreement, the balance, if any, of the contribution owing to the Employer.

7.0 REDUCTION OR TERMINATION OF FUNDING
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7.1 Cenada may, upon not less than ninety (90) days' notice, reduce its funding under this Agreement or terminate the Agreement if:
a. the level of funding for the Program named in this Agreement for Fiscal Year in which payment is to be made under the Agreement is
reduced as a result of a governmental or departmental spending decision, or
b. parliament reduces the appropriation of funds for contributions under the Program named in this Agreement.
7.2 Where, Canada gives notice of its intention to reduce its funding pursvant to section 7.1, and the Employer is of the opinion that it will be

unable to complete the Project in the manmer desired by the Employer, the Employer may terminate the Agreement upon not less than fifteen
(15) days written notice to Canada.

8.0 OTHER SOURCES OF FUNDING
Sections 8.2 and 8.3 only apply where the contribution is in excess of $100,000.
[Option 1 -where the funding from Canada is the only source of financial assistance - Cross out if not applicable]

8.1 The Employer declares that the contribution provided under this Agreement is the only financial assistance for the Job(s) it has received or
expects to receive from any level of government (federal, provincial, territorial or municipal) or from any other source.

[Option 2 - where there are other sources of financial assistance - Cross out if not applicable]

8.1 The Employer declares that it has received or is entitled to receive the following financial assistance for the Job(s) from other sources:

1.8 from
2.8 from
38 from
4.% from

8.2 The Employer will inform Canada promptly in writing of any additional financial assistance to be received for the Job(s) other than that
referred to in section 8,1,

8.3 Where the Employer receives any additional financial assistance for the Job(s) other than the financial assistance referred to in section 8.1,
Canada may, in its discretion, reduce its contribution by such amount as it considers appropriate, up to the amount of the additional assistance
received, or if Canada's contribution has already been paid, requirg repayment of such amount. Upon receipt of notice to repay under this section,
the Employer agrees to repay the amount as a debt due to Canada.

9.0 MANAGEMENT OF PROJECT
9.1 The Employer shall:
a. provide the participant(s) with an adequate supervision, leaming and work experience;
b. ensure that the Job(s) are carried out in a safe environment;
c. provide the participant(s) with all the information concemning health and safety standards and regulations regarding their work
environment and, if necessary, inform them about the safety equipment required to accomplish their tasks;
d. remit Mandatory Employment Related Costs on behslf of the participant(s); and
e. inform Canada promptly in writing forthwith of any injury suffered by the participant(s) while carrying out the Job(s).
9.2 The management, supervision and control of the Jab(s) are the sole and absolute responsibility of the Employer.

9.3 The Employer shall not, without the prior written consent of Canada, alter the nature of the Job(s) that are described in the
Application/Agreement.

10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION

10.1 The Bmployer shall complete form EMP5397 for each participant and forward it to Canada within seven (7) days following each
participant's first day of work.

10.2 Prior to collecting or compiling the information in form EMP5397, the Employer shall

a. inform the Participant that fimding for the Project is provided by Canada. Canada needs the information referred in the form EMP5397
to:

i. validate the eligibility of each participant;
ii. measure the results and assess the success of the Project;

b. obtain the written consent of each Participant for the collection, uses and disclosure of the information in form EMP5397.

cfab78c5- ‘27155697&394d40ﬂ5826&lc=eng&iﬁsappid=EEC-CSJ&iﬂssid:fdaae47a-m5&4ch-... 319
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10.3 All Participant information refemed to in section 10.1 collected or compiled by the Employer shall be treated as confidential and the
Employer shall take all security measures reasonably necessary for the protection of any unauthorized release or disclosure, including those set
out in any instructions issued by Canada.

10.4 During the course of this Agreement and for a period of six years thereafter, the Employer shall not release or disclose information referred
to in section 10.1 about a Participant to any other person or body for any purpose unless the Participant consents to the release or disclosure or
unless the person or body is authorized by law to require the Employer to provide information to the person or body.

10.5 Representatives of Canada shall be entitled to verify the Employer's premises at all reasonable times to ensure compliance with the
information security requirements of section 10.3,

10.6 Upon expiry of a period of six years after the Project Period, the Employer shall destroy the information referred to in section 10.1 in
accordance with instructions issued by Canada.

11.0 ACCESS TO INFORMATION AND PROACTIVE DISCLOSURE

11.1 The Employer acknowledges that Canada is subject to the Access to Information Act [R.S.C., 1985, c. A-1], and information obtained by
Canada pertaining to this Agreement may be disclosed by Canada to the public upon request under the aforementioned act.

11.2 The Employer acknowledges that the name of the Employer, the amount of Canada's funding and the general nature of the project may be
made publicly available by Canada in accordance with the Government of Canada's commitment to proactively disclose the awarding of grants
and contributions.

12.0 EMPLOYER DECLARATIONS
12.1 The Employer declares, represents and warrants that:

a. no participant will displace orreplace existing employees or volunteers, employees that have been laid-off and are awaiting recall,
employees absent due to an industrial dispute, employees on vacation, or employees on matemity or paternity leave;

b. except where the participant is a person with disabilities or has legitimate barriers to availability, participant(s) will work a minimum
of 30 hours per week for a period of six to sixteen weeks, The hours of work will not exceed 40 hours per week;

c. no other contribution will be received or claimed for the same portion of a Job and for the same period unless such contribution is
provided pursuant to an agreement between the Government of Canada and a Provincial/Teritorial government, or with the approval of
Canada;

d. the Organization "Employer” and any person lobbying on its behalf is in compliance with the Lobbying Act, [R.S.C., 1985, c. 44 (4th
Supp.)] and that no commissions or contingency fees have or will be paid directly or indirectly to any person for negotiating or securing
this request for funding;

e. that it has provided Canada with a true and accurate list of all amounts-owing to the federal government which are past due and in
default or arrears as of the time of the Employer's application for funding. The Employer recognizes that any such amounts owing to
the federal government may be deducted from, or set-off against, amounts payable to it under this Agreement.

f. the Job(s) will not provide personal services to Employer;

g. the Job(s) would not be created without the financial assistance provided under this Agreement; and

h. an employer/employee relationship will be established with the participants,

13.0 RELATIONSHIP BETWEEN THE PARTIES AND NON-LIABILITY OF CANADA

13.1 The management and supervision of the Project are the sole and absolute responsibility of the Employer. The Employer is not in any way
authorized to make a promise, agreement or contract on behalf of Canada. This Agreement is a funding agreement only, not a contract for
services or a contract of service or employment. Canada's responsibility is limited to providing financial assistance to the Employer towards the
Eligible Expenditures. The parties hereto declare that nothing in this Agreement shall be construed as creating a partnership; an employer-
employee, or agency relationship between them. The Employer shall not represent itself as an agent, employee or partner of Canada.

13.2 Nothing in this Agreement creates any undertaking, commitment or obligation by Canada respecting additional or future funding of the
Project beyond the Project Period, or that exceeds the maximum contribution specified the document "Calculation of Approved Canada Summer
Jobs Contribution Amount”. Canada shall not be liable for any loan, capital lease or other long-term obligation which the Employer may enter
into in relation to carrying out its responsibilities under this Agreement or for any obligation incurred by the Employer toward another party in
relation to the Project.

14.0 INDEMNIFICATION

14.1 The Employer shall, both during and following the funding Period, indemnify and save Canada harmless from and against all claims, losses,
damages, costs, expenses and other actions made, sustained, brought, threatened to be brought or prosecuted, in any manner based upon,
occasioned by or attributable to any injury or death of a person, or loss or damage to property caused or alleged to be caused by any wilful or
negligent act, omission or delay on the part of the Employer or its employees or agents in connection with anything purported to be or required to
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be provided by or done by the Employer pursiant to this Agreement or done otherwise in connection with the implementation of the Project. It is
understood that Canada cannot claim compensation under this section in case of accident, loss or damage caused by him or his employees.

15.0 CONFLICT OF INTEREST

15.1 No current or former public servant or public office holder to whom the Confliet of Interest Act [S.C. 2006, c. 9, 5. 2], the Conflict of Interest
and Post-Employment Code for Public Office Holders or the Values and Ethics Code for the Public Service applies shall derive a direct benefit
from the Agreement unless the provision or receipt of such benefit is in compliance with the said legislation or codes.

15.2 No member of the Senate or the House of Commons shall be admitted to any share or part of the Agreement or to any benefit arising from it
that is not otherwise available to the general public.

16.0 NEPOTISM

16.1 No cost incurred by the Employer in relation to a participant who is a member of the Immediate Family of the Employer or, if the Employer,
who is a member of the Immediate Family of an officer or a director of the Employer, is eligible for reimbursement under the Agreement unless
Canada is satisfied, and agrees in writing before the cormmencement of the Job, that the hiring of the participant was not the result of favouritism
by reason of membership in the lmmediate Family of the Employer, officer or director, as the case may be.

16.2 For purposes of section 16.1, "Immediate Family" means father, mother, step-father, step-mother, foster parent, brother, sister, spouse or
common-law partner, child (including child of common-law partner), step-child, ward, father-in-law, mother-in-law, or any relative permanently
residing with the Employer, officer or director, as the case may be.

16.3 For the purpose of section 16.2, "Common-law partnes” means a person who is cohabiting with the Employer, officer or directot; as the case
may be, in a conjugal relationship, having so cohabited with the Employer, officer or director, for a period of at least one year.

17.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS

17.1 The Employer shall keep proper books of account and records, in accordance with generally accepted business and accounting practices, of
the financial management of this Agreement. The books of account and records shall include all invoices, receipts and vouchers relating to the
expenditures incurred and revenues made in relation to this Agreement, including funding for the Job(s) received from other sources.

17.2 During the course of this Agreement and for a period of sixyears thereafter, the Employer shall make the books of accounts and records
available at all reasonable times for inspection and audit by representatives of Canada to ensure compliance with the terms and conditions of
this Agreement and verify costs claimed by the Employer under this Agreement. The Employer shall permit representatives of Canada to take
copies and extracts from such books and records and shall furnish them with such additional information as they may require with reference to
them.

18.0 INQUIRY BY THE AUDITOR GENERAL OF CANADA

18.1 If, during the Funding Period or within a period of six years thereafter, the Auditor General of Canada, inrelation to an inquiry conducted
wnder subsection 7.1(1) of the Auditor General Act [R.S.C., 1983, c. A-17], requests that the Employer provide him or her with any records,
documents or other information pertaining to the utilization of the funding provided under this Agreement, the Employer shall provide the
records, documents or other information within such period of time as may be reasonably requested in writing by the Auditor General of Canada.

19.0 EVALUATION

19.1 The Employer agrees to cooperate with Canada in the conduct of any evaluation of the Project and/or the Program named in this Agreement
that Canada may carry out during the Funding Period or within a period of three years thereafter. Without limiting the generality of the foregoing,
ifrequested by Canada to do so for the purpose of conducting an evaluation, the Employer agrees to:

a. participate in any survey, interview, case study or other data collection exercise initiated by Canada; and
b. subject to section 19.2 provide Canada with contact information of the Project partner organizations, if any, who'participated in the
Project, and of the members of the board of directors of the Employer.

19.2 The Employer shall provide Canada with the contact information of a person (name, address, phone number and e-mail address) referred to
insection 19.1 only if the person’has given their written consent to the release of the information to Canada. The Employer agrees to make all
reasonable efforts to secure such consent during the Funding Period. When providing a person's contact information to Canada, the Employer
shall provide Canada with an accompanying written statement certifying that the person has given their consent to the sharing of their contact
information with Canada.

20.0 DISPOSITION OF ASSETS

20.1 The Employer shall preserve any assets acquired with the contribution and use them for the purposes of carrying out the Job(s) outlined in
the Application/Agreement, unless Canada suthorizes their disposition.
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20.2 At the end of the Funding Period, or upon termination of this Agreement, if earlier, and if directed to do so by Canada, any assets referred to
in section 20.1 costing $1,000 (before taxes) or more that have been preserved by the Employer shall be:

a. sold at fair market value and that the funds realized from such sale be applied to the eligible costs under this Agreement to offset
Canada's contribution;

b. turned over to another person or organization designated or approved by Canada; or

c. disposed of in such other manner as may be determined by Canada.

21.0 TERMINATION OF AGREEMENT
Termination for Default

21.1 (1) The following constitute Events of Default:

a. the Employer becomes bankrupt, has a receiving order made against it, makes an assignment for the benefit of creditors, takes the
benefit of a statute relating to bankrupt or insolvent debtors or an order is made or resolution passed for the winding up of the
Employer;

b. the Employer ceases to operate;

c. the Employer is in breach of the performance of, or compliance with, any provision of this Agreement;

d. the Employer, in support of its application for Canada's contribution or in connection with this Agreement, has made materially false
or misleading representations, statements or declarations, or provided materially false or misleading information to Canada; or

e. the Employer has changed the tasks and responsibilities of the participant(s), as described on the Application/Agreement, without
Canada's prior approval.

@I

a. an Event of Default specified in paragraph (1)(2) or (b) occurs; or

b. an Event of Default specified in paragraphs (1)(c), (d) or (¢) occurs and has not been remedied within fifteen (15) days of receipt by the
Employer of written notice of default, or a plan satisfactory to Canada to remedy such Event of Default has not been put into place
within such time period, Canada may, in addition to any remedies otherwise available, immediately terminate the Agreement by
written notice. Upon providing such notice of termination, Canada shall have no obligation to make any further contribution to the
Employer.

(3) In'the event Canada gives the Employer written notice of default pursuant to paragraph (2)(b), Canada may suspend any further payment
under this Agreement until the end of the period given to the Employer to remedy the Event of Default.

(4) The fact that Canada refrains from exercising a remedy it is entitled to exercise under this Agreement shall not be considered to be a waiver
of such right and, furthermore, partial or limited exercise of a right conferred upon Canada shall not prevent Canada in any way from later
exercising any other right or remedy under this Agreement or other applicable law.

Termination for Convenience

212 Canada may also terminate this Agreement at any time without cause upon not less than fifteen (15) days written notice of intention to
terminate

Obligations Relating to Termination and Minimizing Cancellation Costs
21.3 In the event of a termination notice being given by Canada

a. the Employer shall make no further commitments in relation to the Project and shall cancel or otherwise reduce, to the extent possible,
the amount of any outstanding commitments in relation thereto; and

b. all eligible costs incurred by the Employer up to the date of termination will be paid by Canada, including the Employer's costs of, and
incidental to, the cancellation of obligations incurred by it as a consequence of the termination of the Agreement; provided always that
payment and reimbursement under this paragraph shall only be made to the extent that it is established to the satisfaction of Canada
that the costs mentioned herein were actually incurred by the Employer and the same are reasonable and properly attributable to the
termination of the Agreement.

21.4 The Employer shall negotiate all contracts related to the Project, including employment contracts with staff, on terms that will enable the
Employer to cancel same upon conditions and terms that will minimize to the extent possible their cancellation costs in the event ofa
termination of this Agreement. The Employer shall cooperate with Canada and do everything reasonably within its power at all times to
minimize and reduce the amount of Canada's obligations under section 21 in the event of a termination of this Agreement.

22.0 INTEREST EARNED ON ADVANCES OF THE CONTRIBUTION

22.1 Any interest eamed on advances of Canada's contribution shall be accounted for by the Employer. Such interest shall be deemed to be part
payment of the contribution and shall be used or applied to-offset Canada's contribution in respect of the eligible costs under this Agreement.
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23.0 REPAYMENT REQUIREMENTS

23.1 Upon expiry or termination of this Agreement, if earlier, the Employer shall immediately repay to Canada any amount by which the
contribution paid to the Employer, together with any interest earned thereon, exceeds the amount to which the Employer is entitled under the
Agreement. Without limiting the generality of the foregoing, amounts to which the Employer is not entitled include

a. the amount of any unspent advance payments of the contribution in the hands of the Employer;
b. amounts paid in error or in excess of the amount of costs actually incurred; and
c. amounts paid in respect of costs which are determined by Canada to be ineligible.

Such amounts are debts due to Canada.

23.2 Interest shall be charged on overdue debts in accordance with the Inferest and Administrative Charges Regulations made pursuant to
Canada's Financial Administration Act.

24.0 REPORTS AND MONITORING OF PROJECT

24.1 The Employer shall provide Canada with such reports concemning the progress of the participants and particulars of the participants as may
be requested by Canada. The progress repoits shall be in such form and contain such information as may be specified by Canada.

24.2 The Employer shall, upon request, permit representatives of Canada to have access to the site or sites where the Job(s) are carried out to
monitor such Job(s).

25.0 ACCESS TO INFORMATION

25.1 Subject to the Access to Information Act [R.S.C. 1985, c. A-1], all information pertaining to this Agreement is public information and may
be disclosed to third parties upon request under the Act.

26.0 INSURANCE

26.1 The Employer shall ensure that it has Workers' Compensation coverage or similar insurance, in accordance with provincial/territorial
regulations, in place for the participants for the duration of their Job(s) pursuant to this Agreement.

27.0 INFORMING CANADIANS OF THE GOVERNMENT OF CANADA'S FUNDING

27.1 The Recipient shall allow Canada sixty (60) days from the date of signature of the Agreement to announce the Project. The parties will
collaborate for the first public announcement of the project, including all communication, event or ceremony used to promote the project. The
time, place and agenda for such communication activities must be appropriate for Canada.

27.2 To enable Canada's participation in any subsequent communications activities about the project; the recipient will inform Canada no later
than twenty (20) calendar days preceding such communication activities.

27.3 The Recipient shall ensure that in all communication activities, publications, advertising (including on social media or websites) include
the recognition of Canada's - financial assistance to the project - in a form satisfactory to Canada.

28.0 COMPLIANCE WITH LAWS
28.1 The Employer shall carry out the Project in compliance with all applicable laws, by-laws and regulations, including labour regulations in
the province or territory where the employment is located; any environmental legislation; and, any legislation regarding protection of

information and privacy. The Employer shall obtain, prior to the commencement of the Project, all permits, licenses, consents and other
authorizations that are necessary to the carrying out of the Project.

29.0 AMENDMENT

29.1 This Agreement may be amended by mutual consent of the parties. To be valid, any amendment to this Agreement shall be in writing and
signed by both parties.

- 30.0 NON-ASSIGNMENT OF AGREEMENT

30.1 The Employer shall not assign this Agreement or any part thereof without the prior written consent of Canada.

31.0 WARRANTY OF AUTHORITY

31.1 The Employer warrants that its representative(s) identified in this Application/Agreement has (have) the authority to enter into an
agreement on its behalf and agrees to provide Canada with such evidence of that authorization as Canada may reasonably require.
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Do you declare that you have read and understood the Applicant Guide and the Canada Summer Jobs Articles of
Agreement and do you declare that the job would not be created without the financial assistance provided under a
potential agreement? (Mandatory)

Yes

Province or territory in which the proposed activities will take place. (Mandatory)
Ontario

Privacy Notice Statement

The information you provide is collected under the authority of the Department of Emplovment and Social Development Act. Completion is
voluntary, however, refusal to provide information will result in your application not being considered for finding. The information will be used
to determine your eligibility for Canada Summer Jobs, its administration and for subsequent evaluation and accountability purposes. The
information you provide may also be used for policy analysis and/or research purposes. In order to conduct these activities, various sources of
information under the custody and control of the Department may be linked.

The information you provide may also be shared with your respective Member of Parliament to ensure local priorities are considered and the list
of projects is validated. Information will be disclosed in accordance with the Privacy Act and Department of Employment and Social
Development Act.

Personal information is administered in accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and
access to, your personal information. It will be retained in Personal Information Bank ESDC PPU 293. Instructions in obtaining this information
are outlined in the government publication available online, entitled Info Source.

Please note you can withdraw your application after submitting it.

If, after reading this Statement, you prefer to submit your application using the paper application, the Application/Agreement form is available
via the Canada Sununer Jobs website.

- Once you have started the online application, you will be able to cancel it at any time. If you cancel it, none of the information yowhave entered
will be retained. By selecting "Yes, I agree", you are confirming that you have read and understood this Privacy Notice Statement and are now
ready to provide information in accordance with it.

Do you, on behalf of the organization, agree with this Privacy Notice Statement? (Mandatory)
Yes, I agree

Canada Revenue Agency Business Number (Mandatory)

First Nine Digits: 106792120
Type of Account: RR
Specific Account: 0001

Legal Name of Employer (Mandatory)
BCM International (Canada) Inc.

Operating (Common) Name of Employer (Mandatory)
Mill Stream Bible Camp & Retreat Centre

Telephone Number of Employer (Mandatory)
Area Code:705 Exchange:799 Number: 6521 Extension:

Employer Type (Mandatory)
Not-for-Profit
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Not-For-Profit Sector (Mandatory)
Community, charitable or voluntary organization

Name of Employer Contact Person (Mandatory)
Larry Chupa

Telephone Number of Employer Contact Person (Mandatory)
Area Code: 705 Exchange: 799 Number: 6521 Extension:

Email Address of Employer Contact Person (Mandatory)
office@millstream.camp

What year was the organization established? (Optional)
1941

Organization's Mandate (Mandatory)
Summer Children & Youth Camps

Number of Full-Time Employees Working in Canada (Mandatory)
23

Preferred Language of Communication - Spoken (Mandatory)
English

Preferred Language of Communication - Written (Mandatory)
English

Mailing Address of Employer (Mandatory)

Address 1: 880 Old Mill Road
Address 2:

City: Omemee
Province: Ontario

Postal Code: KOL2Wo

Will the address of the location of the proposed activities be different from the mailing address? (Mandatory)
No

The activities of your organization focus on the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Are the proposed activities directed at members of an Official Langnage Minority Community? (Mandatory)
No
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Number of Jobs Requested (Mandatory)
6

Job Title (Mandatory)
Assistant Program Coordinator

Hourly Wage Rate (Mandatory)
13.00

Number of Weeks Requested (Mandatory)
16

Number of Hours per Week Requested (Mandatory)
40.60

Job Title (Mandatory)
Female Section Leader

Hourly Wage Rate (Mandatory)
13.00

Number of Weeks Requested (Mandatory)
12

Number of Hours per Week Requested (Mandatory)
40.60

Job Title (Mandatory)
Male Section Leader

Hourly Wage Rate (Mandatory)
13.00

Number of Weeks Requested (Mandatory)
12

Number of Hours per Week Requested (Mandatory)
40.00

Job Title (Mandatory)
Activity Coordinator

Hourly Wage Rate (Mandatory)
12.50
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Number of Weeks Requested (Mandatory)
10

Number of Hours per Week Requested (Mandatory)
40.00

Job Title (Mandatory)
Maintenance Leadhand

Hourly Wage Rate (Mandatory)
12.00

Number of Weeks Requested (Mandatory)
8

Number of Hours per Week Requested (Mandatory)
40.60

Job Title (Mandatory)
Cabin Leader

Hourly Wage Rate (Mandatory)
12.00

Number of Weeks Requested (Mandatory)
8

Number of Hours per Week Requested (Mandatory)
40.00

Number of Students Requested (Mandatory)
1

Anticipated Start Date (Mandatory)
2017 -05-01

Hourly Wage Requested from ESDC (Mandatory) A a5
11.40 STt / g —

Tasks and Responsibilities (Mandatory)

Assisting in providing a balanced program of activities that promotes physical, spiritual, mental and social
growth within a safe, challenging and enjoyable atmosphere. Must plan and assist in executing a balanced staff
training program that will include all camp staff, Must supervise the camp skills program. Assist in providing
direction for all program staff. Handle discipline situations for campers as directed by the Camp Director.
Assist in developing leadership skills among staff within the weekly program. Help train and upgrade program
staff.

Crnarmrician and Mantarine Planc MMandataro)
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The student is directly mentored and supervised bt the Camp Director. The Director is involved with the
training and assessment at all stages. The student will have daily contact with the Director and receive daily on-
going feedback followed by weekly evaluations focusing on successes and expanded leadership goals for the
following week.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health & Safety Awareness training which includes the Ontario Health &
Safety Act, OADA and WHMIS training. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required fo complete assignments on-line
through Expert On-Line Training as assigned by the Director to continue their advancement for care and safety
as a youth professional leader.

Desired Level of Education of the Student (Mandatory)
Post-Secondary

Will this job be a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)
Education, Psychology, Sociology - directly related to course study working with children and teens.

Will your organization make special efforts to hire a priority student? (Mandatory)
No

Do yoil wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

The tasks and responsibilities of this job support the provision of services in the commumity: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Does this job support a local priority? (Mandatory)
Ne

Number of Students Requested (Mandatory)
1

Anticipated Start Date (Mandatory)
2017 - 06 - 05

Hourly Wage Requested from ESDC (Mandatory)
11.40
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Tasks and Responsibilities (Mandatory)

In consultation with the Camp Director and Program Coordinator they will advise and direct Female Cabin
Leaders in counselling responsibilities. This individual will assist in directing and supporting camp programs
and be responsible to organize people and activities. They will support positive cabin living experiences by
providing immediate response to Cabin Leaders requiring assistance or counsel campers when situations arise.
They will monitor staff and camper programs to ensure maximum safety is attained and assist in camp activities
when needed.

Supervision and Mentoring Plans (Mandatory)

The student is directly mentored and supervised by the Program Coordinator however the Camp Director is
involved with the training and assessment at all stages. The student will have daily contact with the Program
Coordinator and receive daily on-going verbal feedback. Weekly evaluations focusing on successes and expanded
leadership goals for the following week will be conducted by the Camp Director. All training, supervision and
tasks are completed on-site.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health and Safety Awareness training which includes Occupational Health and
Safety Act, OADA and WHMIS training. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required to complete assignments on-line
through Expert Online Training as assigned by the Director to continue their advancement for care and safety
as a youth leader professional.

Desired Level of Education of the Student (Mandatory)
Post-Secondary

Will this job be a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Nursing - interaction with children, teens and parents while developing leadership and team skills. Education -
directly related to course study working with children and teens.

Will your organization make special efforts to hire a priority student? (Mandatory)
No

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
Neo

The tasks and responsibilities of this job support the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Does this job support a local priority? (Mandatory)
No

Number of Students Requested (Mandatory)
1
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Anticipated Start Date (Mandatory)
2017 - 06 - 05

Hourly Wage Requested from ESDC (Mandatory)
11.40

¢ Serapor
Tasks and Responsibilities (Mandatory) MW
In consultation with the Camp Director and Program Coordinator they will advise and direct Male Cabin
Leaders in counselling responsibilities. This individual will assist in directing and supporting camp programs
and be responsible to organize people and activities. They will support positive cabin living experiences by
providing immediate response to Cabin Leaders requiring assistance or counsel campers when situations arise.

They will monitor staff and camper programs to ensure maximum safety is attained and assist in camp activities
when needed.

Supervision and Mentoring Plans (Mandatory)

The student is directly mentored and supervised by the Program Coordinater however the Camp Director is
invelved with the fraining and assessment at all stages. The student will have daily contact with the Program
Coordinator and receive daily on-going verbal feedback. Weekly evaluations focusing on successes and expanded
leadership goals for the following week will be conducted by the Camp Director. All training, supervision and
tasks are completed on-site.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health and Safety Awareness training which includes Occupational Health and
Safety Act, OADA and WHMIS training. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required to complete assignments on-line
through Expert Online Training as assigned by the Director to continue their advancement for care and safety
as a youth leader professional.

Desired Level of Education of the Student (Mandatory)
Post-Secondary

Will this job be a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor
environment, Education - directly related to course study working with children and teens.

Will your organization make special efforts to hire a priority student? (Mandatory)
No

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

The tasks and responsibilities of this job support the provision of services in the community: (Mandatory)

to persons with disabilities
to persons who are homeless or street-involved
to children or youth
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related to environmental protection
related to public health or safety

Does this job support a local priority? (Mandatory)
No

Number of Students Requested (Mandatory)
1

Anticipated Start Date (Mandatory)
2017-06-19

Hourly Wage Requested from ESDC (Mandatory)
11.40

71
Tasks and Responsibilities (Mandatory[‘)}é(/ m (ool Sl

In consultation with the Assistant Program Coordinator this individual will assist in the execution of a balanced
program of activities that promotes physical, spiritnal, mental and social growth within a safe, challenging and
enjoyable environment. They will assist in the planning and development of the camp program and will supervise
the camp skills program. They will execute the weekly camp program and the daily camp schedule. They are to
ensure all the camp activities function correctly with maximum safely. They will provide direction and
supervision for the activity leaders.

Supervision and Mentoring Plans (Mandatory)

The student is directly mentored and supervised by the Camp Director. The Director is involved with the
training and assessment at all stages. The student will have daily contact with the Director and receive daily on-
going verbal feedback followed by weekly evaluations focusing on successes and expanded leadership goals for
the following week. All training, supervision and tasks are completed on-site.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health & Safety Awareness training which includes the Ontario Health &
Safety Act, OADA and WHMIS training. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required to complete assignments on-line
through Expert On-Line Training as assigned by the Director to continue their advancement for care and safety
as a youth professional leader.

Desired Level of Education of the Student (Mandatory)
Post-Secondary

Will this job be a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor
environment. Nursing - interaction with children, teens and parents while developing leadership and team skills.
Education - directly related to course study working with children and teens.

Will your organization make special efforts to hire a priority student? (Mandatory)
No
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Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
Neo

The tasks and responsibilities of this job support the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Does this job support a local priority? (Mandatory)
No

Number of Students Requested (Mandatory)
1

Anticipated Start Date (Mandatory)
2017-07-09

Hourly Wage Requested from ESDC (Mandatory)

11.40
M o dots o

Tasks and Responsibilities (Mandatory)

In consultation with the Camp Director this individual will maintain general upkeep of grounds, buildings and
equipment, They will contribute to staff training by orienting and training summer staff and volunteers. They
will also correct hazardous conditions and complete repairs to equipment and buildings as may be needed or
directed and to maintain equipment in operational condition. They will be required to co-ordinate and enforce
operational and personnel policies and procedures.

Supervision and Mentoring Plans (Mandatory)

The student is directly mentored and supervised by the Camp Director. The Director is involved with the
training and assessment at all stages. The student will have daily contact with the Director and receive daily on-
going verbal feedback followed by weekly evaluations focusing on successes and expanded leadership goals for
the following week. All training, supervision and tasks are completed on-site.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health and Safety Awareness training which includes Occupational Health and
Safety Act, CADA and WHMIS training. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required to complete assignments on-line
through Expert Online Training as assigned by the Director to continue their advancement for care and safety
as a youth leader professional.

Desired Level of Education of the Student (Mandatory)
Secondary

Will your organization make special efforts to hire a priority student? (Mandatory)
Yes

Your organization will make special efforts to hire a priority student from which group? (Mandatory)
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Aboriginal student

Recruitment Plan (Optional)
I have already identified a priority student.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

The tasks and responsibilities of this job support the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Does this job support a local priority? (Mandatory)
No

Number of Students Requested (Mandatory)
1

Anticipated Start Date (Mandatory)
2017 - 07 - 09

Hourly Wage Requested from ESDC (Mandatory)

11.40
Cobin Lo
Tasks and Responsibilities (Mandatory)

The cabin leader will live with a group of assigned campers and help each one to profit mentally, socially,
physically and spiritually from the camping experience. They will acquaint each camper with the facilities and
rules of the camp and be a life-style example to the campers. They must complete program activities as assigned
or needed and ensure all program activities function with maximum safety. They must also plan activities that
help all campers in the cabin group experience success and promote clear communication and unity among the
campers and staff to avoid unnecessary problems. They are required to mentor junior staff members into
understanding the need to develop team skills in cooperation with the camp leadership, and the organization and
administration of the camp policies, procedures and programs. They will also handle discipline situations for
campers (in consultation with the Section Leader).

Supervision and Mentoring Plans (Mandatory)

The student is directly mentored and supervised by the Program Coordinator however the Camp Director is
involved with the training and assessment at all stages. The student will have daily contact with the Program
Coordinator and receive daily on-going verbal feedback. Weekly evaluations focusing on successes and expanded
leadership goals for the following week will be conducted by the Camp Director. All training, supervision and
tasks are completed on-site.

Health and Safety Practices in the Workplace (Mandatory)

The student will receive Worker Health and Safety Awareness training which includes Occupational Health and
Safety Act, OADA and WHMIS fraining. The student is required to complete fire extinguisher and emergency
management training which is completed on-site. The student is required to complete assignments on-line

hitps:/fsrv212.services.ge.cafihst/Questionnaire aspx?sid=cfab78c5-02cd-427c-ae7i-304040f7582d&Ic=eng&iffsappid=EEC-C 8J&iffssid=fdBaedTa-cabc-4c5...  17/18
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through Expert Online Training as assigned by the Director to continue their advancement for care and safety
as a youth leader professional.

Desired Level of Education of the Student (Mandatory)
Secondary

Will your organization make special efforts to hire a priority student? (Mandatory)
Yes

Your organization will make special efforts to hire a priority student from which group? (Mandatory)
Aberiginal student

Recruitment Plan (Optional)
i have identified a priority student.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

The tasks and responsibilities of this job support the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Does this job support a local priority? (Mandatory)
No

The calculations for this application are based on the values you provided for each job.
A contribution of $30096 has been requested from ESDC for this application.

Does your organization owe any amounts to the Government of Canada? (Mandatory)
No

Will you require an advance payment to pay the student should your application be approved? (Mandatory)
Yes

By submitting your application, you declare that you have read and understood the Applicant Guide and the Canada
Summer Jobs Articles of Agreement and declare that the job would not be created without the financial assistance
provided under a potential agreement. (Mandatory)

Yes

Name of the Organization's Representative (Mandatory)
Larry Chupa

Position Title of the Organization's Representative (Mandatory)
Director/Administrator

https:/fsrv212 services.ge.ca/ihst/Questionnaire.aspx 7sid=cfab78c5-02cd-427¢-ae7f-384d40i75820& Ic=engRiffsappid=EEC-C SJ&iffssid=fdBasd Ta-cabc-4¢5...  18/19



Marty Moore

Subject: Canada Summer Jobs Application / Agreement

From: SV-SF-CSOS [mailto:no-reply-aucune-reponse@hrsdc-rhdcc.gc.ca]
Sent: Friday, April 28, 2017 10:03 AM

To: Larry Chupa

Subject: Canada Summer Jobs Application / Agreement

***This is a system generated e-mail. Please do not reply***

2017/04/28 THIS IS EXHIB| %7/ ! REFERRED TOINTHE

Larry Chupa AFFIDAVIT OF L)O "

BCM International (Canada) Inc. SWORN BEFORE ME THIS /j
880 OLD MILL ROAD DAY

OF k%/):{/
OMEMEE ON KOL 2WO0 29 19
S R B -1A

Project Number: # 014778302

Subject: Canada Summer Jobs Application/Agreement
Sir or Madam:
We are pleased to inform you that we have approved your Canada Summer Jobs application for funding.

Please note that the amount we have approved for funding may differ from the amount you requested in your
application. Attached you will find additional details on the approved job(s), duration of work and funding by consulting
the enclosed signed "Calculation of Approved Canada Summer Jobs Contribution" document. If, for any reason, the
conditions under which you proposed to hire the student(s) have changed, please advise me immediately.

Below are details about the documents that will be required as part of your agreement:

1. The signed "Calculation of Approved Canada Summer Jobs Contribution" document indicates the
maximum amount of contribution funds available for this agreement. Only costs you incur for the
period indicated are eligible for reimbursement. You are responsible for any costs you incur outside the
agreement's start and end dates.

2. The Employer Employee Declaration form is used to validate the eligibility of the student you have
hired, it must be completed and signed by both, you and the student on the first day of work. You are
required to submit this document within seven days of the student beginning employment. It must be
mailed in a sealed envelope and addressed to me at the address below. This form should never be
submitted to us by email or fax as it contains personal information. No advance or payment will be
provided until Service Canada has received the Employer Employee Declaration form.

3. The "Are You In Danger?" brochure provides a very important message concerning health and safety,
and discuss it with them as part of their initial orientation. This discussion will be in addition to your
workplace-specific health and safety orientation and training. Be sure to give all students a copy of this
brochure.




4. The Career Tool Factsheet is an easy-to-use, web-based search tool that provides detailed information
about the benefits of working in various occupations and helps students determine the education and
training they need to pursue to get quality jobs. Be sure to give all students a copy of the Career Tool
Factsheet.

5. The Grants and Contributions Direct Deposit Request form is used to request that payments be made
via direct deposit. If you wish to have your payments made via direct deposit, you can send the
completed form to Service Canada as soon as possible. This form should never be submitted to us by
email or fax as it contains your financial information.

6. Once the project has ended, you will need to complete the Payment Claim and Activity Report form.
This form is used to request payments and report on Canada Summer Jobs activities. You are required
to return the completed and signed form to Service Canada no later than 30 days after the student
completes his or her employment. This form should never be submitted to us by email or fax as it
contains personal information. If this document is not received within 30 days after the last student
completes his or her employment, we may not reimburse you. We may also consider any advances
we have issued as overpayments.

If you indicated in your application that you intend to employ priority students, you are expected to apply due diligence
and make all reasonable efforts to recruit these priority students. If you are having difficulties recruiting priority
students, please contact me to obtain additional suggestions.

You will be expected to employ the students in the jobs described in the agreement, paying them, at a minimum, the
amount you specified in your application and for at least the number of hours and weeks indicated in the agreement.
Failure to meet the conditions of the agreement may lead to its termination. | would encourage you to review the
articles of agreement included with the application you originally completed, since they are legally binding.

If you are interested in advertising your job vacancies, you may visit www.jobbank.gc.ca . Job Bank offers free job
postings to employers, including job listings for students.

In addition, to make it easier to manage your contribution agreement, or to submit any potential funding requests, we
strongly recommend the use of the Grants and Contributions Online Services (GCOS). Since it may take several business
days to finalize a GCOS account, we encourage you to initiate the creation of your GCOS account as soon as possible.

GCOS is an online system that provides a secure environment to submit your documents such as:

» Application for funding

» Employer Employee Declaration

o Payment Claim and Activity Report
o Direct Deposit Request

If you have not yet registered for a GCOS account, you may visit www.canada.ca/en/employment-social-
development/services/funding/gcos to start the process today.

If you have any questions, please contact me at (289) 247-1784.
Sincerely,
Ananiadis, Louisa

Service Canada
430 COURTNEY PARK DRIVE EAST



Mississauga ON L5T 255
louisa.ananiadis@servicecanada.gc.ca

Calculation of Approved Canada Summer Jobs
Contribution Amount / Calcul de la contribution
approuvée d'Emplois d'été Canada

NOTE: Each approved job can only be filled by one student./ Chaque emploi approuvé ne peut étre comblé que par

un{e) étudiant(e).

Project Number / Numéro du projet :

Common Name / Nom usuel :
Legal Name / Nom légal :

14778302

Business Number / Numéro d'entreprise : 106792120RR0001

Mill Stream Bible Camp & Retreat Centre
BCM International (Canada) Inc.

No.of HIS:
weeks  PeT Tota Hourly
No. of or week | rate  ESDC hourly Approved
Job title / 'ol;s , Start 'I;b , Pper hour paid to rate Overhea ESDC
Titre du JNbre Date/ . job/ s/ S/t%(;‘:l';t contribution/ MERCs d costs/ contribution /
oste  d'empl Date de Heures Tota ... Contribution */CSE* Frais Contribution
p oisp début semain P2T ldes payéa horaire généraux approuvée
es par semain heur I'étudia d'EDSC par EDSC:
SPAT o par es  nt
emploi .
emploi
Assistant
rostam 201705 ko ko B ka0 0 §0.00  $2,394.00
or
| Activity
Coordinat | 201707 B0 o B 1140 0 §0.00 $2.394.00
or ‘
IFemale
ISection 1 R N I T SEP TS 0 §0.00  $2.394.00
[Leader :
[Male
Section 1 20797 B0 bio P s 1140 0 $0.00  $2,394.00
Leader )
Fabin 0 ko 0 B0 0 §0.00  $2,394.00
[ Maintena
nce 1 3217/07/ 7 30 210 ?2 00 $ 11.40 0 $ 0.00 $ 2,394.00
Leadhand :




* MERCs = Mandatory Employment Related Costs / * CSE = Charges sociales liées & I’emploi

Period during which the job is taking place / Période durant laquelle I'emploi aura lieu: 2017/ MAY/01 -
2017/AUG/26

32. Approved 33. Signature on behalf of ESDC/ Signataire 34. Position Title / Titre du poste : 35. Date :
ESDC pour EDSC :
L Service Manager 2017/04/27
contrlputlpn / Edoo, Annalisa
Contribution
approuvée par
EDSC
$ 14,364.00
36. Amendmentno./ 37. Signature on behalf of the organization*  38. Position Title / Titre du poste 39. Date

No. de la modification (may be required) /
: Signataire pour l'organisme (pourrait étre
I0 requise)

*1 certify that | am authorized to sign on behalf of the employer / J'atteste que je suis autorisé(e) a signer au nom de
'employeur.

ESDC EMP5396(2015-06-01)E

Virus-free. www.avast.com




5/28/2019 Summer jobs program rejections spike over abortion rights requirement, but applications also rise | National Post
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Summer jobs program rejections spike |22t WZ s
over abortion rights requirement, but ===
applications also rise

Many groups re-applied asking for religious accommodation but the
government has said it is not backing down on the requirement

Patty Hajdu, Minister of Employment, Workforce Development and Labour, speaks to reporters at a Liberal cabinet
retreat in Calgary, Alta., Monday, Jan. 23, 2017. Jeff McIntosh / THE CANADIAN PRESS

OTTAWA — The controversy over a new attestation on abortion FEATURED ARTICLES
rights for this year’s Canada Summer Jobs program has resulted in a

sharp increase in rejected forms, but comes alongside a steady

increase in total applications.

March 19, 2018 ; Canti
S AP EDT The end result is that after the rejections, the government has only a \
slight decrease in the number of eligible applications compared to
Filed under
Canadian Politics last year.
Comment SUV Comparison: 2019 BMW X5 vs. 2019 Porsche C:

https://nationalpost.com/news/politics/summer-jobs-program-rejections-spike-over-abortion-rights-requirement-but-applications-also-rise 1/5
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program, which disburses up 6 $223 million in grants to help pay for
summer students for small businesses, not-for-profit employers and
the public sector.

In 2017, the government received 41,861 applications for Canada
Summer Jobs. Of those, 199 were later withdrawn by the employer
and 126 files were rejected for problems with the application, leaving
41,716 eligible applications.

This year, with the new attestation, the government received 42,647
applications. Fifty-five were withdrawn, but 1,561 were rejected —
suggesting that more than 1,400 applications were rejected for
protesting the attestation.

After the rejections, that leaves 41,031 eligible applications in 2018,
representing a 1.7 per cent decrease from the number of eligible
applications in 2017.

The increase in total applications is not overly surprising, given the
effort by the Liberal government to expand the program. In 2016 it
started doubling the amount of money going into Canada Summer
Jobs, with the aim of funding around 70,000 placements each year.

These numbers do not include the groups who refused to even send
in an application this year. The Roman Catholic Diocese of London,

Ont., for example, said it had planned to apply for $35,000 in grants

but would take a stand against the attestation by not applying.

Groups who dissented on the attestation were told they could
resubmit within ten days with the full, unmodified attestation. Many
re-applied with a cover letter asking for religious accommeodation,
and have not yet heard a final answer. However, the government has

said it is not backing down on the attestation requirement.

Some of the rejected groups had been receiving summer jobs grants

for well over a decade, and are now having to draw up contingency

plans to fund their summer programming such as day camps.

MPs are now getting the list of eligible applications for their riding,
ranked by how well the applicants line up with the government's
stated priorities for grants. MPs can reorder the lists for their riding,
but rejected applications aren’t included on the list.

On Monday night, the House of Commons voted on a Conservative
motion saying groups that engage in non-political, non-activist work
should be able to access the Summer Jobs program, regardless of
whether they sign the attestation. The motion was defeated after
nearly every NDP and Liberal MP voted against it, but Liberal MP
Scott Simms and NDP MP David Christopherson each voted in
favour of the motion, as did Green Party leader Elizabeth May.
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new attestation requires groups o say their "core mandate” respecis
a variety of rights, including “the values underlying the Charter of
Rights and Freedoms” and specifically mentions reproductive rights.

Prime Minister Justin Trudeau has said his government won't fund

groups focused on campaigning against abortion and LGBTQ rights,

and the attestation was not meant to exclude faith-based groups who

focus their activities elsewhere. The government issued a

clarification on Jan. 23 that “core mandate” does not refer to values

or beliefs, and provided a list of examples of what types of

organizations are still eligible under the attestation.

Many religious groups — particularly Catholic and evangelical
organizations, but also Muslim, Jewish, Sikh and other
denominations — said they still could not in good conscience sign
the attestation. In a joint news conference on Jan. 25, nearly 80
religious leaders called for the attestation to be removed. Shortly
after, a group of 80 non-religious organizations signed a letter

supporting the attestation.

A constitutional challenge to the attestation is also working its way
through Federal Court, with a hearing set for June 19. The case was
launched in January by a Toronto anti-abortion group. Religious
organizations have not joined the case, but have said they are

weighing their legal options.
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Project Number

2018 CANADA SUMMER JOBS APPLICATION / AGREEMENT

- You must carefully read the Applicant Guide and the attached Canada Summer Jobs Articles of Agreement as you will be required to attest that you have
read and understood these documents by signing this form.
- All fields are mandatory and must be completed by the applicant.

PART A - EMPLOYER INFORMATION

1 'Canada Revenue Agency Business Number 2. Legal Name
[06792i2e RE ocol Be m Tanewdamsa &mwa) IAc -
3. Operating (Common) Name (if different from legal name) 4. Telephone Number

MitL  STRHn 28l Coml 4 LTihentT Ciaints o 799 LX2]

5. Employer Typs

Private Sector Not-For-Profit Sector Public Sector
Indigenous not-for-profit Not-f fit Band

Bank orgfnlzati on 4o C:‘u n«:r“-pro Municipal government or agency

Business, Incorporated or Provincial or territorial Public heaith

unincorporated body ;s:omff Workers non-govemmental Provincial goverment or agency

Indian Band corporation organization Public community college or vocational school

o il Public d nt
Private Band Councl voluntary organization Sector councl SgrNgpsriineg colege
Public degree-granting university

Private university or college :;?nr:za;;;mmmmntal Union Territorial government

6.a) Name of Employer Contact Person 6.b) Telephone Number of Employer Contact Person
Locey Chufla 08 799 és 21
7. Emall Address of Employer Contact Person B. Preferred Language of Communication:
Df e € iei ST o CHmf Spoken: /ﬁw.ﬂ French  Written:  Engiish  French
8. Year the Organization was Established | 10. Organization's Mandate ~—
/941 Summert Gl # Yot Comds
11. Number of Full-Time Employees Working in Canada| 12. Mailing Address of Employer Postal Code
23 JE0 D Mue 2D Omemex OX e L aiie
13. Addi of the Location of the Proposed Activities (if different from Box 12) Postal Code
Same
If the proposed activities will take place in multiple locations, wil they be held within the same constituency? Yas No

if YES, provide all addresses.
14. The activities of your organization focus on the provision of services in the community:

(1o pe'rsons with disabilites > {o senlors

E+E
ESDC EMP5396A (2017-11-013) E -1- Cana,da,

to newcomers to Canada (including refugees) to the LGBTQ2 community
o nckgencus peopes T Sroneria proecton
1o members of a visible minority related to crime prevention
(o ereara i 2 oy O SR> ot o i heath or s>
1o other groups with social or employment barriers including reiated to cultural development or historical preservation
literacy and numeracy /
OR  not appiicable :
ERR N THE
15. Are the proposed aclivities directed at bers of an Official Language Minority Community? EDTO!
= CA
16. Have you applied or will you apply for other sources of funding for the job requested?
You It YES, and K the Canada S Jobs Is In excess of $100,000, o NGB B EFRR G ME: ih 1+ /5 AY
Sections 8.1 10 8.3 of the attached Canada Summer Jobs Articles of Agr e . 1w
17. Does your organization owe any amount to the Government of Canada? 7
Yes If YES, complete the fields below for each smount owing: A
ettt L L L L L L P L) P P P Y
Amount Owing Nature of the Amount Owing (taxes, . 18. Is a payment plan
) penalties, overpayments, elc.) Department or Agency to Which Amount is Owed in place?
A, Yes No
B. . Yes No
C. Yes No
D. Yes No




PART B - JOB DETAILS
Describe, In order of priority, the Jobs requested.

1. JO8 TITLE +: ASS‘:ETMTF@GWTN C\OO/’CDIHMDPQ ’HouﬂyWageRate: /6/;00

Tasks and Responsibliites
’/fs”?ﬁ‘““ Ir PRAIDINE A Baionics™ flotrtmn OF PeTiines Tlng (i minns
Y SiePt ) SAE Al ) MM F Secift fimnd gy wirritd A+ T BNV ey st
mﬁé@;ﬁ% FosSicr o Ltz A ST it PR e B5Sys S
DT B we Pl fipnr pddes Chnlnt DiScilunstt 53 Doieestd -

Supervision and Mentoring Plans

Tl SADeMT IS5 Pestily menTirleld g 0900507 /ﬁ'y s Ctradl Dirlerern s
TH ST Lt HAVEE AP Copmer i T Dieartl. ALY Buceans 9NCo -
Faald foese burh caaicey EWFLLonedS  Geassyui- ol Succosng Peares.

Health and Safety Practices in the Workplace
THE Sd T bice Bowre LIttt & ez g ¥ P SARTY Al islisy TRl
b ' e Ay :
FE8f INCLUpES THE Ao /‘/é‘»‘?w?ffff?«’m"? /4\’/7; BADA po Hiirs
Ths 571047 1S Hufled s Conlrons s D tipny st «;/ Ehesteried THArie

Desired Leve! of Education of the Sludent:

Secondsry
OR
untty collage, cegep, technical Institute and university)

Will fhis Job be @ career-related work expetience? s No

Indicate one or more fields of academi nd dem how the field relates to the Job.

Indicats If your Intenti ta hire a w 'In the Tislds of science, tachnology, enginearing and mathematics (STEM) or information and
i A L T E ~r.,5 L
EDuciaried | Psvaors oo - b

P57 BLoGH - D el LECand T (oofas POy

Will your organizaion make special efforts to hire a priority student? Yes @
If YES, Indicate which priority group.

Student with disabilities

Indigenous student

Student who is member of & visible minority
Student who is a new immigrant/refuges

indicate your recrultment plan to hire 8 priority student or if you have already identified a priority student.

The tasks and responsibilities of this job support the provision of services in the community:

o i to senfors

to newcomers to Canada (induding refugees) to the LGBTG2 community

e

to members of a visible minority related to crime prevention

to pers! :%m Cr;!ated to pubiic health or safetl_)’
m’;‘;’fﬁg"m ;?‘%‘ or smployment barriers Including related o cultural development or historica! preservation

@ OR  not applicable

Does this job support a local priority?  Yes (h_xo/‘)

I YES, indicate which local priority

ESDC EMP53G8A (2017-11-013} E



PART B - JOB DETAILS
Describe, in order of pricrity, the jobs requested.

20. JOB TITLE 2: Aﬁ‘{’/ VS cochdsuaril lHeurEyWage Rate: /5[‘&“
Tasks and Responsibilites 4

I Couswimmms pdiit T A8Ss T Plud o ceoolnidAqa TIHS Sl Do) st
Wit 955,57 pod g6 Edgreion vF A Bt e TS PRoctltpn uf Aerllefles .
ThA v ASIST /e Pre PeralMINe Ediji froalt oF e PR~ o thie

S'uZ@g' sty e Chnl Sithe s fhcra . .

Supervision and Mentoring Plans .
Thhs e 15 Dideiled MeWTEE0 FSufiotdiseld BY e Conel’ didlestf .
TS ST Dapt” M fhgs DALY OLuT AT 15Tt THE Do RETNE. 3 K€ /s
ONEB snNe— DB AK Focusius &8 Sheeorse® @ Eoats.
At Thprsah sk SuBelilsisd £ Theies Al top foond & —sTTE |
Healih and Safety Practices frthe Workplace
Tre Squoes” Bive REVE it erined SHATY JIadslds T it CHHER
IHALDES s OiTibre Heama & gogiry fer, 0D/ # etms. T S DT /S
ﬂ;‘ﬁu "éf}; TP (el 0 ERT It st T eom iz @ascH] piidosion TFA s wil
95 -*

Deslred Lev:l of Education of the Student:

Secondary
OR

Post-Secondary {(cbmmunity college, cegep, tachnica! Institule and university)

Wil this job be a career-refated work experience? @ No

indicate one or more fields of tudles and d how the field relates to the job.
Indicate f your Intention Is to hire a woman Int 8 job in the flelds of sclence, technology, engineering and mathematics (STEM) or information and
communications technology (ICT).

Q)wq'f‘/m T ALY LTy 7O B SRy gy oer, - poiTH Clpo gt Byl
PSit ¢z DS = snsqnrensid edimie Copg pgms Ths S PadeaTs

S,
Will your organization make spacial efforts to hire a priority student? Yes No
I YES, Indicate which priority group.

Stutlent with disabilities
Indigenous student
Student who Is member of a visibla minority
Studant who is e new immigrantrefugee
Indicate your recrultment plan to hire e priority student or f you have already ldentified a priority student.

I Hwds PR DTIAED A FLickITY  Sadosy

The tasks and responsibiiities of this job support the provision of services in the community:

to pef"s'ms with disabifities > to seniors

to nevicormners {o Canada {ncluding refugees) to the LGBTQ2 community

to Indigsnous peoplos Telated to environmental profeciotr——
T >

to members of a visible minority related to crime prevention

Mpemm related to pUblic heatth or salely
to other groups’ or employment barriers including
iteracy and rumeracy related {o cultural development or histerica! preservation
1o children or youth OR no! applicable
< /‘\

Does this job support a local priority?  Yes an/)

if YES, indicate which local priority

ESDC EMP539BA (2017-11-0413) E -3-



PART B « JOB DETAILS
Describe, in order of priority, the jobs requested.

21. JOB TITLE 3: CA@//\/ LEBDEIE. lHouﬂyWaaeRater /cf,aa

Tasks and Responsibliities

7 Gl LD LI L i s o sl oF Ssticna) Comdints T pten Pirion
77,1; C;ii /&' as. THt Cramth aige &R perlinrice 77@(1 Lirte & £ oop S ERamadd T
Plpdoilen ’w:‘p;, Ziﬂf ng Com LTl PE Bt TTES ENSupt Nl flatrlahes

s ST TS Pl Tb i el Lommunnefitess § Gy
Supervision and Mentoring Plans

THE S7hd@s g 15 JIATTLY prenmorsDd £ SutfZor s en '9/ The Phstton. coopd IINTEL Gy
THE (e 3185908 [xyprind Lei? Thekiuld 8§ ASsESSHessT A P Spess. Fpe ST
Wit paus Dony Conther tarth P fF26 . o0 @DABTIL J5C b Gorsts SAEAAL
FEMpesc. A TRsinuare, St Bt 5763 ,9{ RIS ALE e PreIED  AN-Sh

Health and Safety Practices In the Workplace .

TRES DT biie fenply’ WS [epet § ATy Aulabiiss T birery Jut i e
T occaflanolec fumgy {SHET] 17, 0434 Fllinis T THDNTIS A
o Cafiere £ L (RTiNgra itk LI E 2t B fretdand T TEAN I e A =5 1T
THE SEDNT 15 BBuide> 73 ponlliR pxiny” TRl 52 ASSaud) 89 P Db

Desired Lev: ucation of the Student:
econdary

Post-Secondary (communtty college, cegep, technical institute and unlversity) . o
Will this job be a career-related work experience? Yes No e —
Indicate one or more fields of academlc studi how the field relates io the job.

-and der
indicate if your Intention Is to hire a womah in'a job I the fields of science, technblagy _g,gg}neerlng and mathematics (STEM) or information and
communications technology (ICT). "~ % " T Lo ' .:?%g e

—

Will your organization make special efforts 1o hire s priority student? (_Yes > No
1f YES, indicate which priority group.
Student wilh disabllities
Indig student
s member of a visible minority

Student who is a new immigrantirefugee
Indicate your recrultment plan to hire a priority student or if you have already ldentified a priority student,

The tasks and responsibifities of thig job support the provision of services in the community:

16 persons with disabllitles to seniors

to newcomers to Canada (including refugees) to the LGBTQ2 community

to Indigenous peoples
to members of 2 visible minority related to crime pravention

to persons who are homeless or stretinvolved > < Tlatad o public heelth or safely

to other groups with social or employment barriars including
literacy and numeracy

1o children or yolth OR not applicable

related to cultural development or historical preservation

Does this job support a local priority? ~ Yes @)

1 YES, indicate which local priority

ESDC EMPS396A (2017-11.013) € b



PART.B - JOB DETAILS
Describe, in order of priority, the jobs requested.

ZO,JOBTITLE§4-.' &MME)‘: ,‘4&0 S (e WA’?UM’&'K tHoudyWege Rate: /L/, 2o

Tasks and Responsibilities
C&W VA—&«!&‘D CM MRS 45»’3(_\_@{3‘ Cﬁyfé" F‘Qﬂ 0 993{4{ L3 e
RESTRACTIONS . Elve Prietrlend 16 Sopmer. 1< ) S 4 Do ALK

OVt Set o) Sppery HoDudeS « Al A Clamd ¢ Srrdiqized Jiremend
BEEP - manase rat/oditesy .

Supervision and Mentoring Plans

W pﬂme;u‘f £ b MM MENTELLD QIfU/gé)@WSE» f?y T }g‘gg,a Seyies S
lovgdnmred. s ;é,},) $E€EGCES  recd imile? iS5 JRVBLED iV fies 25 TS
OF Tt A3SSBmelT Ll DAiny N - Conée ) faess,

Health and Safety Practices in the Workplace
— , - A

THE STUDEMT i it RECIohs sttt Mgy & 9449%/ AN ISSE I 1
Wittt INCLteS e CuTneie Haners & SHeery fer OnpsA Ehlimis ToAtsbdter

Ths SRDCIT S LLBplyted 76 LomPUTE FIkE ST Mlbuiseint £ Emdleats
AN Bt sinais THRAIWE bIthiced 15 fap fe &7 &P 0\"&:%% - a “

Desired Level of Education of the Student:
Secondary
OR

@(&mmunw college, cegep; tachnical Institute and university)

Will this job be a career-related work experience? /@ Na

Indicate one or more fields of academic studles and demonstrate how the field relates to the job.
indlcate if your intention Is to hire 2 woman in a Job In the fields of science, tachnology, engineering and mathematics (STEM) or information and
communications technology (ICT).

FosD Senzarcer pupleat

o0 Sweviar cocws st
Premady pune

FOOD /adismeq Quarcity coamal

Wil your organization make speclal efforts 1o hire a priority student? Yes @
I YES, indicate which priority group.

Student with disabilities
indigenous student
Student who s member of a visible minority
Student who is anew immigrantrefuges
Indicate your recruftment plan to hire a priority student or if you have already identified a priority student.

The tasks and responsibliities of this job support the provision of services in the community:

to persons with disabil to seniors
to newcomers {o Canada (including refugees) to the LGBTQZ community
to Indiganous pecples m
to members of a vislble minority related to crime prevention
6 porsont Wi 376 FaGiEleEs o Berave > Telated to public health or safely >
:;eo:c;r :r:gl:’%s m\‘;ﬂ cs;,oc fal or employment barriers including reiated to cultural development or historical preservation

OR not applicable

~
Does this job support a local pricrity? ~ Yes Cy

i YES, indicate which local priority

ESDC EMP5398A (2017-11-013) E “3.



PART B -JOB DETAILS
Describe, In order of priority, the jobs requested.-

NIBTTLES ST AomssiSsieATWVE  pgs,S7157 !H"”"YWWRM/‘/'OG

Tasks ‘;n‘g—z:asponstbiﬁﬁes - " ﬂ
Y RS Pdmine STEATW TR 1B suicie b inilm 7Y, Aé, Damn

PRIETING U Oostifird pon MeeeSiidsy ; mifitmmel 79 rw&%wﬁ,@”‘é ofYmg-,
i SPPEE & Tlesr SufPuiES . Sl s LSS oF froc et ol EQwt Prnner .

LombPlTs e WePES fitpunibed ol [Letesirmaidonds

Supervision and Mentoring Plans

T ADMINT RIS ASISTINT [5 3 penqiey Bsspusible 78 Fr OO Jipecadt

T SHDEIT [aire el Ponsg CoiTer o0 ) "I Dirteardd & Fcunie
OHENE DS 43727 iadf LVALupS forasind- ol Stecossws Heoges

Health and Safety Practices in the Workplace
7@' STLDEAT M BN (ol Hsan) e SEATY Lol TES Mird- bicteef
f/éau)é T Lecnlafl it HOLTE £ SmeTY Aot daDA ¥ elpnis. The Spey /s

ReQuippan TO Coslee 5l s b
ol =Sy . PHLTERTIG AL embtanesy M aeanslT 7 pe-
Desired Leve! of Education of the Student:
Secondary
OR
@‘hﬂwﬂm coltege, cegep, tschnical institute and university)
Will this job be a career-related work experience?. Yes No

Indicate one or more fields of academlc studies and demonstrate how the field relates to the job.
Indicate H your intention Is to hire a woman in & bb {n the ﬁe{ds of sclence, !echnologm englneering and mathematics (STEM) or information and
communications cechno!ogy(!CT) . . e, Tl .

b O dpg ’TEQ«FM‘CLaG,&:

Ty
L

—_——
Will your organization meke special efforts to hire a priority student? Yes CNB‘*)
I YES, indicate which priofity group.

Student with disabllities

Indigenous student

Student who Is member of a visible minority
Student who Is a new immigrantirefugee

indicate your recruitment plan to hire a priority student or if you have already identified a priority student.

AN

The ta . i of this job support the provision of services in the community:
to persons with disabilities to senlors
to newcomers to Canada (including refugees) to the LGBTQ2 community

1o Indigenous peoples reinted to em
to members of @ visible minority related to crime pre!

,-w—-""‘”""‘_—“‘\ e
1o parsons who are homaless or streei-involved < relaled to public heatth or safety
to olher § t barriers Including S : o r . y
Heracy and numeracy related to develop or preservation
1o children or youth OR  notapplicable

N

Does this job support a local priority?  Yes CW

If YES, indicate which local priority

ESDC EMPS386A (2017-11-013) E “d .




CALCULATION OF EMPLOYER'S TOTAL COST INCLUDING CONTRIBUTION REQUESTED

RS

2. @ ®) ) ©) te) Notforprofit ) W)
Weges employers onty
Job Tite Numbes | Antcipsted Number [Mumber of N {9 {h) Tolal Total
cf Students| Start Date | of Weeks | Hours contribution smployer
Requasted {YYYYMMDD)R por Hourly ESDC* MERCs”™ requasied | contribution
Week Wage to Hourly requested | from ESDC {Wage ang
Requesied| be Paldto | Wage | (fepplicable) [f{bxdxexg)h) ~ MERCs ¥
the Student| Requested (3] spplicable)
from ESDC”,
, . .
[Stspme Plicton utonssds | |2efostn o |40 Yoe i oo €9¢s
Pexipry Cooldmastl / 2”"3/5%7 /4’ 410 [T /¢Q‘ ¥540
y 7 /
Cof Lempedl L pishths & | Yo |[fos| /o /b0
TOTAL NIA WA | NA | NA | NA Neggs |
*ESDC = Employmant and Soclsl D Canada ~MERCs = Mandatory Employment Ralated Costs i
Yes No

i you are a not-for-profit employer, Wil you require an advance payment fo pay the student should your application be approved?

Once complated
organization. The
to provide the job at
Summer Jobs Confributioh Amount document.

submitted, this Canada Summer Jobs appfication, if approved by Service Canada, will form the agreement between Canada and the
nization will then be subject to the atteched Canada Summer Jobs Articies of Agreement. The organization agrees under this agreement
ourly waga rate, for the number of hours per week and the number of weeks described in the Calculation of Approved Canada

Canade Summer Jobs providbg wage subsidies to employers to create employment for secondary and post-secondary students. Again this year, Canada

Summer Jobs welcomas appli
Jobs for students.

Attestation

« | have read and understood the Ca:

Saf I

from small businesses, nol-for-profit amployers, public seclor and faith-based organizations that provide quality summer

a Summer Jobs Articies of Agreement and referred to the Applicant Guide as needed;

+ The job would not be created without thhJ
= Both the Job* and my orgenization's core

e p

fided under a polential contribution agreement;
ndale” respect Individuat human rights in Canada, including the values underlying the Canadian Charter

of Rights and Freedoms as well as other These include reproductive rights and the right o be free from discrimination on the basis of sex,

refigion, race, national or ethnic origin, colour, m
« | have ali the necessary authorities, permissions a

I attest

*Please refer to the Applicant Guide for further Information regarding eligible

i or physical disability or sexual orientation, or gender identity or expression;
pprovals to submit this application on behalf of myself and the organization.

les and organization's mandate.

23. Name of the Organization's Representaﬁve {referto Sect!on 31ofthe 26 Nam ofthe Otmyanization's R tative (where the organization
Hached Canada S of Agr t prior to signature) ¥ signalures to enter into a legally binding agreement)

Name (Print) Name (an)

Signature Signature \

24, Position Title 27. Position Tite

5. Date (YWYY/MMWDD)

28, Date (YYYY/MMWDD)

N

[MT/N&ED o JMedT ﬂg{,é

ESDC EMPS3S6A (2017-11-013) E

.5-




CALCULATION OF EMPLOYER'S TOTAL COST INCLUDING CONTRIBUTION REQUESTED

22. {8 o) (c} @) (&) Nol-for-profit [0) 9]
Wages employers only
Job Title Number | Anticipated Number [Number of 4] (o} (h) Total Total
of Students| Stari Date | of Weeks | Hours contribution employer
Requastad |(YYYYMM/DD) R par Houry ESDC* MERCs"™ requasted contribution
Week Wage to Hourly requested | from ESDC {Wage and
Req d baPaldto | Wage | (fapplicable) |{{bxdxexg)#h]]  MERCs¥
the Student| Requested ($) applicable)
from ESDC*
iSimmot /o> Setiicd pamnectt| | il /b W | /4 e /v §9%6o
7~ + ¥ 7
B Pomosuss osdivc Pssspir | ! %Ar | /b o /4 Hee g e
7 ¥
TOTAL N/A NIA N/A N/A N/A S;é, oG L
*ESDC = and Soclsl D Cansade “MERQCS = Mandgtoty Empioyment Related Cosls

if you are a not-for-profit employer, will you require an advance payment to pay the student should your application be appmved@ No

Once completed and submitted, this Canada Summer Jobs application, if approved by Service Canada, will form the agreement between Canada and the
organization. The organtzation will then be subject to the attached Canada Summer Jobs Articles of Agreement. The organization agrees under this agreement
to provide the job at the hourly wage rate, for the number of hours per week and the number of weeks described In the Caleutation of Approved Canada

Summer Jobs Contribution Amount document,

Canada Summer Jobs provides wage subsidies to employers to create employment for secondary and post-secondary students, Again this year, Canada
Summer Jobs welcomes applications from small businesses, not-for-profit employers, public sector and faith-based organizations that provide quality summer

jobs for students.

Attestation

+ lhave read and understood the Canada Summer Jobs Articles of Agreement and referred to the Applicant Guide as needed;

d without the fi

int

tance provided under a potential contribution agreement;

» The job would not be

» Both the Job* and my organization's core mandate* respect individual human rights in Canada, including the values underlying the Canadian Charter
of Righls and Freedoms as well as other rights. These Inciude reproductive rights and the right 1o be free from discrimination on the basis of sex,
religion, race, national or ethnic origin, colour, mental or physical disability or sexual orientation, or gender Identity or expression;

o I have all the necessary authorities, permissions and approvals to submit this application on behalf of myself and the organization.

@ -s‘ezBeW% AmepneD

“Please refer to the Applicant Gulde for further information regarding eligible activities and organization's mandate,

Z3

Name (Prin) Name (Prinl)
Lokl G fa

Signalure Signature

24, Position Title

Di Heshl

Dy ait s raToL

27. Position Title

25, Date (YYYY/MM/DB)

28. Date (YYYYMM/DD)

a'b/g/ 5 ;/;,ﬂp

%‘ BN THE Ba%is orf colcusnicss .
1@(?3 i

Mind i8FeR. pns sy,

/
T PeticadT's b

W& AEE Grtbel 70 159 0P 7T Las2os hmg” THE

BITEST iy vl Sudbior
gél/l?l/fk’ FHE W i) STLYL %)
CE A Spgrameir

DE - WE A2 i, B 70

dES VOT S g

Ate Lanppin G0 Ikt indipl Homtn) iesprs ¢ pd, > dSS”
TUZi5D1 770 UnDert. vt 1D comfn ees 7o

I ELLeTS it Ot NN RIGHTS iniurt.

SIS pr K INE Sy : :
LD THE RiCunt T 410 L/AI;)fM sl
APt (armt e s AOTED Sppsnent 4
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CANADA SUMMER JOBS

ARTICLES OF AGREEMENT
BETWEEN
HER MAJESTY THE QUEEN IN RIGHT OF CANADA, as represented by the Minister of Employment and Social Developmant
(hereinafter referred to as “Canada®)
AND

The Employer identified as the "Legal Name of Employer” on the attachad document titled *Canada S Jobs « Application/Ag t
(hereinafier referred to as the *Employer”)

Hereinafter collectively referred to as "the Parties”

WHEREAS Canada has established the Canada Summer Jobs, a component of the Youth Employment Strategy, undar which financial
assistance may be provided to Employers 1o encourage these Employers to hire students to help them in acqulring employment and/or
career relatad skills;

WHEREAS the Employer proposes to hire participant{s) for the Job(s) listed in the *Canada Summer Jobs Application”;
AND WHEREAS Canada has agreed to make a contribution towards the costs of the Job{s) under Canada Summer Jobs;

Now, therefore, Canada and the Employar agree as follows:

1.0 AGREEMENT
1.1 The following documents and any amendments relating therelo form the Agreement between Canada and the Employer:

(a} the document hereto entiffed “Cansda S Jobs - Application/Ag 1
(b) the document hereto entitied "Calculation of Approved Canada Summer Jobs Contribution Amount”,

2.0 INTERPRETATION

2.1 In this Agreement,
“Funding Period” maans the period during which the Job is taking place as indicated in the "Calculation of Approved Canada
Summer Jobs Contribution Amount™ document;
“Job" means a job referred to in the “Calculation of Approved Canada Summer Jobs Contribution Amount™ document;

“Project” means the hiring and Job activities as described in the Application/Agreement;

“Mandatory Employment Related Costs* means payments that the Employer Is required by law to make in respact of parlicipants
including, but not restricted to, those required for employment insurance, Quebec Parental Insurance Plan, Canada Pension Plan, Quabec
Pension Plan, vacation pay, workems' comy lor, health 1 In Quebec and Ontario (i applicable), Newfoundiang and Labrador
Health and Post-Secondary Education Tax in Newfoundland and Labrador, and the Manitoba Health and Education Levy in Manitoba;

"QOverhead Costs" means such costs, other than wages and Mandatory Employment Related Costs, Incurred by the Employer, which are
In compliance with the conditions governing eligible costs set out in this Agreement;

"Participant” means an individual who is hired by the Employer for a Job during the period set oul in the *Calculation of Approved Canads
Summer Jobs Contribution Amount” document and who:
(a) is between 16 and 30 years of age (inclusive) at the start of employment;
(b) was registsred as a full-ime student during the preceding academic year;
(c) intends to retum to schoo! on a full-time basis during the next academic year;
{d) Isa student in a secondary, post-secondary, CEGEP (Quebec only), vocational or technical program;
(e} isa Canadian Citizen, p t resident, or person on whom refugee protection has been conferred under the immigration
and Refuges Protection Act®; and
(f} s legally entitted to work according to the relevant provincial / territorial leglslation and reguiations,
*Fereign students are not eligible.

Words Imparting the singular include the plural and vice versa,
3.0 EFFECTIVE DATE AND DURATION

3.1 This Agreement shall come into effect on the signature date specified in the document "Calculation of Approved Canade Summer Jobs
Contribution Amount” and, subject to section 3.2, shall expire when Canada issues the final payment unless the Agreement Is
terminated on a prior date In accordance with the terms of this Agreement,

3.2 All obligations of the Employer shall expressly or by their nature survive termination or expiry of this Ag { and shafl Inue In
full force subsequent to and notwithstanding such termination or expiry until and unless they are satisfied or by thelr nature explre.

4.0 CANADA'S CONTRIBUTION

4.1 Subject to the terms and conditions of this Agreement, Canada will make a contribution to the Empioyer towards the costs incurred by
the Employer as a result of the provision of the Job(s) to the parlicipant(s) of an amount not exceeding the amount indicated in the
Caleulation of Approved Canada Summer Jobs Contribution Amount” document.

4.2 Costs are eligible costs only if they are, in the opinlan of Canada, reasonable and directly related to the provisions of the Job{s). Only
those costs incutred during the Funding Period are eligible costs. No costs incurred prior to or following the Funding Period are
eligible costs.

4.3 When hiring a participant with a disability, the Employer agrees that Canada’s contribution fowards special equipment faciliies snd
support necessary for the participation shali not exceed the actual costs.

4.4 The amount of Canada’s conlribution In respect of Mandatory Employment Related Costs incurred in respect of each participant shall
not exceed the amount thal would be payable f the participant's wages were paid at the provincial of territerial adult minimum wage rate.

4.5 In the event that the hourly wage rate paid by the Employer Is less than the hourly wage rate shown in the Application/Agreament,
Canada may, In its discretion, reduce the amount of its contribution in respect of those eligible costs,

5.0 APPROPRIATION
5.1 Any payment under this Agreement Is subject 1o the appropriation of funds by Parfiament for the Fiscal Year n which the payment is to

be made.
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6.0 TERMS OF PAYMENT

6.1 (1) Subject to paragraph (2), Canada's contribution shall be payabls upon recelpt end verification of a ciaim made by the Employer in
a form prescribed by Canada, such claim to be submitted by the Employer within 30 days following the termination of the Job(s)
covered by the Agresment.

(2) Where the Employer is & not-for-profit employer, payment of Canada's contribution may be made as follows:
Where the lola! value of the contribulion is up fo £100,000
(2} aninitial advance payment not exceeding 75% of the estimated tolal contribution payable under the Agresment; and

{b) upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the
termination of the Job(s) covered by the Agreement, the balanice, if any, of tha contribution owing to the Employer.

Where the folal value of the contribulion is from $100,001 up to $500,000
(2) aninltial sdvance payment not exceeding 50% of the d total contrib payable under the Agreement; and

(b} upon receipt and verification of a clalm made in a form prescribed by Canada and submitied within 30 days from the
termination of the Job(s) covered by the Agreement, the balance, if any, of the contribution awing to the Employer.

Whare the lofal velus of the contribution Is mors than $500,000

(a) following receipt of a cash flow forecast, monthly advances covering the Employer's estimated monthly financial
requiraments payable under the Agresment; and

(b) upon receipt and verification of a claim made in a form prescribed by Canada and submitied within 30 days from the
termination of the Job{s) covered by the Agreement, the balance, if any, of the contribution owing to the Employer.

7.0 REDUCTION OR TERMINATION OF FUNDING

7.1 Canada may, upon not less than fifteen (15) days’ notice, reduce its funding under this Ag or the A tif:

(a) Tha level of funding for the Program named in this Agreement for Fiscal Year in which payment is to be made under the
Agreement Is reduced as a result of a govemmental or deparimental sperdling decislon, or

(b) Pariament reduces the appropriation of funds for contributions under the Program named in this Agreement,
7.2 Where, Canada gives notice of its infention to reduce its funding pursuant to seclion 7.1, and the Employer is of the opinion that it will

be unable to complete the Project in the desired by the Employer, the Employer may terminate the Agreement upon not less
than fifteen {15) days written notice to Canada,

8.0 OTHER SOURCES OF FUNDING
Sections 8.2 and 8.3 only apply where the contribution is In excess of $100,000,
[Option 1 - where the funding from Canada I5 the only source of financial assistance - Cross out if not applicable}

8.1. Tha Employer deciares that the coniribulion provided under this Agreement s the only financial assistanca for the Job(s) it has
received or expecls to receive from any fevel of government (Tederal, provincial, tecritorial or municipal) or from any olher source.

[Option 2 - where there are other sources of financlel asslstance - Cross out i not applicable)

8.1 The Employer declares that It has recelved or [s entitied to receiva the following financial assistance for the Job(s) from other
sources;
1.8
2% from /
3% from X
s fom S
/ <<
8.2 The Employer will Inform Canada promptly In wiiting of any additional financial assistance to ba recelved for the Job{s) ather
than that referred to In section 8.1

8.3 Where the Employer recelves any additional financial assistance for the Job{s) other than the financial assistance reforred to
in saction 8.1, Canada may, in its discretion, reduce its contribution by such amount as it considers appropriate, up to the
amount of the additional assistance recelved, or if Canada's contribution has already been paid, require repayment of such
amourd. Upon receipt of notice to repay under this seclion, the Employer agraes to repay the amount as a debt dus o
Canada.

9.0 MANAGEMENT OF PROJECT
9.1 The Employer shall:

(a) providethep pant(s) with an adeq suparvision, learning and work experience;
(b} ensure that the Job{s) are carried out [n a safe environment;

{c) provide the participant(s) with ali the information conceming health and safety standards and regulations regarding thelr work
environment and, if necessary inform them about the safely equipment required to accomplish thelr tasks:

(d) temit Mandatory Employment Related Costs on behalf of the participant(s); and
(e} Inform Canada promptly In writing forthwith of any injury suffered by the partitipant(s} while carrying out the Job(s).

9.2 The management, supervision and controf of the Job(s) are the sole and absolute responsibility of the Employer.

9.3 The Employer shall not, without the prior written consent of Canada, alter the nature of the Job(s) that are described In the
Application/Agreement.
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10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION

10.1 The Employer shall complete form EMPS397 for each participant and forward if 1o Canada withln seven {7) days following each
parnticipant’s first day of work.
10.2 Prior to collecting or compiling the information in form EMP5397, the Employer shall:

(a) inform the Participant that funding for the Project is provided by Canada. Canada needs the information referred in the form
EMP5397 to:

(i} validate the eligibility of each participant;
(i) measure the results and assess the success of the Project;
{b) obtain the written consent of each Participant for the collection, uses and disclosure of the information in form EMP5397,
10.3 All Participant information referred 1o In section 10.1 collected or compiled by the Employer shall be treated as confidential and the

Employer shall lake all securily measures reasonably necessary for the protection of any unauthorized release or disclosure,
including those set out in any Instructions issued by Canada.

10.4 During the course of this Agresmant and for a perfod of six years thereafter, the Employer shall not release or disclose information
refarrad to in section 10.1 about a Parlicipant to any other parson or body for any purpose unless the Parlicipant consents lo the
release or disclosure or unless the parson or body Is authorized by law to require the Employer to provide information to the parson or
body.

10.5 Represantatives of Canada shall be entitied to verify the Employer's premises at all bla times to ensure compliance with the
information security requirements of seclion 10.3.

10,6 Upon expiry of a period of six years after the Project Pariod, the Employer shall destroy the information referred to In section 10,1 in
accordance with instructions issued by Canada.

11.0 ACCESS TO INFORMATION AND PROACTIVE DISCLOSURE

11.1 The Employer acknowledges that Canada Is subject to the Access to Information Act [R.S.C., 1985, ¢. A-1], and Information oblained
by Canade pertaining to this Agreement may be disclosed by Canada to the public upon request under the aforementionad acl.

11.2 The Employer acknowledges thal the name of the Employer, the amount of Canada's funding and the general nature of the project
may be made publicly available by Canada In accordance with the Government of Canada's commitment to proaclively disclose the
awarding of grants and contributions.

12.0 EMPLOYER DECLARATIONS
12.1 The Employer declares, represents, altests and warrants that:

(a) no participant will displace or replace existing employees or volunteers, employaas that have been laid-off and are awaiting recall,
employees absent due o an industrial dispute, employees on vacation, or employees on matemity or patemity leave;

{b) except where the participant is a person with disabililles or has legitimale barriers to availability, participant(s) will work a
minimum of 30 hours per weok for a period of six to sixieen weeks. The hours of work will not exceed 40 hours per week;

(¢} no other contribution will be received or dlaimed for the same portion of a Job and for the same period unless such contribution is
provided pursuant to an ag it beh  the G of Canada and a Provincial/Territoral government, or with the
approval of Canada;

(d) the Organizaﬁon'smp%oyer“andanypemontobbyk\gmitsbeha!flslnoompﬁancewﬂh the Lobbying Act, [R.S.C., 1985, ¢, 44
(4th Supp.}] and that no «< fons or contingency fees have or will be paid directly or indirectly to any person for negotiating or
securing this request for funding;

(e) that it has provided Canada with a true and accurats lis! of all amounts owing to the federal govemnment which are past due and
in default or arrears as of the ime of the Employer’s apphcation for funding. The Employer recognizes that any such amounts
owing to the federal govemment may be deducted from, or set-off against, amounts payabls to it under this Agreement,

() the Job(s) will not provide personal services to Employer;
(g) the Job{s) would not be created without the financlal aseistance provided under this Agreement; and
{h} an employerfamployee r ip will be biished with the participants.

(I} both the job and the organization's core mandate respect individual human rights in Canada, Including the velues underying the
Canadian Charter of Rights and Freedoms as well as other rights. These include reproductive rights and the right to ba free from
discrimination on the basls of sex, religlon, race, national or ethnic origin, colour, mental or physical disabiity or sexual orientation,
or gendar identity or expression.

13.0 RELATIONSHIP BETWEEN THE PARTIES AND NON-LIABILITY OF CANADA

13.1 The management and supervision of the Project are the sole and absolute respongibifity of the Employer, The Employer is not in any
way auth d to maks & promi .agraementorconbadonbehaﬂofCanada.ThisAb s a funding ag tonly, nota
contract for services or s contract of service or employment. Canada’s responsibility is imited to providing financisl assistance to the
Emp!oyer towards the Eligtbie Expenditums The parties hereto declare that nothing in this Agreement shall be consirued as creating
a parinership, an employer-employes, or agency relationship batween them. The Employer shall not represent itself as an agent,
employee or partner of Canada

13.2 Nothing in this Agreement creates any undertaking, commitment or obfigation by Canada respecting additional or future funding of
tha Project beyond the Project Period, or that exceeds the maximum contribution spacified the document “Calculation of Approved
Canada Summer Jobs Contribution Amount”. Canada shall not be lisble for any loan, capital lease or other long-term obligation
which the Employer may anter into in relation to carrying oul its responsibiiities under this Agreemant or for any obligation incurred by
the Employer toward another party in refation to the Project.

14,0 INDEMNIFICATION

14.1 The Employer shall, both during and following the funding Period, indemnify and save Canada hanmiess from and against all claims,
losses, damages, costs, expenses and other actions made, sustained, brought, threatened to be brought or prosecuted, in any
manner based upon, occasioned by or atfributable to any injury or death of 2 person, or loss or damage to property caused or alieged
to be caused by any wilful or negligent act, omlssion or delay on the part of the Employer or its employees or agents in connection
with anything purported o be or required lo be provided by or done by the Employer pursuant to this Agreament or done olherwiss in
connection with the implementation of the Project. It Is understood that Canada cannot claim compensation under thls section In case
of accident, Joss or damage caused by him or his employees.
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15.0 CONFLICT OF INTEREST

15.1 No current or former public servant or public office holder to whom the Conflict of Interest Act [S.C. 2006, c. 9, s. 2], the Confiict of
Interes! and Post-Employment Code for Public Office Holders or the Values end Ethics Cods for the Public Service applies shall
derive a direct benefit from the Agreement unless the provision or receipt of such benefit is in compliance with the said legislation or
codes.

15.2 No member of the Senate or the House of Commons shall be admitted o any share or part of the Agresment or to any banefit arising
from it that is not otherwise available to the general public.

16,0 NEPOTISM

1B.%1 No cosl incurred by the Employer in relation {o & participant who is a member of the Immediate Family of the Employer or, if the
Employer, who is a member of the Immediate Family of an officer or a direclor of the Employer, Is eligible for reimbursement under
the Agreemont unless Canada Is satisfiad, and agrees in writing before the commencement of the Job, that the hiring of the
participant was not the result of favouritism by reason of membership In the Immediate Family of the Employer, officer or direclor, a5
the case may be.

16.2 For purposes of seclion 16.1, "Immediate Famlly” means father, mother, step-father, step-mother, foster parent, brother, sister,
spouse or common-aw partnar, child (including child of cormon-law partner), step-child, ward, father-in-law, mothar-indaw, or any
relative permanently residing with the Employer, officer or director, as the case may be.

16.3 For the purpose of section 16.2, "Common.law pariner” means a person who Is cohabiting with the Employer, officer or direcior, as
tha case may be, In & conjugal relationship, having so cohabited with the Employer, officer or director, for a period of atlsast one
year.

17.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS

17.1 The Employer shalt keep proper books of account and records, In accordance with generally accepted business and accounting
practices, of the financial gement of this Agr Tha books of account and records shall includae all Invoices, receipts and
vouchers relating to the expenditures incurred and revenues made in relation to this Agreement, including funding for the Job(s)
received from cther sources,

17.2 During the course of this Agmemenl and for a period of six years thereafter, the Employer shall make the books of accounts and
records o ble at all times for inspection and audit by reprasentatives of Canada to ensure compliance with the terms
and conditions of this Agreement and verify costs claimed by the Empioyer under this Agreement. The Employer shalt permit
represantatives of Canada to take copies and extracts from such books and records and shall furnish them with such additional
Information as they may require with reference to them.

18.0 INQUIRY BY THE AUDITOR GENERAL OF CANADA ~

18.1 If, during the Funding Period or within a period of six years theroafter, the Auditor General of Canada, in relation to an inquiry
conducted under subsection 7.1(1) of the Audifor General Act [R.S.C., 1985, c. A-17], requests that the Employer provide him or her
with any racords, documents or other information peraining to the utilization of the funding provided under this Agreement, the
Employer shall provide the records, documents or other information within such periad of ime as may be reasonably requested in
writing by the Auditor General of Canada.

19.0 EVALUATION

10.1 The Employer agrees to cooperate with Canada in the conduct of any evaluation of the Project and/or the Program namedt In this
Agresment that Canada may carry out during the Funding Period or within a period of three years thereaflor. Without miting the
generality of the foregoing, if requested by Canada lo do so for the purpose of conducting an evaluation, the Employer agrees to:

{(a) parlicipate in any survay, interview, case study or other data collection exercise initiated by Canada; and

(b) subject lo gection 19.2 provide Canada with contact Information of the Project pariner organizations, #f any, who participated In
the Project, and of the members of tha board of directors of the Employer.

18.2 Tha Employer shall provide Canada with tha contact information of a person (name, address, phona number and o-mail address)
referred to in section 19.1 only if the person has given thelr written consent o the release of the information {6 Canada. The
Employer agrees to make ail reasonable efforls to secure such consent during the Funding Period. When providing a person's
contact information to Canada, the Employer shall provide Canada with an accompanying witten statement cerlifying that the person
has given their consent {o tha sharing of their contact information with Canada.

20.0 DISPOSITION OF ASSETS

20.1 The Employer shall preserve any assets acquited with the contribution and use them for the purposes of carrying out the Job{s)
outlined In the Application/Agresment, unless Canada authorizes thelr disposition.

20.2 At the end of the Funding Period, or upon termination of this Agreement, if earller, and If directed to do so by Canada, any assets
referred to In section 20.1 costing $1,000 (bafore taxes) or more that have been preserved by the Employer shali be:

(a) sold at a fair market value and that the funds realized from such sale be applied o the eligible costs under this Agreement to
offset Canada's contribution;

(b} tumed over to another person or organization designated or approved by Caneds; or

{c} disposed of in such other manner as may be determined by Canada.

21.0 TERMINATION OF AGREEMENT
Termination for Default
21.1 (1) The following constitute Events of Default:

(a) the Employer becomes banknupt, has a receiving order made agalnst it; makes an assignment for the benefit of creditors, takes

tha benefit of a statute relating to bankrupt or Insclvent deblors or an order is made or resolution passed for the winding up of
the Employer;

(b} the Employer ceases to operale;

{c} the Employer is in breach of the performance of, or complianca with, any provision of this Agreement;

(d) the Emp&oyer m support of its appiicailon for Canada s contribution or in connection with this A t, has mads falk
false or ] rep) 31 ions, or provided materially false or misleading information to Canads;

(e) the Employer has changed the tasks and responsnbmbes of the participant(s), as described on the Application/Agreement,
without Canada's prior approval; or

{f} the Employer Is In breach of the attestation,

-
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(2)

{8) an Event of Default specified In paragraphs (1}{a), (b) or (1) occurs, or

(b} an Event of Default specified in paragraph (1){c), (d) or (e) occurs and has not been remedied within fifteen (15) days of recaipt by
the Employer of written notice of default or a plan satisfactory to Canada to remedy such Event of Defauft has not been put into

place within such time period, Canada may, In eddition o any remedies otherwise availabl ! the Agr t
by written notice. Upon providing such nolice of termination, Canada shall have no oblsgaﬁon o make any further contribution to
the Employer.

(3} In the evenl Canada gives the Employer writlen nolice of default pursuant {o paragraph (2){b), Canada may suspend any
further payment under this Agraement until the end of the pericd given to the Employer o remedy the Event of Dafault.

{4) The facl that Canada refralns from exercising a remedy it is entitied to exercise under this Agreement shall not be considered to
be a walver of such right and, furthermore, partial or limited exercise of a right conferred upon Canada shall not prevent
Canada in any way from later exercising any other right or remedy under this Agresment or other epplicable taw.

Terminatlon for Co ]

21.2 Canada may also terminate this Agraement at any Uime without cause upon not less than fifteen (15) days writlen notice of
Intantion to terminate.

Oblj , Relating to Termination and Minimizing C: latlon Costs

o

21.3 Inthe event of a termination notice belng glven by Canada

(a) the Employer shall make no further commitmertts In relation to the Project and shall cance! or otherwise reduce, to the extent
possible, the amount of any outstanding commitments in relation thereto; and

{b) all eligible casts incurred by the Employer up to the date of termination will be paid by Canada, including the Employer’s costs of,
and incidental to, the cancellation of obligations incurred by it as a consequence of the termination of the Agreement; provided
always thal payment and reimbursement under this paragraph shall only be made to the exient that it is established to the
salisfaction of Canada that the costs mentioned herein were actually incurred by the Employer and the same are reasonable and
properly attributable (o the termination of the Agr

21.4 The Employer shali negotiate all contracts related lo the Project, including employment contracts with staff, on terms that will enable
the Employer to cance! same upon conditions and terms that will minimize to the extent possible their cancellation costs in the ovent
of a termination of this Agreement. The Employer shall cooperate with Canada and do everything reasonably within s power &t alf
times to minimize and reduce the amount of Canada’s obligations under section 21 in the event of a termination of this Agreement,

22.0 INTEREST EARNED ON ADVANCES OF THE CONTRIBUTION

22,1 Any Interest samed on advances of Canada’s contribution shali be accounted for by the Employer. Such Interest shall be deemed to
be part payment of the contribution and shall bo used or applied to offset Canada’s contribution In respect of the ellgible costs under
this Agreement.

23.0 REPAYMENTS REQUIREMENTS

23.1 Upon explry or termination of this Agreement, if eardler, the Employer shall immediately repay to Canada any amount by which the
contribution paid to the Employer, togather with any interest eamnad thereon, exceeds the amount to which the Employer is entitled
under the Agresment. Without limiting the generality of the foregoing, amounts to which the Employer Is not entiled Include

(a) the amount of any unspen! advance pay ts of the c¢ >n in the hands of the Employer;
{b) amounts paid in error or In excess of the amount of costs actually incurred; and
(c} amounts pald in respect of costs which are determined by Canada to be ineligible.

Such amounts ere debls due to Canada,

23.2 Interest shall be charged on overdue debts In accord with the Interest and Admini: Charges Regulations made p t
to Canada's Financial Administration Act.

24,0 REPORTS AND MONITORING OF PROJECT

24.1 The Employer shall provide Canada with stich reporis conceming the progress of the parlicipants and particulars of the participants
as may be requested by Canada, The progress reports shall be in such form and contaln such information as may be specified by
Canada,

24.2 The Emplayer shall, upon request, permit representatives of Canada to have access to the site or sites where the Job(s) are carrled
out to monitor such Job(s).

25,0 ACCESS TO INFORMATION

25.1 Subject to the Access fo Information Act {R.$.C. 1985, ¢. A-1], all information perlaining to this Agresment is public information and
may be disclosed to third parties upon reques! under the Act.

28.0 INSURANCE

26.1 The Employer shall ensure that it has Workers' Compensation coverage or simiar insurence, in accordance with provincialftemitorial
regulations, in place for the parficipants for the duration of thelr Job{s) p 1t to this Ag n

27.0 INFORMING CANADIANS OF THE GOVERNMENT OF CANADA'S FUNDING

27.1 The Recipient shall aliow Canada sidy (60) days from the date of signature of the Agreement o announce the Project. The parties
will collaborate for the first public announcement of the project, including all commt ion, event or ¢ y used to promote the
project. The time, place and agenda for such communication activities must be appropriate for Canada.

27.2 To enable Canada's participation in any subsequent communications activilies about the project; the reciplent will inform Canada no
fater than twenty (20} calendar days preceding such communication aclivities.

27.3 The Recipient shall ensure that in all communication activities, publications, advertising (including on social media or websites)
include the recognition of Canada's - financial assistance fo the project - in a form satisfactory to Canada.
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28,0 COMPLIANCE WITH LAWS

28.1 The Employer shall carry out the Project in compliance with all applicable laws, by-laws and regulations, including labour regulations
in the province or terrilory where the employment is located; any environmental legislation; and, any legistation regarding protection
of information and privacy. The Employer shall obtain, prior to the commencement of the Project, all parmits, licenses, consents and
other authorizations that are necassary to the carmrying out of the Project.

23.0 AMENDMENT

29.1 This Agreement may be amended by mutual consent of the parties. To be valid, any amendmant to this Agreement shall be in writing
and signed by both parties.

30.0 NON-ASSIGNMENT OF AGREEMENT
30.1 The Employer shall not assign this Agreement or any part thereof without the prior written consent of Canada,
31.0 WARRANTY OF AUTHORITY

31.1 The Employer that its repr tative(s) identified in this Application/Agraement has (have) the authority to enter into an
agreament on its behalf and agrees to provide Canada with such evidence of that authorization as Canada may reasonably require.
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From: SV-SF-CSOS [mailto:no-reply-aucune-reponse@hrsdc-rhdcc.gc.ca]
Sent: Friday, June 01, 2018 9:06 AM

To: Larry Chupa

Subject: Canada Summer Jobs application - Project Number: 1563685

***This is a system generated e-mail. Please do not reply***

2018/06/01

THIS IS EXHIBIT “ "REFERRED TO IN THE
Larry Chupa AFFIDAVIT OF Cé/M, 0&%’@
BCM International (Canada) Inc.

SW
880 OLD MILL ROAD ORN BEFORE ME THus

OMEMEE ON KOL 2W0 OFQﬂ QZ%?
................ 0 ¥

Project Number: # 1563685

Subject: Canada Summer Jobs application

Thank you for applying for funding under Canada Summer Jobs. Unfortunately, your application
has been deemed ineligible for the following reason(s):

e Your application is incomplete and therefore ineligible for assessment (see 'Other and/or
additional information' below for details).

o Other and/or additional information: Other and/or additional information: The attestation
has been altered or modified and annotation or additional information provided is not
consistent with the attestation.

As aresult, we will not assess your application, and we will not recommend it for funding.
Decisions on Canada Summer Jobs applications are final. However, if you have any questions

about the process or the decision made in respect of your application, please contact me at (866)
945-7342.

We appreciate your interest in Canada Summer Jobs.
Sincerely,

Sum, Jeffery

Service Canada

430 COURTNEY PARK DRIVE EAST
Mississauga ON L5T 2S5



Draft: December 10, 201

l*. Employment and Emploi et Project Number
Social Development Canada Développement social Canada

CANADA SUMMER JOBS APPLICATION / AGREEMENT
- You must carefully read the Applicant Guide and the atlached Canada Summer Jobs Arlicles of Agreement as you will be required 1o declare that you

have read and understood these documents by signing this form.
- All fields are mandatory and must be completed by a representative of the Organization that Is applying for funding.

Privacy Notice Statement

The information you provide is collected under the authority of the Department of Employment and Social Development Act.
Refusal to provide information will result in your application not being considered for funding. The information will be used to
determine your eligibility for Canada Summer Jobs, its administration and for subsequent evaluation and accountability purposes,
and 1o support the administration or enforcement of other programs in Employment and Social Development Canada, including
Service Canada and the Labour Program. The information you provide may also be used for policy analysis and/or research
purposes. In order to conduct these activities, various sources of information under the custody and control of the Department may
be linked.

Should your application be deemed eligible, the information yau provide will be shared with your respective Member of Parliament
to ensure local priorities are considered. [t will also be used to notify employers whose Canada Summer Jobs funding applications
have been approved. The Department and your Member or Parliament may use the information to help promote the program. In
accordance with the Privacy Act and Department of Employment and Social Development Act, information on funded applicants wi
be disclosed.

In the event that the application contains personal information, the personal information will be administered in accordance with the
Privacy Act and other applicable laws. You have the right to the protection of, and access to, your personal information. It will be
retained in Personal Informatio! ESDC PPU 708. Instructions in obtaining this information are outlined in the government
publication available online, entilled Info Source. Info Source may also be accessed an-line at any Service Canada Centre.

The application s also subject to the Access to Information Act ("ATIA™). The ATIA provides every person with a right of access to
infarmation under the control of the Department, subject to a limited set of exemptions,

PART A - EMPLOYER INFORMATION
Please enter Organizational information.

1. Canada Revenue Agency Business Number 2. Legal Name of your Organization

3. Operating (Common) Name (if different from legal name) (This will be posted publicly) |4. Telephone Number (This will be posted publicly)

5. Organization Emall Address (This will be posted publicly)

6.a) Name of Employer Represenlative and Title 8.b) Telephone Number of Employer Representative
7. Emall Address of Employer Representative 8. - Preferred Language of Communication:
Spoken: [_]English [ French Written: [_|English [_] French
9. Year the Organization was Established |10. Describe your organi: 's activities
11. Number of Full-Time Employees Warking in Canadlan locations | 12. Mailing Address of Organization Postal Code
of your Organization
13. Address of the Location of the Proposed Job Activities (if different from Box 12). Please explain why. Postal Code

14, ITthe proposed activities will take place in mulliple locations, will they be hetd within the same constituency? D Yes ['__] No
IfYES, provide all addresses inciuding postal codes.
If NO, please submit a separate application form for each consfituency.

15. Have you applied or will you apply for other sources of funding for the job requesied?

Clves [Ono
If YES, and if the Canada Si Jobs is i excess of $100,000, you mus! abide by the terms stipulated in Sections 8.1 1o 8.3 of the
atiached Canada Summer Jobs Articles of Agreement, If yes, and If the Canada S Jobs 4 d Is less than $100,000, go to questian 16,

16. Does your organization owe any amount to the Govemment of Canada? (taxes, penalties, overpayments, elc.)
Cves One Il YES, complete the fields below for sach amount owing:

17. Is a payment plan in
Amount Owing Nature of the Amount Owing (taxes, ent or Agency fo Which A tis Owed (if place?

® penalties, overpaymenits, elc.)
- HIBIT “A— * REFERRED TO IN THE
A 7 ol [ Yes [ no
B.
AFFIDAVIT] OFy((M (/% [ Yes [ Mo
o SWORN BEFORE METHIS [ 2 /4 DAY [ ves [ Mo
£ 0P\ Y /M 20 [9, 0O ves ™

7
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‘Draft: December 10; 2018

PART B - (1) JOB DETAILS
{Please sas the list of aligibla and insligible Job activities n the Applicant Guide before complating this saction of the application)

18, JOB TITLE 1 (This will be posted publicly): Hourly Wage Rate:
Tasks and Responsibilities {Piease refer to Section 15 of the Articlas of Agreement for a list of ineligible activities)
Language required for job: National Occupation Classliication:
[Cengtish [[] French ] other: Please refer to e Applicant Guide for detals on haw o identfy the National
Classlfication for the proposed job.
Please describa the
nalure of your supervision On-site Remotal
plan. (Mandatory) O Supervision O Y I oteer
Provite delalls of the
plan, such as who will
supervise and the nature
and frequency of
suparvision, (Mandatory)
Pleasa describe the
nature of your mentoring
plan; (Mandatory)
D One-on-ona mentoring D Team mentoring . D Job shadowing D Job [:] Other
Provide details of the plan,
such 35 who will provide
mentoring, how the youth
vill be matched witha
mentor, and how the
mentor will help the youth
develop relevant skills.
{Mandatory)
Whal skills will the participant develop during this placement? Please’ descﬁbe how, (Mandam)
[ clentservce e D Dightal skilis
D Teamwork D “Leadership
D Communication D Other:
Describe your Heatth and Safely Practices in the work environment. (Mandatory)
Please describe how these pracﬁce;s relate to the work emdromant and the proposed job activities.
D Providing Information of
the Workplace [ bemonstrating work envi t
Hazardous Materials salety
i , Providing a safe; inclusive, and
D Listing work : D haalthy work environment frea
environment hazards of harassment and discrimination
(e.g. hiring practices, policles,
guidelines)
D Providing necessary [:] Other
cerlifications
Will this Job provide a career-refated work expedence? [ | Yes [ No
Indicate one or mora fields of academic studies and describe how the field relates fo the
Does your organization intend {o retain the youth as an employes foliowing e end of the Canada Summer Jobs agreement?
1t YES, please describe
[:] Yes DNo
2
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National Priorities

Does this job support a national priority?

[:]Yes DND

{f YES, Indicate which national priorly and describe how:
(Please refer to the Applicant Guide for more detalls on each National Priority)

D,Organi’zaﬁms D Recent immigrant youth and recent
which provide refugee youth
services to youth - Youth who have not previously been
who sell-identify ] employed and for whom this weuld be
as being part of Athelr first job experience
the s which .
are group D ndigenous
underepresentad
or have additional [:] Youtlh with Disabllities
barriers to the
fabotr market, O m‘who have not completed high
[ visible mirorities
[JueeT0z youtti
[ women in STEM
D Organizalions D Recent immigrant youth and recent
which express an refugee youlh
intent to hire . Youth wha have not previcusly been
youth who self- employed and for whom this would be
idanﬁ? gﬁ; being " thelr first job experience
part of the groups
which are D Indigenaus
underrepresented [ Youth with Disabitities
or have additional Youth who have not completed high
barriers fo the D sehool
labour market.
[ Jvisile minorities
[ Lewraz youth

D Women In STEM

D Opportunilies for
youth:lo galn
work experiance
related to the
skilled trades

(] opporturities for
yoully in rural
areas.and remole
communities

Y opperiunities for
youth in Official
tanguage
Minority
C nitles

D Smafl
businesses, In
recognition of
thalr contribution
to the creation of

bs

[[] organizations
which deliver
supports or
services lo
senlors

Local Prioritles

Does this job support your Member of Pariament's focal prioiies? || Yes
(Please refer to the Applicant Guide for Local Priarities information)

If YES, Indicate which [ocal priority or priorities and describe how;

[] we

PART B (2 PARTICIPANT DETAILS

Secondary
D ‘Past-secondary

Preferred Level of Education of the Participant:

[:] No preference (Including non-students, recent graduates, alc.}
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19, Organizalion Type

Private Sector Not-For-Profit Sector Fublic Sector
D Financial Institufion . D lur:gg;u;& nol-for-profit D ggu!o!noé;pmﬁt Band D 5;?::] community college or vocational
[ Business, ’m;"d T ;mg wolkersor ] union [ Publicheaith
O3 tndian Band corparation Tl o atons [] Sector councl [] Public degree-granting coliege
O erivate Band Counc O S‘f‘u"‘mm’ﬂf or [0 Puiic degres-granting univershy
O gtav:gtg university or 0 mw ] Muricipat govemment or agency
[T] School boards and elementary and
secondary institutions

Ineligible employers include Members of the House of Commons and the Senate, Federal Govemnment Dapartments and Agenties, Provincial and Tesritoriat
enis and Aqancies, and zations that e In parlisan political activiles.

20. The activiies of your organization focus on the provision of services in tha community:

O fo persons with disabifities [~ toseniors
D to newcomers to Canada (including refugees) [N} * to the LGBTQ2 community
D fo indigenous peoples D related to environmental protection
D to members of a vislble minority D related to crime pravention
{71 topersons who are homeless or street-Invoived [ retated to public health of safety
to other groups with social or employment barriers including . .
D \Heracy and numeracy D . related lo culiural development or historical preservation
[0 wenidrenoryouth L1 other
D to official languages minority communities
‘PART D~ FUNDING REQUESTED . 2
CALCULATION OF EMPLOYER'S TOTAL COST INCLUDING CONTRIBUTION REQUESTED
21 (3 ) {b “olef () [ Not-for-profit [0] G
Wages Organizations
only
Job of ® (a) th)|  Total" Tolal employer
Title Wadks .. conldibution contribution
requesiod (YYYYI?MDD) Requested - per Week' | Houtly Hourly Wage] MERCs* rsquasted (Wage and
*: {Requested ' | Wage io Requested | requasted MERCs
i be Paid to {if applicable)
the applicable)
participant
TOTAL NIA NIA N/A NIA NIA

*MERCS = Mandatory Emplaymant Related Cosls  **Caleulation: [[bxdxexg)+h] )

If you are a not-for-profit employer will you require an advance payment to pay the youth should your application be approved? D Yes [:] No
Do you want to be informed about fulure Canada Summer Jobs Calls for Proposals processes? B Yes

Can Servica Canada contact you regarding other Calls for Proposals from the Dep ¥

Once completed and submitied, this Canada Summer Jobs application, if approved by Servics Canada, will farm the agreement betwsen Canada and the
organization. Tha organization will then be subject to the allached Canada Summer Jobs Articles of Agresment and agrees to retum the Payment Claim form
{EMP 5308) no fonger than 30 days afier the job is complete. The organization agrees under this agreement to provide the job at the hourly wage rate, for the
number of hours per week and the number of weeks described in the Calculation of Approved Canada Summer Jobs Contribution Amount document.

Canada Summer Jobs provides wage subsidies (o employers {o create employment for youth between the ages of 15 and 30 years. Agaln this year, Canada
Summer Jobs welcomes applications from smali businesses, not-for-profit employers, public sector and faith-based organizations that provida quality summer
Jobs for youths.

Altestalion
On behalf of my orgarization | attest thal:
Phava read, understood and will comply with the Canada Summer Jobs Articles of Agreement;
+  lhave all the necessary authorities, permissions and appravals to submit this appfication on behalf of myself and my organization;
¢ The job would not be created without the finarcial assistance provided under a potential contribution agreement: /
* Any funding under the Canada Summer Jobs program will not be used to undermine or restrict the exercise of righis legally protected In Canada.

[ratest
4
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22, Nama of the Organization's Representative (refer to Section 34 of the:

attached Canada Summer Jobs Articies of Agresment prior lo signature) -

25. Name of the Organization's Representative (where the organization
requires two signatures o enter into a legaily binding agreement)

Name (T’rinl) Name (Print}
Signature Signature
23, Position Title 26, Position Title

24, Date (YYYY/MMIDD)

27. Date (YYYY/IMMIDD)
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CANADA SUMMER JOBS

ARTICLES OF AGREEMENT
BETWEEN

“HER MAJESTY THE QUEENIN RIGHT OF CANADA, as represented by the Minister of Employment and Soclal Development
{hereinafler referred to as *Canada”)

AND

manﬁoyeridensﬁedasme'!.agal NameofmeOrgamzaﬁon'on tha attached document titled *Canada Summer Jobs -
op g L after referred to as the "Employar”)

Hereinafer collectively referred to as “the Parlies”

WHEREAS Canada has established the Canada Summer Jobs program, a component of tha Youth Employment Strategy, under
which financial assistance may be provided to Employers to encourage these Employers 1o hire youlh to help them in acquiting
employment and/or career related skills;

WHEREAS the Employer proposes {o hire Parlicipant{s) for the Joh{s) listed in tha "Canada Summer Jobs Application™;
AND WHEREAS Canada has agreed to make a contribution towards the costs of the Job{s)under Canada Summeér Jobs:
Now, therefore, Canada and the Employer agree as follows:

1.0 AGREEMENT

1.1 Tha following documents and any amendments refating thereto form the Agreement between Canada and the Employer:

(a) the document hereto entitied "Canada Summer Jobs - Application/Agreement”;
(b) the document hereto enfitted "Calculation of App d Canada § Jobs Contribution Amount”,

‘2.0 INTERPRETATION

2.1 In this Agreement;

'Fundhxg Period” means tha period during wmch the Job I8 taking place as indicated in'the "Calculation of Approved Canada
Jobs Contrib Amount™ d

"Job" means Whe job activilies and relaled information described in Part B -~ JobDeta&shu;eAppli@ﬂdvAgreemmt:

“M Reiat Cczs!s"meanspaymemsthatmeEmployerisrequimdbylaweomakahwec\owarﬁapm
mcludtng, but not rssmcted to, thosa required for Employment Insurance premiums, Canada or Quebec Pension Plan contributions,
vacation pay, Workers' Compansation Premiums or equivatent liabllity Insurance (if applicable), Heallh Services Fund, Quebec Parentat
Insurahce premiums, Commission des normes, de '4quité; de Ia santé et de la ‘séourité du travall in Quebec, Health and Post-Secondary
Education Tax in Newfoundiand and Labrador, Haalth Post-secondary Ei ion Levy in Man! and Employer Health Tax where
applicable;

"Oveihead Costs” means such costs, other than wages and Mandatory 'Empbyment Related Costs, incurred by the Employer, which are’
in compliance with macmditionsgovenﬂng eligible costs sel out in this Agreement;

“Pariicipant” means an individual who s hired by.the Employer for a Job during the period set out in the "Calculation of Approved Canada
Summer Jobs Canlribution Amount” document and who:
(a): is between 15 and 30 years of age (inclusive) at the start of employment;
(b}’ Is'a Canadian Cltizen, t resident, or p on whom refugee protection has been conferred under the Immigration
and Refuges meeadon Act®: and.
(c) ‘is'legally entitled to wark aceording w the relevant provinclal / territorial legisiation and regulations.

*Intemational studerits ara not eﬂgible. Recent immigrants ara eligible if they are Canadian Citizens or permanent residents.

"Project” means e hiring, administration of, and job activities, and organization’s activities as described in the
Application/Agresmant;

Words imparting the singular include the plural and vice versa,

3.0 EFFECTIVE DATE AND DURATION

3.1 This Agreement shall come into effect on the signature dale specified in the document "Calculation of Approved Canada Summer Jobs
Contribution Amount” and, subject to section 3.2, shall expire when Canada Issues the final paymenl unless the Agreement is
terminated on a prior date in-accordance with the terms of this Agreemenl.

3.2 All obligations of the Employer shall expressly or by their nature survive termination or expiry of this Ag and shall contl in
fult force subsequant to and notwithstanding such termination or expiry until'and unlass they are salisfied or by their nature expire,

4.0 CANADA'S CONTRIBUTION

4.% Subject lo the terms and conditions of this Agreement, Canada will make a contribution to the Employer towards the costs incurred by
thaEmpioyerssarsswtufmemwisiono!mmb(s)mmePa:ﬁdpml(s)ofanamounimlmedingﬁmmnomwwedmme
“Calculation of Approved Canada Summer Jobs Contribution Amount” document.

4.2 Costs are eligible costs only If they are, In tha opinion of Canada, reasonable and directly refated to tha provisions of the Job(s). Only
thosa costs incurred during the Funding Perod are eligible costs. No casts incurred prior to or foliowing the Funding Period are
efigible costs.

4.3 When hiring a Parficipant with a disabifity, the Employer agrees that Canada’s contribution towards spacial equipment faciliies and
support necessary for the participation shall not exceed the actual costs.

4.4 The of Canada’s i rﬁmmrespeuofMandatonymploymmmeiatedCosismeadhrespecio&eachi’axﬁdp&nlshan
not exceed the amount that would be payabie If the Participent's wages were paid at the provincial or { adudt mind wage rate.

4.5 In the event that the hourly wage rate pald by tha Employer is fess than the hourly wage rate shown in the AppficatiorvAgreement,
Canada may, in its discrelion, reduce the amount of Its conldbution In respect of thoss eligible costs.

5.0 APPROPRIATION
5.4 Any pay { under this Ag tis subject to the appropriation of funds by Pariament lor the fiscal year in which the payment is to
be made.
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TERMS OF PAYMENT

6.0 (1) Upon valldation of the Employer's business number, and subject to paragraph (2), Canada's contribution shall be payable upon receipt and
verification of a claim mada by the Employer in a form prescribed by Canada, such claim to be submiited by the Employer within 30 days
foliowing the temmination of the Job{s) covered by the Agreement.

(2) ‘Where the Employer is a not-for-profit employer, payment of Canada's contribiition may bie made asfoflows:
Whare the lofal valus of the coritribulion is up o $100,000
{(a) an initial advance payment not exceeding 75% of the estimated total contribulion payable under the Agreement;and

{8) upon receipt and verification of a claim made in aform prescribed by Canada and submitted within 30 days from the
termination of the Job(s) covered by the Agreement, the balance, If any, of the conlribution owing o the Employer.

Wherae the tolal value of the confribulion is from $100,001 up o $500,000

{a) lolowing the receipt of a cash flow forecast, an Iniial advance payment not exceeding 50% of the estimated total contribution payable under
the Agreement;and

(b} upon recelpt and verification of a claim made in a form.prescribed by Canada and submitied within 30 days from the
termination of the Jab(s) ¢ d by the Ag eni, the bal, if any, of the.contribution owing to theEmployer.

Where the total value of the conlribution is more han $500,000

{4} following recelpt of a cash flow forecast, monthly advances covering the Employer’s estimated morthly financial
requirements payable under the Agreement; and

(B} upon recelpt and verification of a claim made in a form prescribed by Canada and submiited within 30 days from the
termination of the Job(s) covered by the Agreement, the balance, if any, of the contribution owing to the Employer,

7.0 REDUCTION OF CONTRIBUTION

7.1 Canada may, upon not less than fileen (15) days’ nolide, reduce Its contribution under this Ag tif

{a) Thetevel of funding for the Program named In this Agreament for fiscal year In which payment is lo be made under the
Agreement Is reduced as a resull of a govermnmental or deparimental spending decision, or

(b} Parliamentreduces the appropriation of funds for contributions under the Program named In this Agreement,

7.2 Whera Canada gives notice of its Intention to rediice Its contribuﬁon pursuant to seclion 7.1, and the Employer is of the opinion that
will be unable to complete the Project in the di d by tha Employer, the Employer may terminate the Agreement upon not
less than fifteen (15) days wiillen nolice to Canada,

8.0 OTHER SOURCES OF FUNDING
Sections 8.2 and 8.3 only apply where the contribution is In excess of $100,000.
[Option 1 - where the funding from Canada is the only source of financial assistance «If applicabla]

8.1. The Employer declares (hat the contribution provided under this Ags t is the only financial assistance for the Job{s) it has
received of expects o receive from any lavel of government (federal, provincial, tendtorial or municipal) or from any other source,

[Option 2 - where there are other sources of financial assistance - -if applicabls]

8.1 The Employer declares that it has received oris enlitled lo receive the following financlal assistance for the Job(s) from other

sources:

1.8 from
2.8 from
3.8 from
4.8 from

8.2 The Employer will inform Canada promplly In waiting of any additional financial assistance lo be received for the Jab{s) other
than thal referred to in section 8.1

8.3 Where the Employer receives any additional rnancial assis!ance for the Job(s) other than the financial assistance referred to
In gaction 8.1, Canada may, in lis discrati ion by such amount as it consldare appropriate, up fo the
amount of the additional assistance recsived, orif Canada contribution has already been paid, require repayment of such
amount. Upan recelpt of nolice 1o repay under this seclion, the Employer agrees {o repay the amount as a debl due to

Canada,
9.0 MANAGEMENT OF PROJEGT
9.1 The Employer shall:
{a) be solely and absolutely responsible for the hiring, management, supervision and control of the Job(s);
(b) provide the Participani{s) with an adeq supervision, g. skills acquisition, leaming and work experience;

{c) ensure that the Job(s) are carmried out in a safe, inclusive and healthy environment;

(d) provide the Parlicipant(s} with alf the Information conoeming healih and safety standards and regulations regarding their work
environment and, if r Yy provide training, ir flon and safaty equipment required to accomplish thelrtasks;

(e} inform Canada prompily in witing forthwith of any injury sulfered by the Parlicipant{s) while carrying out thedob{s); and
{1y remit Mandatory Employment Related Costs on behalf of the Participan(s).

9.2 The Employer shall not, without the prior wrilten consent of Canada, altar the nature of the Job{s) that are described in the
Applicalion/Agreement. Funding shall only be used for the Project as approved and not for any activities autiined in
section 15.1.

10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION

10.1 The Employer shall complete form EMP5397 for each Participant and forward it lo Canada within seven {7} days foliowing
each Parlicipant’s first day of work,

10.2 Prior fo-collecling or compiling the Information in form EMP5397, the Employef shall:

(a) inform the Participant that funding for the Projectis provided by Canata. Canada needs the information referred In the form
EMP5397 to:
{i) validate the efigibility of each Participant;
(i) measure the resulls and assess the success of the Project; :
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{b) obtaln the writlen consent of each Participant for the collection, uses and disclosure of the infarmation in form EMPS387.

10,3 Participants will also be agked to compleie a survay to report on their experience with the Canada Summer Jobs program,

10.4 All Participant information referred to In section 10.1 collected or compiled by tha Employer shall be treated as confidential and
the Employer shall take alf securify measures reasonably necessary for the protection of any unauthorized refease or disciosure,
including those sel ot In any Instructions lssued by Canada,

10.5 During the course of this Agreement and for a period of six years thergalter, the Employer shall not release or disclose information
referred to in section 10,1 about a Participant (o any other person or body for any purpose unless the Participant consenis tg the
releass or disclosure or unless the person or body Is authorized by law 1o require the Employer to provide information (o the
person or body,

10.8 Upan expiry of a parod of six years after the Profect Period, the Employer shall destroy the information referred to in section 10,1
in accordance with instructions issued by Canada,

10.7 Representatives of Canada shall be entitled to verify the Employer's premises at all able tmes to compliance with
the information securlly requirements of section $0.3.

11.0 ACCESS TO INFORMATION AND PROACTIVE DISCLOSURE

11.1 The Employer acknowledges that Canada s subject{o the Accass fo Informalion Act [R.5.C., 1585, ¢. A-1), and lnformatiun obtained
by Canada pertaining to this Agreement may be disclosed by Canada o the public upon req under the afor ted act,

11.2 The Employer acknowladges that the name of the Employer, the amount 6f Canada's contribution and the general nature of the
project may be made publicly avallable by Canada in f with the G t of Canada’s commitment to proaclively
discloss the awarding of grants and contributions.

11.3 In accordance vidth the Privacy Act and Depariment of Employment snd Soclal Developmant Act, information on funded applicants
will be disclosed.

12.0 EMPLOYER ATTESTATION
12.1 Ths Employer attests that;

|.have read, understoud and will comply with the Canada Summer Jobs Arﬁcies ongreemem,

| have all the necessafy authorilies; permissions and approvals to submi this application on behalf of myself and my organization;

Tha job would not be created withoul the financial assistance provided under a potential contribution agraement;

Any funding under the Canada Summer Jobs pmgm nolbeusedto mdmmnecfmkict the exercise of rights legally protecled in
Canada. K

- e v .

13.0 EMPLOYER DECLARATION'
13.1 The employer declares, represents and wamnts thal'

(a) no Participant will displaca orreplace axisﬁng f ployees or vc&m!eers emp&yees that have been laid-off and are awaiting recall,
employaes absent dua to an Industrial dispute, phyaas vacaltion, oremployeas on matemity or parental leave;

(b) excaptwhere the Participant Is a parson with d es or has tegltimate bam to avallability, Participant{s) will work a
mlrsmumofsohoursperweek!ofapeﬁodofsixtoslxwenmeks,Thqhoumcfwmk‘wﬁ!mtexcaed%hmpermk'

{c) no other contribution will be recelved dslmedforﬂmsamepcrﬁmafadobandrcrt!msamepeﬁaduﬁesswdxmuibuﬁmis
providedmmma mwmmmeaovmenlofmmam "Wmmmmwwmm

in defauxoramaafs 2s'of the time of the Employar's application for funding. Tha Employer recagnizes that any stich amounts
owmg to the federal govemment may be deducted from, or set-off against, amounis payable o It under this Agreement.

H ean mp!oyeflemp&oyea relationship will be atabﬂshed with the Participants.

(9) the Dedataﬂon made In'the: appﬂeaﬂon ccnﬁnuas bo ba true and accurate and will remaln true and accurate throughout the duration of this
Agreement. -

14.0 INELIGIBLE EHPLOYERS
14.1 The employer represents; declares and warranis that the project will not be delivered by:

= Members of the Housa of Comm
» Federal Govemment Depariments and Agencies

» Provincial and Temitorial Departments and Agencies

= Organizations that engage in partisan pofiical activities

15.0 INELIGIBLE PROJECTS AND JOB AGTIVITIES
15.1 Tha employer represents; declares and wamants that the project will not consist of:

Prajecls consisting of acliviies that take place autside of Canada;

Aclivities that contribute to the provision of a-personal service to the employer;
Pariisan poliical activities;

Fundraising aclivities to cover salary costs for the youth Participant; or
Projetts or job aclivilies that:

o restrict access to programs or, sarvices, or employment, or otherwiss discriminate, contrary to applicable laws, on the basis of
prohibited grounds, Including sex, genetlc characteristics, religion, race, nalional or ethni origin, calour, mental or physical
disability, sexus! orientation, or gender identity or expression;

o advocale Intolerance, discrimination and/or prejudice; or

o actively work to underming of restrict a woman's access 1o sexual and reproductive heatth sefvices.

16.0 RELATIONSHIP BETWEEN THE PARTIES AND NON.LIABILITY OF CANADA

* e 0 00

16,1 The hiring, management, supervision and control of the Project are the sole and absolule responsibility of the Employer. The
Employer is not in any way authorized to make a promise, agreement or contract on behalf of Canada. This Agreement is a funding
agreement enly, nol-a conlracl for services or.a contract of service or employment. Canada's responsibdity Is limited to providing
financial assistarice to the Employer towards the Eﬁglb!a Expendﬂuras The pariles hereto declare thal nothing in this Agreement
shall be construed as creating a partnership, an yes, or y relationship betw them, The Employer shall not
mmi:sel(asmagen!.emptoyeempmnero(c;nada

16.2 Nothing in this Agreemant ereates any underiaking, m%m!aﬂ@mwmremmﬁmﬁmmﬁmmm

the Project bayond the Project Period, or that exceeds the maximum contribution specified the dt t “Calcutation of A
Canada Summer.Jobs Cantribution Amount”, Canada shail not be liable for any loan, capltal lease or other iong-tam\ oblbgaﬁon
which the Employer may enter into in refation ta carrying out its responsibiliies under thzs Ag 't or for any obligath rred by

the Employer toward another panty in relation to the ProjecL
8 512



Draft: December 10, 201¢

17.0 INDEMNIFICATION

17.1 The Employer shall, bath during and following the funding Period, indemnify and save Canada hammless from and against all claims,
losses, damages, cosls, expenses and other actions made, sustained, brought, threatened to be brought or proseculed, inany
manner based upon, occasioned by or atiribulable to any Infury of death of a person, or loss or damage lo property caused or alleged
to e caused by any wilful or negligent act, omisslon or delay on the part of the Employer or Its employeas or agents in connaclion
with anything purported 1o ba or required to be provided by or done by the Employer pursuant to this Agreemsnl or done otherwise in

tion with the imp! tation of the Project. It is understood that Canada cannol claim pensation under this section in case
of aceident, toss or damage caused by him or his employees.

18.0 CONFLICT OF INTEREST

18.1 No curren! or former. public servant or public office holder to whom the Conflict of Interest Act {S.C. 2008, ¢. 8, s. 2], the Conffict of
Interest and Posi-Employmant Code for Public Office Holders or the Values and Ethics Code for the Public Service applies shall
derive a direct benefit from the Agreement unless the provision or receipt of such benefitIs in compfiance with the said legislalion or
codes.

18,2 No member of the Senate or the House of Commaons or member of their immediate famlly shall be admilted to any share or part of the
Agreement ar to any benefit arising from it that is not otherwise available to the general public.

19.0 NEPOTISM

15.1 No costincurred by the Employer In relation {o a Participant who Is a member of the Immediate Famifyofme Employerorwhois a
member of the immediate Family of an officer or director of the Employer, is eligible for reimbursement under the Agresment. If
Canada is salisfled, and agrees in writing hefore the commencement of the Job, that the hring of the Parlicipant was not {heresult
of favouritism by reason of membership in the Immediate Family of the Employer, officer or diréctor. as the case may be, the costs
may be eligible for reimbufsement,

18.2 For purposes of seclion18.2 and 19.1, “immediata Family* means father, mother, step-father, step-mother, fosler parent, brather,
sisler, spouse o:wnmon-!aw partner, child (including child of common-law pariner); step-chitd, ward, father-inaw, mother-in-law,
oF any one g with the Employer, officer or direclor, as the case maybe.

18.3 Focthepwposeefsecﬂun 18,2, "Common-aw artner" means a person who Is cohabiling vith the Employer; officer or direclor, as
the case may be, in a conjugal refationship, havmg so cohabited with the Employer, officer or direclor, for a period of al least one

year, ,
20.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS

20.1 The Employer shall keep proper books of account and records, In accardance with generally accepled business and accounting
practices, of the financial management of this Agreemant. The books of account and records shall inchide alf involces; receipts and
vouchers refating to the expendifures Incurred and revenues made in relation lo this Agreemant, indudmg fund ng for the Jobis}
recelved from other sources.

20.2 During the course of this Agresment and for a pariod of six years theréafter, tha Employer shall make the baoks of accounts and
records available at all reasonable times for Inspection and audit by representatives of Canada to ensure compliance with the terms
and condltions of this'‘Agreement and verify costs clalmed by the Employer under this Agreement. The Employer shall permit
representafives of Canada (o take coples and extracls from such books and records and shall furnish them with such additional
information as (hey may require with referenca to them;

20.3 In the event that financial iregularties are discovered, Canada may verify information with the Canada Ravenue Agency.

21,0 INQUIRY BY THE AUDITOR GENERAL OF CANADA

21,1 If; during the Funding Period or within a period of six years thereafier, the Auditor General of Canada, In relation to an inquiry
conducted under subsection 7.1(1) of the Audilor General Act [R.S.C., 1985, ¢. A~17], requests that the Employer provide him or her
with any racords, documents or other Information pedainmg to the ulilization of the funding provided under this Agreement, the
Employer shall provide the records, do is or other ir 1within such period of time as may be reasanably requested in
wailing by the Auditor General of Canada. ™ ’

22.0 EVALUATION

22.1. The Employer agrees to cooperate with Canada in the conduct of any evaluation of the Project and/or the Program named in this
Agreement that Canada may cany out during the Funding Period or within a period of three years thereafter. Without limiting the
g Tty of the foregolng, if req d by Canada to do so forthe purp of cond g an evoluation, the Employer agrees to:

(a) participate in-any survey, interview, case study orother data collection exercise inltiated by Canadajand

{b) subject to section 22.2 provide Canada with contact infermation of the Project pariner organizations, if any, who participated in
the Project, and of the members of the board of direclors of the Employer,

This includes a mandatory survey that will be administered al the end of the program year, The Emplayer agrees lo complete this
questionnalre and submit to Canada as part of the final reporiing process.

22.2 The Employer shall provide Canada with the conlact information of a person (name, address, phang number and e-mall address)
referred to in section 22.1 only I the person has given thelr written consent Io the refease of the Information to Canada, The
Employer agrees 1o make aff reasonable efforts to secure such consent during the Funding Period. When providing a person's
contact information to Canada, the Employer shall provide Canada with an accompanying writlen statement cerlifying that the person
has given their consent to the sharing of their contact information with Canada.

23.0 DISPOSITION OF ASSETS

23.1 The Employer shall preserve any assels acquired with the contribution and use themi for the purposes of carrying out the Job(s}
oullined in the Application/Agreement, unless Canada authorizes thelr disposition,

232A(meendofﬁml=und‘ng?eﬁod ar upon 1 of this Ag if earler, and If direcled 1o do so by Canada, any assels
relerred lo in section 23.1 costing $1,000 (before taxes) or more that have been preserved by the Employer shalibe:

{a} 'soid at'a fair market value and that the furids realized from such sale be applied to the eligible costs under this-Agreement to
offset Canada's confribulion;

(b} 'tumed over to another person or organization designated or approved by Canada;or

(c) _disposed of in such other manner as may be determined by Canada,
24.0 TERMINATION OF AGREEMENT

Termination for Default
24.1-(1) The following constitule Events of Default:
{3} - the Employer becomes bankrupl;

) the Employer has a recelving order made against It; makes an assignment for the benefit of creditars, takes the benefitof a
stalute relating fo bankrupt or insolvent deblors or'an order Is made or resolution passed for the winding up of the Employer;

{c} - the Employer ceases to operale;
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(d) the Employer’is in breach of, or non pliant with, any provision of this Agr iy

e} the joysr, In support of its application for Canada’s contribution or In connection with this ent, has made maler
© htsmnisteadlng entations, stalements or declarations, or provided materially false mﬁ% information to Ca:agga.

{f) the Em has changed tha tasks and respensibliiies of the Participanl(s). as described on the
Appli n/Agraement; without Canada’s prot approval; or

(g) the Employer is in breach of lie provisions of Sactions 12,13; 14, or 15,

@

(a) an Event of Default specified in paragraphs (1)(b) {c) or (g} occurs, or

(b) an Eventof Defaull specified in paragraph (1){d), (e) or (f) occurs and has not been remedied within fifteen (15) days of receipt by
the Employer of wiillen notice of default or a plan satisfactory to Canada to remedy such Event of Default has not been put into
place within such time period,

Canada may, in-addition to any remedies otherwise available, immediately teminate the Agreement by written notice, Upon
providing such notica of termination, Canada shall have no obiigation lo make any further conlribution to the Employer,
(3) Inthe avent Canada gives the Employer written notice of defaull pursuant to paragraph (2)(b), Canada may suspeng of
revake any further payment under this Agreement untif the end of the period given to tha Emplover to remedy the Event
of Default.

-

{(4) ifan event of Defalt specified in paragraph 1(d) occurs, the Employer shall have seven (7§ days following receip{ by the
Employer of written notice of dafaull 1o make wrilten represeniations to Canada, which will be considered by Canada iniils
dacision as o whether lo terminate this Agteement Further to consideration of the Employer's written representations, or if na
written representations are delivered by tha Emplover wilhin the required deadlines, Canada will make a final determination as
to whether to terminate the Agreement and will notify the Employer in wriling of said decision. if Canada decides to terminate
the Agraement pursuant to paragraph 4, written notice of lermination will be provided o the Employer.

(5) Further o the process set outin paragraph 4, In the event thal Canada provides written notice of termination {0 the Employer,
Canada shall no longer have an obligation o make any further financial condributions to the Employer or if no financial
conlributions have been made io date, Canada will have no obligation to make such a financial contribution to the Emplayer.

(8} Ifthis Agraemant Is temninated for an Evént of Defaulf specified In paragraph 1(d), this Event of Dafdult may be taken into
mlderann by Canada in the'assassment nr any subsequent applications for funding by the Employer under the Canada
Jobs prog or.any repl prog for the next two years, and any such applications may be
rejected by Canada on the basis of this Eventometadi_

(7)1 this Agreement Is terminated for an Event of Default under this section; the Employer will repay Canada, promptly and by no
later than thirty (30) calendar days from the date of Canada's nolica of termination, the full amoun! of tha conlribution received
by the Employer under this Agreement, logahetvdh Interest calculated in accordance with the federal Inferest and
Administrative Charges Regulalions, Any sum amountis a3 dabt due to Her MaJesty in right of Canada and is recoverable as
such.

{8} The fact that Canada refrains from exercising a remedy it Is entitted to fse under this Ag t shall riot be considered to
be a watver of such right and, furthermore, partial or imited exerclse of a rfight conferred upon Canada shall not pravent
Canada in any way mmmremds!m any otherright or remedymdefﬂds Agreemant or other applicable law.

Termination for Convenience ‘ .

24.2 Canada may also terminate this Agraement at any tme without cause upon not less than filteen (15) days written notice of
intention to lermlnala. :

Obligations RMng fo Termination and Mlnlmleng Cancelfation Costs
24.3 In the event of a lermination notice under section 24.2 being given by Canada

(a} mmmwumaamﬁmérmmmminrdaMnmme Project and shall cance! or otherwise reduce, (o the axtent
possible, the amount of any outstanding commitments in relation therelo; and

{b}. all efigible costs incurred by the Employer up o the date of termination wil bie pald by Canada, Includirig the Employer’s costs of,
and Incidental lo, the cancellation of ohligations incurred by it as a consequence of the termination of the:Agreement; provided
always that payment and reimbursement under this paragraph shall only be made to the extent that it s established fo the
satisfaction ol Canada that the costs mentioned herein were actually incurred by the Employer and the same are reasonable and
propedy atiribitable to the temmination of the Agreement,

24.4 The Employer shall negotiate all contracts related fo the Project, Including employment contracts with slaff, orylerms that will enable
the Employer to cancel same upon condilions and terms that will minimize o the extent possible thelr cancelfation costs in'tha event
of a termination of this Agreement. The Employer shall cooperate with Canada and do everything reasonably within its power at all
times {o minimize and reduce tha amount of Canada's obiigations under section 24 in the event of 2 terminalion of this Agreement.

25,0 INTEREST EARNED ON ADVANCES OF THE CONTRIBUTION

25.1 Anyinterest eamed o advances-of Canada's contribution shall be accounted for by the Employer. Such interest shall be deemed to
be part payment of the contribution and shall be used or applied o offset Canaida’s cantribulion in fespect of the eligible costs under
this Agreement,

26.0 REPAYMENTS REQUIREMENTS

26.1 Upon expiry or termination of this Agreement, If earfier, the Employer shall immediately repay to Canada any amount by which the
cantribution paid (o the Employer, togather with any Interest eamed thereon, exceeds the amotint {0 which the Employer is entitled
under the Agreement. Without limiting the generaiity of the’ foregomg amounts to which the Employer Is not entitied include

(a) the of any unspent ad payments of the ibution in the hands of the Employer;
(b} amounis pald in emor or in excess of the amount of costs aclually incurred; and’
(¢} amounts pald in respect of costs which are delernined by Canada o be ineligible.
Such amounts are debis due to Canada,
28.2 Interest shatl be charged on overdue debls in accardance with the Inferest and Administrative Charges Regulations made pursuant

to Canada's Financial Adminlstration Act,
21,0 REPORTS AND MONITORING OF PROJECT

27.1 The Employer shall provide Canada with such raports conceming the progress of tha Parlicipants andlof particulars as may be
requesied by Canada. The progress reporls shall be in such form and contain such information as may be specified by Canada.

27.2 The Employer shatl, upon request, penmit representatives of Canada Io have access to the sils or sites where the Job{s} are carried
out to monitor such Job(s}.
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28.0 ACCESS TO INFORMATION

28.1 Subject to the Access la Information Act [R.S.C. 1885, ¢. A-1}, allinfi fon peraining (o this Ag t is public information and
may be disclosed lo third parties upon request under the Act,

20.0 INSURANCE

29.1 Tha Employer shall ensure that it has Workers' Compensation coverage or similar insurance, in accordance with provincialterritorial
regulations, in place for the Partlcipants for the duration of thelr Job{s) pursuant {o this Agreement.

30.0 INFORMING CANADIANS OF THE GOVERNMENT OF CANADA'S FUNDING

30.1 The Employer shall allow Canada sixty (60) days from the date of signalure of the Agreement to announce the Project and lo Inform
Participants {youth). The partles will collaborate for the first public announcement of the project, including all communlicalion, event
or ceremony used o promote the project. The fime, place and agenda for such communication activities must be appropriate for
Canada,

30.2 To enable Canada’s participaion In any subsequent communications aclivilles about the project; the Employer vill Inform Canada no
later than twenty (20} calendar days preceding such communication activilies.

20.3 The Employer shall ensure that in all communication activities, publications, adverlising (including on social media or websites)
include the recogrition of Canada's - financial assistance 1o the project - in a form salisfactory loCanada.

31.0 COMPLIANCE WITH LAWS

31.1 The Employer shall carry aut the Project in compliance with alt applicable laws, by-laws and regulations, including labour regulations
in the province or territory where the employment is localed; any environmental legisiation; any accessibliity legisiation; and, any
legistation regarding proteciion of information and privacy. The Employer shall oblain, prior lo the commencement of the Project, i

permits, licenses, consents and other autt that are ¥y 10 tha canrying out of the Project.

32.0 AMENDMENT

32Z17This Ag:eeménl may be amended by mutual consent of the pariies. To be valid, any dment to this Ag 1t shall be in wailing
and signed by both partles.

33,0 NON-ASSIGNMENT OF AGREEMENT
33.1 The Employer shall not assign this Agreement or any part thereof without the prior vailten consent of Canada,
34.0 WARRANTY OF AUTHORITY

34.1 The Employer warranis that ils representative(s) dentifiad in this Application/Agreement has (have) the autharity to enter inlo an
agreement on its behalf and agrees o provide Canada with such evidence of that authorization as Canada may reasonably require,
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1. Overview

This Applicant Guide provides information to help you complete your Canada Summer
Jobs application.

Read the following Guide in its entirety before you start your application for funding, as it
contains important details on the information and supporting documentation that Service
Canada requires to assess your application.

Objectives of the Canada Summer Jobs Program

Canada Summer Jobs is an initiative of the Youth Employment Strategy, which is the
Government of Canada’s commitment to help young people between the ages of 15 and
30, particularly those facing barriers to employment, get the information and gain the
skills, work experience and abilities they need to transition successfully into the labour
market,

The program provides wage subsidies to employers from not-for-profit organizations,
the public-sector, and private sector organizations with 50 or fewer full-time employees,
to create quality summer work experiences for young people aged 15 to 30 years.

In delivering on these objectives, the Government of Canada aims to ensure that youth
job opportunities funded by the program take place in an environment that respects the
rights of all Canadians.

These youth summer work experiences represent important pathways facilitating future
transitions o the workforce.

What has Changed for Canada Summer Jobs 2019?
The program objectives have been updated to:

+ Provide quality work experiences for youth;
Respond to national and local priorities to improve access to the labour market
for youth who face unique barriers; and,

* Provide opportunities for youth to develop and improve their skills.

New expanded eligibility now includes all youth aged 15-30, and is no longer restricted
to students. This change has been made to complement the Government's renewal of
the Youth Employment Strategy, announced in Budget 2018.

To improve program delivery, 2019 CSJ-funded employers and youth participants will be
asked to complete a survey prior to the end of the work placement. Employers will be
required to complete the survey after the end of the work placement. Surveys will be
sent to all funded employers once agreements are in place. Also new for 2019, results
from previously funded projects will be considered in eligibility and funding decisions.

In 2019, Job Bank will be the primary source for information on the availability of
positions funded through the program in order to help youth to find, and employers to fill,



employment opportunities. Job Bank is the Government of Canada's leading source for
jobs and labour market information. It offers users free occupational and career
information and can help people search for work and make career decisions.

Important Notice Regarding Applications
The application deadline is January 25, 2019.
You may submit a fillable application by clicking here.

Important technical notes
e The fillable form will be available for a maximum of 20 hours. If you do not
successfully complete it within this timeframe, it will expire and you will have to
start over.
¢ Your application cannot be saved and accessed at a later time.

If you submit using the fillable form, note that you will have the option to print a copy of
your application for your records prior to completing your submission. Please note,
however, that you must still click SUBMIT after the PRINT SCREEN in order to
complete your application. If you do not click SUBMIT, your application will not be
processed.

Confirmation of receipt will be sent by email. If you do not receive a confirmation number
acknowledging the application has been received, you have not completed the
submission properly.

New Changes to Online Services

For 2019, you can still register with ESDC’s Grants and Contributions Online Services
(GCOS). GCOS provides additional functionalities that allow you to apply and track your
application status, sign agreements, manage active projects, submit supporting
documents, and review past projects submitted through GCOS.

For the step-by-step process to create a GCOS account, click here.

This is a one-time process, but may take a few weeks to complete. Once your account is
active you can use it to apply for ESDC’s grants and contributions programs.

Application Deadlines
Key Dates

Please note the following key dates:
* Applications are due by January 25, 2019.
The earliest job start date is April 23, 2019.
The latest job start date is July 23, 2019.
The latest job end date is September 1, 2019.
The latest date to submit a payment claim is 30 days following the completion of
the CSJ-funded work placement.



2. Quality Job Placements

What is a quality job placement?

Through the Canada Summer Jobs program, the Government of Canada provides
employers wage subsidies to create quality job placements for youth in safe, inclusive
and healthy work environments.

Your application should demonstrate the quality of your proposed job placement(s) in a
number of ways. For example, your job placement may invest in youth by paying above
the minimum wage in your province or territory, or by committing to retain the youth as
an employee beyond the period of the Canada Summer Jobs Agreement. Through your
supervision and mentoring plans, you should demonstrate both short and long-term
support for the success of the youth by observing, evaluating, and providing feedback on
performance, by providing guidance related to the professional and career-development
goals of the youth, and by providing an opportunity for youth to develop the skills needed
for employment. A quality job will occur in a safe, inclusive, and healthy work
environment, as demonstrated on your application by the details of the health and safety
practices you have implemented.

Funding priority will be given to projects that provide quality job placements and support
the following priorities:

s improving access to the labour market for youth who face unique barriers; and,
s supporting the program objectives as well as local and national priorities.

Failure to comply with any conditions of a previously-funded project will be considered in
the evaluation of new applications, and could result in a decision of ineligibility of the
new application. Employers, projects, and job activities must comply with program
eligibility criteria in the information provided on the Application Form and throughout the
duration of the potential Canada Summer Jobs Agreement.

Note that assessment is carried out on a constituency-by-constituency basis.

Member of Parliament Review

Program funds are allocated by federal electoral district. Applications are assessed for
eligibility and are then prioritized accordingly to how they respond to the program’s
objectives. After Service Canada officials have assessed and ranked all eligible
applications, Members of Parliament are provided with a list of recommended projects
for their constituencies and are offered the opportunity to provide feedback based on
their local knowledge.

Examples of Quality Projects
Example #1 (Church Daycare)

A local church plans to hire four recent immigrant youth to work in the church daycare
centre over the summer months to care for children.



The church serves the entire community; however, a large proportion of their children
are newcomers to Canada.

The youth will be tasked with planning, organizing and delivering a special summer-long
project for the children. The youth will lead both a recreational and an educational piece
that are not part of the normal day-to-day operation of the church. The recreational
aspect will include an introduction to various summer sports and a competition over the
course of several weeks.

The youth workers will help the children learn more about their own countries of heritage
and the countries of the others.

Outcomes for the youth will be learning how to care for children, how to plan and
develop a project and to provide recreational and educational activities for participants.
Those youth who had a successful experience, and are thinking of pursuing a career as
an Early Childhood Educator, could be retained by the employer at the conclusion of the
summer placement.

A project like this would receive additional assessment points as it responds to one of
the program’s national priorities. See Section 4 Assessment Criteria for more
information.

Example #2 (Rural Municipality)

A rural municipality plans to hire five local youth from the community to deliver summer
camps.

Under the supervision of the Recreation Coordinator, the youth will develop a number of
age-appropriate camps for the community. The camps will be tailored to meet the needs
of the participants and focus on various areas of community interest such as sports,
science and nature.

Outcomes for the youth will be to gain meaningful work experience in planning and
developing activities, working with others and leading teams. It will also provide an
opportunity for the youth to work in their community and not have to seek employment in
an urban setting. Providing employment opportunities for youth in their home
communities is an important goal for rural and remote areas.

A project like this would receive additional assessment points as it responds to one of
the program’s national priorities.

For information on determining whether you are located in a rural or remote area, see
Section 4 Assessment Criteria.

Example #3 (Official Language Minority Community)

A francophone organization seeks to hire three francophone youth to provide guide
services to tourists in the city's French quarter. The community is predominately English
speaking. These services will support a number of francophone non-for-profit museums
and historical sites.



The various sites will be able to continue operating and offer guided tours throughout the
day to tourists and school field-trips. This will enable the community to maintain its
linguistic French vitality. Outcomes for the youth will include the ability to work in their
French language and to support their francophone community.

A project like this would receive additional assessment points as it responds to one of
the program’s national priorities.

For information on determining whether you are an Official Language Minority
Community, see Section 4 Assessment Criteria or click on this link.

Example #4 (Small Business)

A small, private tech company seeks to hire a female youth to help develop new,
innovative apps in their research and development section.

The youth will work among a team of professionals in the technology sector. Outcomes
for the youth will be to gain experience in a professional office setting and to work as
part of a team in developing innovative technology tools. This career-related experience
may lead the youth to pursue an education in this field.

A project like this would receive additional assessment points as it responds to one of
the program’s national priorities. See Section 4 Assessment Criteria for more
information.

Example #5 (Seniors)

A seniors’ assisted-living facility will be hiring two youth facing barriers to employment to
work with the residents throughout the day in several areas such as arts and crafts,
recreation, nutrition and music.

The youth will perform various tasks with the residents, connecting the seniors with a
younger generation and developing intergenerational links. The outcomes for the youth
will be to gain meaningful work experience to give them insight into the job market and to
develop employment skills they can transfer to any job.

A project like this would receive additional assessment points as it responds to one of
the program’s national priorities. See Section 4 Assessment Criteria for more
information.



3.

Screening for Eligibility

Each year, applications for funding to the program exceed the available funding. Your
project will be assessed only if all of the Eligibility Requirements have been met.

Your application will be reviewed in two steps:

1. Screened for eligibility against the 15 mandatory eligibility requirements listed
below; and
2. Assessed for quality in relation to the program objectives:
o Quality work experiences for youth;
o Opportunity to develop and improve their skills; and,
o Respond to national and local priorities to improve access to the labour
market for youth who face unique barriers.

See Section 4 - Assessment Criteria for details.

List of 15 Eligibility Requirements

You must meet the following 15 Eligibility Requirements for your project to be
considered eligible for funding. If the project as outlined in your application does not
meet all 15 eligibility requirements, it will not proceed for assessment described in
Section 4.

N LN

©

10.

1.

12.

13.

14.

Application was received by the deadline.

Attestation is checked.

Application is complete.

Eligibility of employer.

Eligibility of project.

Job duration: Between 6 and 16 consecutive weeks.

Job hours: Must be full-time (i.e. 30 to 40 hours per week).

Other Sources of Funding: You must declare whether you will receive funding from
other sources for the job placement.

Salary: The salary must respect minimum wage requirements (see Section 4 -
Assessment Criteria for details).

Money owing to the Government of Canada: Your organization must declare any
money owing to the Government of Canada.

Health and Safety: You must demonstrate that you have implemented measures to
ensure youth awareness of health and safety practices in the work environment.
Safety measures must relate to the type of work environment and specific job type
and activities. Service Canada will consider each case on its merits, comparing the
risks with the benefits for the youth.

Hiring practices and work environment: You must demonstrate that you have
implemented measures to ensure hiring practices and a work environment free of
harassment and discrimination, such as raising awareness and prevention activities.
Supervision: You must describe the supervision plan for the youth and proposed job
activities.

Mentoring: You must describe the mentoring plan for the youth and proposed job
activities.



15.Past Results: The Department will review all files associated with your organization
to verify if there is documented evidence from previous agreements with the
Department that would render your application ineligible (e.g., financial irregularities,
health and safety concerns, or past project results). The Department may consult
with the Canada Revenue Agency (CRA) on past financial irregularities.

Failure to comply with any conditions of a previously funded project will be considered in
the evaluation of your new application and could result in a decision of ineligibility of your
new application.

Eligibility Information
Who can apply?

Not-for-Profit Employers

Entities under the “not-for-profit” category are established for purposes other than
financial gain for their members. This category includes:

o Community, charitable or voluntary organizations, including faith-based
organizations (e.g. churches, synagogues, temples, mosques);

s Associations of workers or employers as well as professional and industrial

organizations;

Indigenous not-for-profit organizations;

Non-governmental organizations;

Unions;

Sector councils; and,

Not-for-profit Band Councils.

*® & o o o

Public Sector Employers

Public sector employers include public health and public educational institutions and
municipal governments. This category includes:

¢ Public community colleges and vocational schools;

» Public health, including public hospitals, nursing homes, senior citizen homes,
rehabilitation homes;

* Public degree-granting universities and colleges;
Municipal governments and agencies, including regional legislative bodies and
departments; and,

* School boards and elementary and secondary institutions.

Private Sector Employers

Private sector entities are established in order to generate a profit or to provide an
economic advantage to their proprietors, members or shareholders. Private sector
employers must have 50 or fewer full-time employees across Canada to be eligible for
Canada Summer Jobs funding. Full-time employees are those working 30 hours or more
per week.



This category includes:

Bodies, incorporated or unincorporated, including partnerships and sole
proprietorships;

Financial Institutions;

Business, incorporated or unincorporated bodies, which include:

o federal Crown corporations operating in a competitive environment and not
ordinarily dependent on appropriations for operating purposes as indicated
in Schedule ll, Part Il of the Financial Administration Act;

o provincial and territorial Crown corporations recognized as operating in a
competitive environment and not ordinarily dependent on appropriations for
operating purposes;

o private health and educational institutions; and,

o independent owners of franchises (franchise operators are eligible if there
are 50 or fewer full-time employees working full-time in the franchise
owner’s operations across Canada, regardless of the number of business
numbers involved);

Indian Band corporations;
Private Band Councils; and,
Private universities or colleges.

Ineligible Employers

O O O ©

Members of the House of Commons and the Senate;
Federal Government Departments and Agencies;
Provincial and Territorial Departments and Agencies; and,
Organizations that engage in partisan political activities.

What Projects are Eligible?

Funded projects must meet program eligibility and comply with the terms and conditions
of the Articles of Agreement entered into between the Department and the organization.
Organizations that fail to do so will not be reimbursed for the youth’s salary. The
provision of false and misleading information would affect eligibility and funding may be
revoked.

Eligible Projects

Provide full-time work experience from April to September in Canada for a
minimum of six weeks;

Provide a work experience in an inclusive non-discriminatory work environment
that respects the rights of all Canadians; and,

Support skills acquisition and development.

Ineligible Projects and Job Activities:

Projects consisting of activities that take place outside of Canada;
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Activities that contribute to the provision of a personal service to the employer;
Partisan political activities;

Fundraising activities to cover salary costs for the youth participant; or
Projects or job activities that:

o restrict access to programs, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited
grounds, including sex, genetic characteristics, religion, race, national or
ethnic origin, colour, mental or physical disability, sexual orientation, or
gender identity or expression;

o advocate intolerance, discrimination and/or prejudice; or

o actively work to undermine or restrict a woman’s access to sexual and
reproductive health services.

Please note the following definitions:

As per section 2.1 of the Canada Summer Jobs Articles of Agreement, “project”
means the hiring, administration of, job activities, and organization’s activities as
described in the Application Agreement.

To “advocate” means to promote, foster, or actively support intolerance,
discrimination, and/or prejudice.

To “undermine or restrict’” means to weaken or limit a woman’s ability to access
sexual and reproductive health services. The Government of Canada defines
sexual and reproductive health services as including comprehensive sexuality
education, family planning, prevention and response to sexual and gender-based
violence, safe and legal abortion, and post-abortion care.

What Youth Participants are Eligible?

To be eligible, youth must:

be between 15 and 30 years of age at the start of the employment;

be a Canadian citizen, permanent resident, or person to whom refugee protection
has been conferred under the Immigration and Refugee Protection Act for the
duration of the employment*; and,

have a valid Social Insurance Number at the start of employment and be legally
entitled to work in Canada in accordance with relevant provincial or territorial
legisiation and regulations.

The program’s broader objectives as part of the Youth Employment Strategy are to
improve the labour market participation of Canadian youth.

*International students are not eligible participants. International students include anyone
who is temporarily in Canada for studies and who is not a Canadian citizen, permanent
resident, or person who has been granted refugee status in Canada. As the objective of
the CSJ program is to support youth entering the Canadian labour market, the temporary
nature of an international student’s time in Canada does not allow for a long-term
connection to the labour market.

As per section 13.1(a) of the Articles of Agreement, youth hired for a Canada Summer
Jobs-funded job cannot displace or replace existing employees or volunteers,
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employees that have been laid-off and are awaiting recall, employees absent due to an
industrial dispute, employees on vacation, or employees on parental leave.

Program funding cannot be used for self-employment, and the employer must establish
an employer-employee relationship with the youth participant.

It is your responsibility to ensure that the youth hired meet the eligibility criteria. If you hire
an ineligible youth, a letter of ineligibility of the youth will be sent to you and the costs
expended for the youth will not be reimbursed.

If your organization will make special efforts to hire a priority youth, indicate your
recruitment plan to hire the priority youth, including the sources or mechanisms for
recruitment. Your recruitment plan should also detail the agencies that will be contacted
who serve priority youth (e.g. Indigenous Friendship Centres, Service Canada offices
and community youth centres). If you have already identified a priority youth, indicate
this in your application.

You will be expected to make all reasonable recruitment efforts to hire a priority youth
and to document these efforts. Should your application be approved, your recruitment
and hiring plans may be monitored to determine whether they reflect what you stated in
your application.

If you have questions about youth eligibility, contact Service Canada for more
information.

What Costs are Eligible?

Wage Contribution

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or
territorial minimum hourly wage. Public and private sector employers are eligible to
receive funding for up to 50% of the provincial or territorial minimum hourly wage.

To improve the quality of the work placement, you are encouraged to pay more than the
minimum wage and offer a paid position that is longer than the duration of the
Agreement; however, the percentage reimbursed will apply only up to the applicable
provincial or territorial adult minimum hourly wage in effect at the time of employment.
For example, if a private sector employer pays a youth $12.00 per hour in a province
where the minimum hourly wage is $10.50, the contribution provided will be 50% of the
minimum wage of $10.50, i.e. $5.25.

The following table provides the known minimum hourly wage for each province and
territory at the time of publication of this Applicant Guide. It is your responsibility to
confirm the minimum wage at the time of employment.

Province / Territory Minimum Hourly Wage

Alberta $15.00 (as of October 1, 2018)

$12.65 (as of June 1, 2018) and $13.85
(as of June 1, 2019)

British Columbia
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Province / Territory Minimum Hourly Wage
Manitoba $11.35 (as of October 1, 2018)
New Brunswick $11.25 (as of April 1, 2018)
Newfoundland and Labrador $11.15 (as of April 1, 2018)
Northwest Territories $13.46 (as of April 1, 2018)
Nova Scotia $11.00 (as of April 1, 2018)
Nunavut $13.00 (as of April 1, 2018)
Ontario $14.00 (as of January 1, 2018)
Prince Edward Island $11.55 (as of April 1, 2018)
Quebec $12.00 (as of May 1, 2018)
Saskatchewan $11.06 (as of October 1, 2018)
Yukon $11.51 (as of April 1, 2018)

Mandatory Employment Related Costs (MERCs)

Employers are required by law to pay:

e Employment Insurance premiums, Canada or Quebec Pension Plan contributions;
e Vacation pay;

¢ Workers’ Compensation premiums or equivalent liability insurance (if applicable);

e Health Services Fund, Quebec parental insurance premiums, and Commission des
normes, de l'équité, de la santé et de la sécurité du travail in Quebec;

Health and Post-Secondary Education Tax in Newfoundland and Labrador;

Health and Post-Secondary Education Tax Levy in Manitoba; and,

+ Employer Health Tax where applicable.

Payroll deductions tables can be found on the CRA website. Check with the appropriate
provincial or territorial authorities to ensure that you have the most updated rate
information.

If you are a not-for-profit employer, you are eligible for the reimbursement of MERCs for
up to 100% of the minimum hourly wage in the province or territory where the activities
will take place. If you are a public or private sector employer, you are not eligible for
reimbursement of MERCs.

Overhead Costs - Youth with Disabilities

Service Canada recognizes that persons with disabilities face additional barriers to
entering the workforce. To help persons with disabilities obtain employment, and to
encourage employers to hire persons with disabilities under this program, you may be
eligible for additional funding of up to $3,000 per youth with disabilities to accommodate
the youth within the work environment.

13




Personal tools and adaptations and professional support services (e.g. visual language
interpreters) that the youth requires to accomplish tasks covered under the agreement
may be considered eligible. Contact Service Canada for more information.

Duration and Hours of Work

The duration of the job must be between six and sixteen weeks. Normally, these weeks
are consecutive.

You are expected to provide employment for the number of weeks approved. If
employment is less than the minimum six weeks duration, the employment may be
deemed ineligible and costs may not be reimbursed.

Jobs must be full-time from a minimum of 30 to a maximum of 40 hours per week. Any
weeks during which you provide fewer than the minimum 30 hours of work may be
deemed ineligible.

Depending on the number of applications and available funding, the agreement may be
for fewer jobs, weeks and hours per week than requested in the application.

Youth with disabilities or with other barriers to full-time employment may be eligible to
work part-time. Please discuss with Service Canada once your application has been
approved and the youth has been selected.
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4. Assessment Criteria

The Assessment Criteria are used to evaluate the quality of your application compared
to other projects submitted in this competitive process.

Applications will be assessed for quality against the following criteria, using information
contained in your application:

1. Provide quality work experiences for youth;

2. Provide youth with opportunity to develop and improve their skills; and,

3. Respond to national and local priorities to improve access to the labour market
for youth who face unique barriers.

Objective 1: Provide quality work experiences for youth
(40 points)

The quality of the work experience will be assessed against your supervision plan and
mentoring plan, what skills you will help the youth to develop, the duration of the
placement, the wage offered, and the commitment to providing a safe and respectful
work environment. For many youth, this placement is likely one of their first experiences
in the labour market. Therefore, priority will be given to applications that demonstrate the
following:

1. The job(s) provides a salary above the provincial or territorial minimum wage
and/or you intend to retain the youth as an employee following the end of the
Canada Summer Jobs agreement. (10 points)

2. The youth will be supervised and mentored. You must provide a detailed
supervision plan and a detailed mentoring plan including what opportunities you
will provide for early work and career-related experience (see details below).
(20 points) '

3. The work environment is safe and inclusive, free from harassment and
discrimination. You must describe the measures in place in your work
environment (see details below). (10 points)

Supetrvision Plan

Your supervision plan should be task-oriented and focused on the specific job activities.
The supervisor will observe the youth’s work, ensure the completion of tasks, evaluate
the quality of the work, provide feedback on performance, and ensure that work
environment health and safety measures are enacted, including measures to provide a
work environment free of harassment and discrimination.

The supervision plan must specify who will supervise the youth, the nature of the
supervision, the frequency of contact, etc. Supervision should be done on-site, but if this
is not possible, indicate what mechanisms you will put in place to supervise the youth, as
per section 9.1(a) of the Articles of Agreement.
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If the youth will be working remotely, at a personal premises (e.g. employer’'s home), or
away from the supervisor’s location, or from somewhere else outside of a traditional
work environment, you must ensure that there is sufficient training and supervision to
support the youth in obtaining a meaningful work experience. You must also ensure that
the youth can still benefit from the experience of working with others, building
interpersonal skills, learning work environment protocols, etc.

Your supervision plan should detail how this remote support will be provided and how the
youth will attain these benefits. This could entail, for example, a minimum of one contact
per day from the supervisor (by phone, chat or video-conference), having someone
available at all times during the youth’s work hours whom they can contact for help or
direction, involving the youth in team meetings with others, etc. For remote work, Service
Canada will consider each case on its merits, comparing the risks with the benefits for
the youth.

Mentoring Plan

Your mentoring plan should be focused on the long-term career development of the
youth. The mentor will provide guidance related to the professional and career
development goals of the youth. The mentoring plan must explain how the employer will
help the youth develop basic skills such as client service, digital skills, teamwork,
leadership and communication or specific skills associated with an occupation. The
mentoring plan must describe how the youth will be matched with the mentor as well as
how the mentoring goals will be established and achieved. Mentoring may also include
other employability skills. For additional information, consult the Conference Board of
Canada website.

If your organization intends to hire to youth that would like to explore particular fields as
a career, you are encouraged to explain how you will ensure that the work placement will
provide the youth with the skills and experience to assist them in their chosen career
path (i.e., through career-related training or on-the-job exposure to practical applications
of their discipline).

Safe and Inclusive Work Environment, Free from Harassment and Discrimination

You must demonstrate that the work environment is safe, respectful and free from
harassment and discrimination.

Ways to provide a safe and respectful work environment include:

¢ providing advice, tools and resources to help all employees to prevent and resolve
conflicts, to feel safe to bring forward issues and complaints, and to navigate what
can be a complex process;

¢ having leaders at all levels demonstrate a commitment to a work environment that
is free from harassment, reinforce a respectful organizational culture, and take
action when inappropriate behaviour occurs;

o providing employees and managers with training and support to better understand
civil and respectful work environments; and
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e ensuring appropriate safety measures are in place for both the work environment

and job activities and that all employees receive the necessary training. Safety
measures will be evaluated in relation to the work environment and the type of job.

Your organization will be assessed in relation to the work environment and specific
job type and activities. Service Canada will consider each case on its merits,
comparing the risks with the benefits for the youth. Factors that may be considered
include:

Providing Information on the Workplace Hazardous Materials Information System
(WHMIS): WHMIS is Canada’s national hazard communication standard. All of
the provincial, territorial and federal agencies responsible for occupational safety
and health have established WHMIS employer requirements within their
respective jurisdictions. Employer requirements ensure that hazardous products
used, stored, handled or disposed of in the work environment are properly
labelled, that Safety Data Sheets are made available to workers, and that
workers receive education and training to ensure the safe storage, handling, use
and disposal of controlled products in the work environment;

Listing Work Environment Hazards: Hazards may include chemical, ergonomic,
physical, and psychosocial, all of which can cause harm or adverse effects in the
work environment;

Providing Necessary Certifications: When the proposed job activities require
safety certifications, you are responsible for providing the youth with the
necessary training and certification; and,

Demonstrating work environment Safety: As part of training and supervision, you
must demonstrate safe work environment practices, including an appropriate
understanding of overall work safety procedures, knowledge of the safe use of
work environment tools and equipment, and awareness of known and
foreseeable work environment hazards.

These health and safety practices may take the form of meetings, on-site training,
inspections, and job hazard analyses.

As per section 9.1(c)(d) of the Articles of Agreement, you are responsible for ensuring
the job is carried out in a safe environment and for providing the youth with all
information concerning health and safety, including for a remote work location (e.g.
personal premises or somewhere outside of a traditional work environment).

As per section 15.1 of the Articles of Agreement, the project will not consist of projects or
activities that:

restrict access to programs or, services, or employment, or otherwise
discriminate, contrary to applicable laws, on the basis of prohibited grounds,
including sex, genetic characteristics, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or gender identity or
expression;

advocate intolerance, discrimination and/or prejudice; or

actively work to undermine or restrict a woman’s access to sexual and
reproductive health services.
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As per Section 31.1 of the Articles of Agreement, the Employer shall carry out the
Project in compliance with all applicable laws, by-laws and regulations, including labour
regulations in the province or territory where the employment is located; any
environmental legislation; any accessibility legislation; and, any legislation regarding
protection of information and privacy. The Employer shall obtain, prior to the
commencement of the Project, all permits, licenses, consents and other authorizations
that are necessary to the carrying out of the Project.

Objective 2: Provide youth with opportunity to develop and
improve their skills (20 points)

You must demonstrate the skills that will be developed and how the youth will develop
them, for example:

¢ Client Service: Client Service refers to the ability to communicate efficiently and
professionally with clients. At work, client service skills are required to interact
with clients on behalf of the employer.

» Teamwork: Teamwork refers to the skills needed to interact with other people. At
work, people work with others in pairs and in small and large groups to
coordinate tasks, share resources, plan, make decisions, negotiate, solve
conflicts and complete other activities that involve teamwork.

¢ Communication: Communication refers to the skills needed to exchange
thoughts and information with other people. This exchange can happen orally by
speaking, listening and using non-verbal cues, such as body language or in
writing. At work, people use communication skills to talk to customers, discuss
products with suppliers, explain work procedures to co-workers, participate in
virtual sales meetings with clients, and other activities that involve verbal or
written exchanges.

+ Digital Skills: Digital technology refers to the skills needed to understand and
use digital systems, tools and applications, and to process digital information. At
work, people use digital technology skills to input, access, analyze, organize,
create and communicate information and ideas using computers, software,
point-of-sale equipment, email, podcasts, web applications, smart phones and
other digital devices.

* Leadership: Leadership refers to a number of skills, including communication,
honesty, relationship building, and the ability to delegate. At work, leadership
skills are required when working in a team, demonstrating initiative, and taking
responsibility for the completion of tasks that require muitiple employees.

Objective 3: Respond to national and local priorities to improve
access to the labour market for youth who face unique barriers
(40 points)

National Priorities (20 points)
National priorities are established to help the program achieve its objectives of helping

young people, particularly those facing barriers to employment, to transition to the
labour market.
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If you do not provide an explanation of how your project supports the national priorities,
you will not be awarded points for this assessment criterion. If your application
demonstrates that it meets more than one national priority, you will be awarded
additional points.

To obtain points in this category, you are required to indicate and include a clear
description of how your project supports one or more of the following priorities:

1. Organizations that:

a. Provide services to youth who self-identify as being part of the groups
which are underrepresented or have additional barrier to the labour
market; or,

b. express an intent to hire youth who self-identify as being part of the
groups which are underrepresented or have additional barrier to the
labour market.

Underrepresented youth are any of the following:

o}

o}

OO0 0O 000

Recent immigrant youth and recent refugee youth (recent is defined as having
arrived in Canada in the past 5 years);

Youth who have not previously been employed and for whom this would be their
first job experience;

Indigenous;

Youth with disabilities;

Youth who have not completed high school;

Visible minorities;

L.GBTQ2 youth; and

Women in science, technology, engineering and mathematics (STEM).

2. Opportunities for youth to gain work experience related to the skilled trades

Additional points will be awarded to employers who express an intention to hire
youth who will gain exposure and work experience related to the skilled trades. For
the purpose of this priority, skilled trades are defined as Red Seal trades.

Employers must have the intention to hire youth who are not already working as
registered apprentices and who will not be working in the capacity as an apprentice
during their summer placement.

3. Opportunities for youth in rural areas (RAs) and remote communities and
Official Language Minority Communities (OLMCs)

a. Rural and Remote Communities: As per Statistics Canada, a rural area is a

community with a population of less than 1,000 and a population density below
400 inhabitants per square mile and a remote area is located in a “no
metropolitan influenced zone.” If you are uncertain if your community is rural or
remote, please contact Service Canada. Note that Service Canada will verify
your classification during assessment.
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b. OLMC: An official-language minority is either a French-speaker or French-
speaking population living outside of Quebec, where English is predominant, or
an English-speaker or English-speaking population living in Quebec, where
French is predominant. A list of communities can be found here:
hitps://www.canada.cal/en/treasury-board-secretariat/services/values-
ethics/official-languages/linguistic-minority-populations-first-official-language-
spoken-2011-census-data.html

4. Small businesses, in recognition of their contribution to the creation of jobs
Small business must have fewer than 50 employees to be eligible.
5. Organizations which deliver supports or services to seniors.
Recognizing the importance of seniors in Canadian society, this national priority will
foster intergenerational links between seniors and youth.
Local Priorities (20 points)
Local priorities are established for each constituency by Members of Parliament
throughout the country taking into account community services and local events, local
labour market information, including sectors experiencing labour shortages, and national
priorities.
To obtain points in this category, you are required to indicate and include a clear

description of how your project supports the local priorities for your constituency as
detailed at the following link: Local Priorities by province and constituency.

If you do not provide an explanation of how your project supports local priorities, you will
not be awarded points for this assessment criterion. If your application demonstrates that
it meets more than one local priority, you will be awarded additional points.
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5. Apply

Application Process

You may submit a fillable application by clicking here.
Important technical notes

+ The fillable form will be available for a maximum of 20 hours. If you do not
successfully complete it within this timeframe, it will expire and you will have to
start over.

» Your application cannot be saved and accessed at a later time.

If you submit using the fillable form, note that you will have the option to print a copy of
your application for your records prior to completing your submission. Please note,
however, that you must still click SUBMIT after the PRINT SCREEN in order to
complete your application. If you do not click SUBMIT, your application wiil not be
processed.

Confirmation of receipt will be sent by email. If you do not receive a confirmation number
acknowledging the application has been received, you have not completed the
submission properly.

New changes to online services

For 2019, you can still register with ESDC’s Grants and Contributions Online Services
(GCOS). Creating a GCOS account takes a few weeks but is a one-time process. Given
the application deadline of January 25, 2019, please submit your application by clicking
here.

GCOS can be used to apply for various funding opportunities with Employment and
Social Development Canada in a secure web environment. GCOS allows you to submit
and track your application status, sigh agreements, manage active projects, submit
supporting documents, and review past projects submitted through GCOS.

You can create your account ahead of time so you are ready to apply for future grants
and contributions funding opportunities. You will have convenient 24/7 access to your
account including on all mobile devices.

For the step-by-step process to create a GCOS account, click here.

If you have an active GCOS account and need details about completing the application
online, click here.
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In person:

Your application must be received before the close of business of the Service Canada
Office on January 25, 2019. Consult the Service Canada website for the hours of
service of the Service Canada Offices. Please note additional administrative delays

might apply.

By mail:

Your application must be postmarked on or before January 25, 2019. Consult the
Canada Summer Jobs website for the address where to send your application. Please
note additional administrative delays might apply.

IMPORTANT: APPLICATIONS RECEIVED BY FAX OR BY EMAIL WILL NOT BE
CONSIDERED.

Please note that only one copy of your application should be submitted to Service
Canada. Submitting multiple copies of the same application or submitting the same
application by using various methods will cause longer processing times for your
application.

Once an online application has been successfully submitted, a confirmation number will
be immediately generated by the system. This confirmation is considered the
acknowledgement of receipt of your application. For employers applying by mail or in
person an acknowledgment confirming receipt will be emailed to you within 10 business
days. Please retain this confirmation as you will need it for future communication with
Service Canada.

Applications received or postmarked after the deadline date will not be
considered.

Your Application

It is recommended that you consult this section while filling in the Application for
Funding, as it provides important details on the information and supporting
documentation that we require to assess your application. Provide your answers on the
application form and attach only the documents requested.

Before You Start

You must carefully read this Applicant Guide and the Articles of Agreement before
completing the application form. You should also read about the assessment process
detailed in this Guide in order to better understand how your application will be
assessed.

IMPORTANT: Complete only one application form if all the jobs requested are within the
same constituency. The location of the proposed activities, not your organization’s
address or location, determines the constituency for which the application will be
assessed. Please note that if you submit multiple applications within the same
constituency, Service Canada may merge your applications into a single application.
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You must submit a separate application form for each constituency, if you are applying
for multiple jobs based in more than one constituency. To determine the constituency in
which the activities will take place, consult the Elections Canada website.

To complete your application form, you will need the foliowing information:

Legal name of your organization;

Common name of your organization (if different from the legal name);
CRA business number;

Email address of the employer representative;

Mailing address of your organization;

Number of full-time employees working in Canada; and,

Date that your organization was created.

NOTE: As in previous years, Service Canada will post on the Government of Canada’s
Canada Summer Jobs website the contact information, including the email address and
the contact for the organization, of employers approved for funding. Please keep this in
mind when providing contact information on your application.

In addition to posting a list of funded organizations with contact information, beginning in
2019, Service Canada will automatically post all positions funded by Canada Summer
Jobs online at Job Bank. Job Bank is the Government of Canada's leading source for
jobs and labour market information. It offers users free occupational and career
information such as job opportunities, educational requirements, main duties, wage rates
and salaries, current employment trends, and outlooks. The site can help people search
for work, make career decisions, see what jobs will be in demand, and much more.
Employers can also advertise jobs for free.

NOTE: The questions in the online application are in a different order, but the same
information is required.

Part A — Employer Information

Please enter organizational information.

1. Canada Revenue Agency Business Number

Indicate the 15-character number that the CRA assigned to your organization.

Note: In order to complete an online application using GCOS or the online form, you will
need a business number. To obtain a business number, consult the CRA website. If you
do not have a business number in time to apply, you may proceed by using the paper
application form. However, you will need to obtain a CRA business number before your
application can be considered for funding.

2. Legal Name

Indicate the legal name of your organization that is associated with your CRA business
number. If it is an acronym, indicate the legal name in full.
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If your application is approved, the signed agreement returned to you will form a legally
binding agreement with the Government of Canada and any payments issued will be
made out to the legal name. Please note that payments will be issued using only the first
44 characters of the legal name.

3. Operating (Common) Name (if different from legal name)

Indicate the common name of your organization (it may be different than the legal
name). If it is an acronym, indicate the common name in full.

Note that this name will be posted publicly on the Canada Summer Jobs website for
youth to contact should they have questions regarding the job placement.

This information will also be posted on Job Bank.
4, Telephone Number
Indicate the telephone number of your organization.

Note that this phone number will be posted publicly on the Canada Summer Jobs
website for youth to contact should they have questions regarding the job placement.

This information will also be posted on Job Bank.
5. Organization Email Address
Indicate the email address of your organization.

Note that this email address will be posted publicly on the Canada Summer Jobs website
for youth to contact should they have questions regarding the job placement.

This information will also be posted on Job Bank.

6. (a) Name of Employer Representative and Title

The employer representative must be a person with whom Service Canada can
communicate regarding your application or any consequent agreement throughout the
duration of the summer and regarding questions related to payment claims. This
individual must be fully informed on both the application and the proposed activities.

6. (b) Telephone Number of Employer Representative

Indicate the telephone number of your employer representative.

7. Email Address of Employer Representative

The inbox for this email address should be monitored regularly since this email address

will be used to send you information regarding Canada Summer Jobs and your
application including the outcome of the assessment of your application.
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Note that this email address will receive mandatory reporting documents from
Service Canada during and after the agreement.

8. Preferred Language of Communication

Indicate the official language in which you wish to communicate and in which you wish to
receive correspondence.

9. Year the Organization was Established

Enter the year, month and day that your organization began operations.

10. Describe your organization’s activities

Provide a summary of your organization’s activities.

11. Number of Full-Time Employees Working in Canada

Indicate the total number of full-time employees working for your organization across the
country (not only those working in your branch). Full-time employees are those who work
30 hours or more per week.

If there are only part-time employees working for your organization, enter “0".

12. Mailing Address of Organization

Indicate your organization’s mailing address to which all correspondence will be sent,
including any payments.

This information will also be posted on Job Bank.

13. Address of the Location of the Proposed Activities. If different from mailing
address, please explain why.

Indicate the main address where the youth will be working if this address is different from
the mailing address. This address cannot be a post office box (PO Box); it must be a
civic address. If the mailing address of the organization and the address of the location
of the proposed activities are different, please provide an explanation.

Important: The employer must offer the job within the constituency for which the
application is submitted. This includes cases where the youth will work remotely, at a
personal premises (e.g. employer's home), or away from the supervisor’s iocation, or
from somewhere else outside of a traditional work environment.

If the location of the proposed activities changes after you submit your application or
after you are approved for funding (e.g. once the youth is recruited and the work location
can be confirmed), you must inform Service Canada. If the change occurs after you are
approved for funding, Service Canada and the employer must both agree to the change,
otherwise the job may be considered ineligible for funding.
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If the work will be performed remotely, at a personal premises (e.g. employer’'s home), or
away from the supervisor’s location, or from somewhere else outside of a traditional
work environment, you are responsible for ensuring that the location respects provincial
laws and municipal by-laws in regards to work being performed in a non-commercial
building or area (e.g. maximum number of employees).

This information will also be posted on Job Bank.

14. If the proposed activities will take place in multiple locations, will they be held
within the same constituency?

If the proposed activities will take place in multiple locations, you must ensure that these
locations are in the same constituency. To determine the constituency, consult the
Elections Canada website. Indicate all the other addresses where the youth will be
working. These addresses cannot be post office boxes (PO Box); they must be civic
addresses.

If the locations of the proposed activities are in multiple constituencies, a separate
application must be submitted for each constituency. To determine the constituency in
which the activities will take place, consult the Elections Canada website.

15. Have you applied or will you apply for other sources of funding for the job
requested?

Please refer to Section 13.1(c) of the Canada Summer Jobs Articles of Agreement
before checking the applicable box.

If you answered “yes” and if the Canada Summer Jobs funding that is requested is in
excess of $100,000, you must complete Section 8.1 of the Canada Summer Jobs
Articles of Agreement and attach it to your paper application.

16. Does your organization owe any amount to the Government of Canada?

Please refer to Section 13.1(e) of the Canada Summer Jobs Articles of Agreement
before checking the applicable box.

If you answered “yes”, you must indicate the amount owing, the nature of the debt and
the department or the agency to which the amount is owed.

17. Is a payment plan in place?

If your organization does owe any amount to the Government of Canada, indicate if an
arrangement was made for repayment (for each amount owing).

Part B — Job Details

In this section, you must describe, in order of priority, the jobs you are requesting and
you must provide separate information for each job title. If you intend to hire more than
one youth for the same job title, describe it only once.
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If you are applying for more than three different job titles and you are applying using a
paper application, you must copy an entire Job Details page for each additional job title
and attach it to your application when submitting it. If there is not enough space to
appropriately answer a question, you may answer it on a separate sheet and attach it to
your application when submitting it.

Each youth hired using Canada Summer Jobs funding must be assigned to one of the
jobs approved by Service Canada. The details of the job (e.g. job title, hourly wage and
tasks and responsibilities, etc.) must be the same as the job details specified in your
application. If you want to change a job detail, you must contact Service Canada to
obtain approval for the changes prior to instituting these changes.

18. Job Information

A job is considered different when at least one of the following details varies: job title,
tasks and responsibilities, hourly wage, number of weeks, number of hours per week or
preferred level of education of the youth. Salaried jobs need to be calculated as an
hourly wage rate. If your application is approved, it may not be for all the jobs requested.
Job Title and Hourly Wage Rate

Indicate the job title and hourly wage of each job for which you are requesting funding.
You must pay at least the adult minimum wage in effect at the time of the employment
based on provincial and territorial regulations.

It is your responsibility to confirm the minimum wage at the time of employment. See
Section 3 — Screening for Eligibility for more details.

This information will be posted on Job Bank.

Tasks and Responsibilities

Indicate the tasks and responsibilities of the youth. If the tasks and responsibilities of the
job change after you submit your application or after you are approved for funding, you
must inform Service Canada. If the change occurs after you are approved for funding,
Service Canada must approve of the change, as per section 24.1(1)(f) of the Articles of
Agreement, otherwise the job may be considered ineligible for funding.

The job activities must be eligible. See Section 3 — Screening for Eligibility for more
details.

Language required for job

Select English, French, or Other. If Other, please indicate the required language.
National Occupational Classification (Mandatory)

The National Occupational Classification is the national reference on occupations in

Canada. It comprises more than 30,000 occupational titles organized according to skill
levels and skill types.
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GCOS and the online application form will automatically provide you with support to
determine the correct code for the proposed job activities. Applicants using the paper
application form should visit this link to determine the correct National Occupational
Classification for the proposed job activities. To find the correct code, type the proposed
job title in the Quick Search box located at the top of the page to generate a list of
possible occupations. When reviewing the potential occupations, the accompanying
education, main duties and employment requirements should correspond to the job
performed.

An FAQ is available at this link. For more information, contact Service Canada.

This information will be posted on Job Bank.

Supervision and Mentoring (Mandatory)

It is mandatory that your application describe your supervision and mentoring plans.
Indicate the elements of the supervision plan and mentoring plan by selecting all boxes
appropriate to your plans and describe the details of each plan.

For many youth, this job placement is likely one of their first experiences in the labour
market. Additional points will be given to organizations that explained how they will
nurture the development of their young employees.

See Section 4 — Assessment Criteria for more details.

What skills will the youth develop during this placement? (Mandatory)

Indicate all skills that the youth will develop during the placement. You must describe the
steps you will take to assist the youth to develop the skills you have selected,
demonstrating how the work experience will build both job specific skills (e.g., client
service, digital skills) and transferable skills (e.g., teamwork, leadership, communication).

See Section 4 — Assessment Criteria for more details.

Please describe your Health and Safety Practices in the work environment
(Mandatory)

Indicate how you will ensure that the youth is aware of health and safety practices in the
work environment by selecting the appropriate boxes and describing the indicated
practices. Your organization’s health and safety measures will be evaluated in relation to
the work environment and specific job type and activities. Service Canada will consider
each case on its merits, comparing the risks with the benefits for the youth.

See Section 4 - Assessment Criteria for details.

Please describe the measures your organization has in place to ensure hiring
practices and a work environment free of harassment and discrimination

See Section 4 — Assessment Criteria for details.

Preferred Level of Education of the Youth
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Check the applicable box.

Note that the preferred level of education of the youth is not a factor in assessment. This
information is being collected for reporting and monitoring purposes only. The Canada
Summer Jobs program is open to all youth ages 15-30 regardless of level of education
or student status.

This information will be posted on Job Bank.

Will this job be a career-related work experience?

The term “career-related” means the job provides a youth with work experience related
to his/her current or future field of studies.

If the job is career-related, indicate one or more fields of academic studies related to the
job for which you intend to hire a youth, and demonstrate how the job is related to the
current or future field of academic studies.

Does your organization intend to keep the youth on staff beyond the duration
funded under Canada Summer Jobs?

Indicate Yes or No.

See Section 4 — Assessment Criteria for details.

Does this job support a national priority?

If you answer yes, indicate one or more national priorities supported by the job and
describe how the job supports the priority or priorities. You will not receive assessment
points if you do not describe how the job supports the priority.

See Section 4 — Assessment Criteria for details.

Does this job support a local priority?

If you answer yes, describe which local priorities are supported by the job and describe
how the job supports the priority or priorities.

The local priorities that have been established for the constituency in which the
proposed activities will take place can be found on the Canada Summer Jobs website.

See Section 4 — Assessment Criteria for details.
Part C — Employer Type
19. Organization Type

Check the box that best describes your organization. In the case of a CRA-registered
not-for-profit organization, the employer type is determined by the source of its operating
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revenues and to whom it must account for its activities. For example, a not-for-profit with
the majority of its revenues from government sources may in fact be deemed “public” for
the purpose of applying for Canada Summer Jobs funding (e.g. a municipal library).

20. The activities of your organization focus on the provision of services in the
community

Check the applicable boxes. Ensure that you have already provided a description of your
organization’s activities and adequately summarized its main activities (see above, 10.
Describe your organization’s activities) in order to substantiate how your organization
focuses on the provision of these services.

21. Calculation of Employer’s Total Cost Including Contribution Requested

Note: The paper application form only provides space for information on three different
job titles. If you are applying for more than three different job titles using a paper
application, you must make a copy of the Calculation of Employer’s Total Cost Including
Contribution Requested page, complete the copy with information for each additional job
title, and submit the copy with your application. Once you have entered all the
information for all the job titles, indicate the total of the columns in the “Total” line at the
bottom. This issue can be avoided by registering for a GCOS account and submitting
your application electronically as it allows for an unlimited number of job titles.

21(a). Job Title

Indicate the job title for each job for which you are requesting funding. The job titles
should be listed in the same order as in the Job Details section.

Note that the National Occupational Classification code and description will be posted on
Job Bank. See National Occupational Classification above for more information.

21(b). Number of Participants Requested
Indicate the number of youth you are requesting for each job title.
21(c). Anticipated Start Date

Indicate the date that you want the youth to begin employment. The earliest start date is
April 23, 2019. Please note that the job’s latest end date is September 1, 2019.

You cannot hire the youth before receiving the approval by Service Canada and
the youth cannot start the employment before the start date approved by Service
Canada. If a youth is hired prior to the approval by Service Canada, this indicates that
you would have hired the youth without the Canada Summer Jobs contribution. This
makes the costs associated with the youth ineligible for reimbursement as per the
Attestation and section 12.1 of the Articles of Agreement: “the Job(s) would not be
created without the financial assistance provided under this Agreement.”

This information will be posted on Job Bank.
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21(d). Number of Weeks Requested

Indicate the number of weeks for which you are requesting funding; it must be between
six and sixteen weeks. You are encouraged to employ the youth longer than the
requested number of weeks.

21(e). Number of Hours per Week Requested

Indicate the number of hours per week that the youth will be required to work; it must be
between 30 and 40 hours per week.

21(f). Hourly Wage to be Paid to the Participant

Indicate the hourly wage including the contribution from Service Canada and other
sources to be paid to the youth.

See Section 3 — Screening for Eligibility for details.

Important: You are responsible to ensure that the youth is paid and for making the
necessary pay-related remittances to the CRA, in accordance with labour regulations in
the province or territory where the employment is located, and as per section 31 in the
Articles of Agreement.

21(g). Hourly Wage Requested

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or
territorial adult minimum hourly wage. Public and private sector employers are eligible to
receive funding for up to 50% of the provincial or territorial adult minimum hourly wage.
For more information, please refer to “What Costs Are Eligible” in the Screening for
Eligibility section of this Guide.

21(h). Mandatory Employment Related Costs (MERCs) Requested (if applicable)
Not-for-profit employers are eligible for reimbursement of MERCs for up to 100% of the
adult minimum hourly wage in the province or territory where the activities will take
place. All other employers are not eligible for funding to cover MERCs, in whole or in
part.

If you are a private or public sector employer, indicate “0.”

See Section 3 — Screening for Eligibility for details.

21(i). Total Contribution Requested

Indicate the total contribution requested by using this formula:

(bxdxexg)+h

(Number of Participants Requested x Number of Weeks Requested x Numbers of
Hours per Week Requested x Hourly Wage Requested) + MERCs Requested.
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If you are applying online, this total will be calculated automatically.
21 (j). Total Employer Contribution

Indicate the total amount of the contribution you will pay towards hiring a youth by using
this formula:

((dxe)xf)-i)

((Number of Weeks Requested x Number of Hours per Week Requested) x
Hourly Wage to be Paid to the Youth) — Total Contribution Requested

If you are applying online, this total will be calculated automatically.

If you are a not-for-profit employer, will you require an advance payment to pay
the youth?

If you are a not-for-profit sector employer, check the box. Private and public sector
employers are not eligible to receive an advance to pay the youth.

The conditions under which advances may be provided are outlined as per section 6 of
the Canada Summer Jobs Articles of Agreement. The maximum advance that may be
obtained is 75% of the total value of the agreement.

Important: If your application is approved, you must submit the Employer and Employee
Declaration form for each youth before Service Canada can issue an advance payment.
This form must be completed on the first day of work and must be returned to Service
Canada within seven days of the youth beginning employment.

Service Canada will also validate your CRA business number, postal address, and
primary contact information prior to issuing a payment.

Do you want to be informed about future Canada Summer Jobs Calls for
Proposals?

Indicate Yes or No.

Can Service Canada contact you regarding other Calls for Proposals from the
Department?

Indicate Yes or No.
Attestation and Signature of Employer

Should your application be approved, the Application/Agreement form (paper or online)
becomes the agreement with the Government of Canada. The organization will then be
subject to the Canada Summer Jobs Articles of Agreement. The organization agrees
under this agreement to provide the job at the hourly wage, for the number of hours per
week and the number of weeks described in the Calculation of Approved Canada
Summer Jobs Contribution Amount document. This document will be included in the
approval package. The submission of an application does not constitute an agreement.
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An official agreement between the organization and the Government of Canada exists
only once an application is approved and an agreement is signed by Service
Canada. It is important that you read the Articles of Agreement in its entirety
before you sign the application as important changes have been made for the
2019 program year. '

Therefore, it is important that an authorized person signs the application or submits the
online application. Please read Section 34 of the Articles of Agreement prior to
signature: “The Employer warrants that its representative(s) identified in this
Application/Agreement has (have) the authority to enter into an agreement on its behalf
and agrees to provide Canada with such evidence of that authorization as Canada may
reasonably require.”

When submitting your application, you are asked to check the box “| attest” to
confirm that:

1. | have read, understood and will comply with the Canada Summer Jobs Articles
of Agreement;

2. [ have all the necessary authorities, permissions and approvals to submit this
application on behalf of myself and my organization;

3. The job would not be created without the financial assistance provided under a
potential contribution agreement; and,

4, Any funding under the Canada Summer Jobs program will not be used to

undermine or restrict the exercise of rights legally protected in Canada.

To “undermine or restrict” means to weaken or limit the ability to exercise rights legally
protected in Canada.

NOTE: The Attestation is required for the application (submitted on a paper form or
online) to be considered complete and eligible for assessment. If you are submitting your
application online, you must check this box in order to proceed, otherwise the system will
not allow you to continue. If you are submitting a paper application you must check this
box in order for your application to be assessed.

Should an application or a project not be compliant with program eligibility and/or the
Articles of Agreement, your project may not be funded.

The provision of false and misleading information will affect eligibility and funding may be
revoked.

Important: Depending on the number of applications and available funding, the
agreement may be for fewer jobs, weeks or hours per week than requested in the
application.

If you submit using the online system, note that you will have the option to print a copy of
your application for your records prior to completing your submission. Please note,
however, that you must still click SUBMIT after the print screen in order to
complete your application. If you do not click SUBMIT, your application will not be
processed.
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Please note that a confirmation will be sent by email. If you do not receive a confirmation
number acknowledging the application has been received, you have not completed the
submission properly. In addition, a signature may be required later.
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6. Follow Up

What happens after | submit my application?

All assessed applications within a constituency will be ranked according to their
assessment score, and a list of recommended projects will be established. Each
Member of Parliament will receive the list of projects recommended for their
constituency.

Based on their knowledge of local priorities and circumstances, MPs have the
opportunity to review the list of assessed projects for their constituencies and to propose
changes to help ensure local priorities are met. In cases where MPs do not participate in
the review process, the project lists established by Service Canada based on the
program assessment criteria are reviewed for approval.

Service Canada will inform you of the status of your application starting in April 2019. All
decisions on ineligible and recommended applications (subject to budget availability) will
be confirmed in writing (i.e. by email or by mail). You can also check the status of your
application through GCOS if you applied via GCOS.

Privacy Notice Statement

The information you provide is collected under the authority of the Department of
Employment and Social Development Act. Refusal to provide information will result in
your application not being considered for funding. The information will be used to
determine your eligibility for Canada Summer Jobs, its administration and for subsequent
evaluation and accountability purposes, and to support the administration or
enforcement of other programs in Employment and Social Development Canada,
including Service Canada and the Labour Program. The information you provide may
also be used for policy analysis and/or research purposes. In order to conduct these
activities, various sources of information under the custody and control of the
Department may be linked.

Should your application be deemed eligible, the information you provide will be shared
with your respective Member of Parliament to ensure local priorities are considered. It
will also be used to notify employers whose Canada Summer Jobs funding applications
have been approved. The Department and your Member or Parliament may use the
information to help promote the program. In accordance with the Privacy Act and
Department of Employment and Social Development Act, information on funded
applicants will be disclosed.

In the event that the application contains personal information, the personal information
will be administered in accordance with the Privacy Act and other applicable laws. You
have the right to the protection of, and access to, your personal information. It will be
retained in Personal Information bank ESDC PPU 706. Instructions in obtaining this
information are outlined in the government publication available online, entitled Info
Source. Info Source may also be accessed on-line at any Service Canada Centre.

35



The application is also subject to the Access fo Information Act (ATIA). The ATIA
provides every person with a right of access to information under the control of the
Department, subject to a limited set of exemptions.

Application/Agreement

If your application is approved, the “Calculation of Approved Canada Summer Jobs
Contribution Amount” document signed by an appropriate delegated authority for
Canada will be returned to you, along with other appropriate forms.

Please note that activities cannot begin before your project is approved and an
agreement has been signed by both the recipient and Service Canada. The receipt of an
application does not in itself constitute a commitment on the part of Service Canada. You
should not assume any commitment on the part of Service Canada until funding has
been approved and a formal agreement has been signed by a representative of Service
Canada. Service Canada will notify you in writing of the outcome of the review of your
application.

in the event that financial irregularities are discovered, Service Canada may verify
information with the Canada Revenue Agency.

If you submit your application through the online process, please be informed that a
signature may be required at a later date.

Decisions regarding the assessment of applications are final; there is no recourse.
However, Service Canada will provide you with the name of a contact person to address
any questions you may have regarding your application. Please note that successful
employers may be randomly selected for inspections and audits as per section 20.2 of
the Articles of Agreement.

Contact Us

For more information, call 1-800-935-5555 (TTY: 1-800-926-9105) or visit a Service
Canada Office.
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1/21/2019 Canada Summer Jobs Application

t G t
Bl Sreomment  Sodvernemen PROTECTED 'B' (when completed)

2019 CANADA SUMMER JOBS APPLICATION / AGREEMENT
Before you complete your application, you must read the Applicant Guide and the Canada Summer Jobs Articles of Agreement to be able to continue.

¥ Canada Summer Jobs Articles of Agreement

ARTICLES OF AGREEMENT

BETWEEN

HER MAJESTY THE QUEEN IN RIGHT OF CANADA, as represented by the Minister of Employment and Social Development (hereinafter referred to as
"Canada")

AND

The Employer identified as the "Legal Name of the Organization" on the attached document titled "Canada Summer Jobs - Application/Agreement" (hereinafter
referred to as the "Employer")

Hereinafter collectively referred to as "the Parties”

WHEREAS Canada has established the Canada Summer Jobs program, a component of the Youth Employment Strategy, under which financial assistance may
be provided to Employers to encourage these Employers to hire youth to help them in acquiring employment and/or career related skills;

WHEREAS the Employer proposes to hire Participant(s) for the Job(s) listed in the "Canada Summer Jobs Application”;
AND WHEREAS Canada has agreed to make a contribution towards the costs of the Job(s) under Canada Summer Jobs;

Now, therefore, Canada and the Employer agree as follows:

THIS 1S EXHIBI T i " REFERRED TO IN THE
1.0 AGREEMENT

AFF|DAV|T OF [ZML/

1.1 The following documents and any amendments relating thereto form the Agreement between Canada and thd Employe

SWORN BEFORE ME THIS DAY
a. the document hereto entitled “Canada Summer Jobs - Application/Agreement”; I (/
b. the document hereto entitled "Calculation of Approved Canada Summer Jobs Contribution Amount". OF 2
A/‘/ EEsASTREY RN
2.0 INTERPRETATION iy A A S T I

2.1 In this Agreement,

"Funding Period™ means the period during which the Job is taking place as indicated in the "Calculation of Approved Canada Summer Jobs Contribution
Amount" document;

"Job" means the job activities and related information described in Part B - Job Details in the Application/Agreement;

"Mandatory Employment Related Costs” means payments that the Employer is required by law to make in respect of Participants including, but not restricted to,
those required for Employment insurance premiums, Canada or Quebec Pension Plan contributions, vacation pay, Workers' Compensation Premiums or
equivalent liability insurance (if applicable), Health Services Fund, Quebec Parental Insurance premiums, Commission des normes, de 'équité, de la santé et de
la sécurité du travail in Quebec, Health and Post-Secondary Education Tax in Newfoundland and Labrador, Health and Post-secondary Education Levy in
Manitoba, and Employer Health Tax where applicable;

"Overhead Costs"” means such costs, other than wages and Mandatory Employment Related Costs, incurred by the Employer, which are in compliance with the
conditions governing eligible costs set out in this Agreement;

"Participant” means an individual who is hired by the Employer for a Job during the period set out in the "Calculation of Approved Canada Summer Jobs
Contribution Amount" document and who:

a. is between 15 and 30 years of age (inclusive) at the start of employment;
b. is a Canadian Citizen, permanent resident, or person on whom refugee protection has been conferred under the Immigration and Refugee Protection Act*

and;
c. Is legally entitled to work according to the relevant provincial / territorial legislation and regulations.
*International students are not eligible. Recent immigrants are eligible if they are Canadian Citizens or permanent residents.
"Project” means the hiring, administration of, and job activities, and organization's activities as described in the Application/Agreement;

Words imparting the singular include the plural and vice versa.
https://srv212.services.gc.calihst/Questionnaire.aspx?sid=d6af286c-9856-470d-a3c2-ea677450200a&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc-c... 1/8



3.0 EFFECTIVE DATE AND DURATION

3.1 This Agreement shall come into effect on the signature date specified in the document "Calculation of Approved Canada Summer Jobs Contribution
Amount” and, subject to section 3.2, shall expire when Canada issues the final payment uniess the Agreement is terminated on a prior date in accordance with
the terms of this Agreement.

3.2 All obligations of the Employer shall expressly or by their nature survive termination or expiry of this Agreement and shall continue in full force subsequent to
and notwithstanding such termination or expiry until and unless they are satisfied or by their nature expire.

4.0 CANADA’'S CONTRIBUTION

4.1 Subject to the terms and conditions of this Agreement, Canada will make a contribution to the Employer towards the costs incurred by the Employer as a
result of the provision of the Jab(s) to the Participant(s) of an amount not exceeding the amount indicated In the "Calculation of Approved Canada Summer Jobs
Contribution Amount” document.

4.2 Costs are eligible costs only If they are, in the opinion of Canada, reasonable and directly related to the provisions of the Job(s). Only those costs incurred
during the Funding Period are eligible costs, No costs incurred prior to or following the Funding Period are eligible costs.

4.3 When hiring a Participant with a disability, the Employer agrees that Canada's contribution towards special equipment facilities and support necessary for
the participation shall not exceed the actual costs.

4.4 The amount of Canada'’s contribution in respect of Mandatory Employment Related Costs incurred in respect of each Participant shall not exceed the
amount that would be payable if the Participant's wages were paid at the provincial or territorial adult minimum wage rate.

4.5 In the event that the hourly wage rate paid by the Employer is less than the hourly wage rate shown in the Application/Agreement, Canada may, in its
discretion, reduce the amount of its confribution In respect of those eligible costs.

5.0 APPROPRIATION

5.1 Any payment under this Agreement is subject to the appropriation of funds by Pardiament for the fiscal year in which the payment Is to be made‘

6.0 TERMS OF PAYMENT

6.1 (1) Upon validation of the Employer’s business number, and subject to paragraph (2), Canada’s contribution shall be payable upon receipt and verification of
a claim made by the Employer in a form preseribed by Canada, such claim to be submitted by the Employer within 30 days following the termination of the
Job(s) covered by the Agreement.

(2) Where the Employer is a not-for-profit employer, payment of Canada’s contribution may be made as follows:
Where the total value of the contribution is up to $100,000

a. an initial advance payment not exceeding 75% of the estimated total contribution payable under the Agreement; and
b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the Job(s) covered by
the Agreement, the balance, if any, of the contribution owing to the Employer.

Where the total value of the contribution is from $100,001 up to $500,000

a. following the receipt of a cash flow forecast, an initial advance payment not exceeding 50% of the estimated total contribution payable under the
Agreement; and

b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the Job(s} covered by
the Agreement, the balance, if any, of the contribution owing to the Employer.

Where the fotal value of the contribution is more than $500,000

a. following receipt of a cash flow forecast, monthly advances covering the Employer's estimated monthly financial requirements payable under the
Agreement; and

b. upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the termination of the Job(s) covered by
the Agreement, the balance, if any, of the contribution owing to the Employer.

7.0 REDUCTION OF CONTRIBUTION
7.1 Canada may, upon not less than fifteen (15) days' notice, reduce its contribution under this Agreement if:

a. The level of funding for the Program named in this Agreement for fiscal year in which payment is to be made under the Agreement is reduced as a resuit
of a governmental or departimental spending decision, or
b, Parliament reduces the appropriation of funds for contributions under the Program named in this Agreement.

7.2 Where Canada gives notice of its intention to reduce its contribution pursuant ta section 7.1, and the Employer is of the opinion that it will be unable fo
complete the Project in the manner desired by the Employer, the Employer may terminate the Agreement upon not less than fifteen {15) days written notice to
Canada.

8.0 OTHER SOURCES OF FUNDING

Sections 8.2 and 8.3 only apply where the contribution Is in excess of $100,000.

hitps://srv212.services.ge.cafihst/Questionnaire.aspx?sid=d6af286c-9856-470d-a3¢c2-eab77450200a8lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc-c... 2/8



1/21/2019 Canada Summer Jobs Application
[Option 1 - where the funding from Canada is the only source of financial assistance - if applicable]

8.1 The Employer declares that the contribution provided under this Agreement is the only financial assistance for the Job(s) it has received or expacts to
receive from any level of government (federal, provincial, territorial or municipal) or from any other source.

[Option 2 - where there are other sources of financial assistance - if applicable]

8.1 The Employer declares that it has received or Is entitled to receive the following financial assistance for the Job(s) from other sources:

1.9 from
2% from
3% from
4.8 from

8.2 The Employer will inform Canada promptly in writing of any additional financial assistance to be received for the Job(s) other than that referred to in section
8.1.

8.3 Where the Employer receives any additional financial assistance for the Job(s) other than the financial assistance referred to in section 8.1, Canada may, in
its discretion, reduce its contribution by such amount as it considers appropriate, up to the amount of the additional assistance received, or if Canada's
contribution has already been paid, require repayment of such amount. Upon receipt of notice to repay under this section, the Employer agrees to repay the
amount as a debt due to Canada.

9.0 MANAGEMENT OF PROJECT
9.1 The Employer shall:

a. be solely and absolutely responsible for the hiring, management, supervision and control of the Job(s);

b. provide the Participani(s) with an adequate supervision, mentoring, skills acquisition, learning and work experience;

¢. ensure that the Job(s) are carried out in a safe, inclusive and healthy environment;

d. provide the Participant(s) with all the information concerning health and safety standards and regulations regarding their work environment and, if
necessary, provide training, information and safety equipment required to accomplish their tasks;

e. inform Canada promptly in writing forthwith of any injury suffered by the Participant(s) while carrying out the Job(s); and

f. remit Mandatory Employment Related Costs on behalf of the Participant(s).

8.2 The Employer shall not, without the prior written consent of Canada, alter the nature of the Job(s) that are described in the Application/Agreement. Funding
shall only be used for the Project as approved and not for any activities outlined in section 15.1.

10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION

10.1 The Employer shall complete form EMP5397 for each Participant and forward it to Canada within seven (7) days following each Participant's first day of
work.

10.2 Prior to collecting or compiling the information in form EMP5397, the Employer shall:
a. inform the Participant that funding for the Project is provided by Canada. Canada needs the information referred in the form EMP5387 to:

I. validate the eligibllity of each Participant;
iil. measure the results and assess the success of the Project;

b. obtain the written consent of each Participant for the collection, uses and disclosure of the information in form EMP5397.
10.3 Participants will also be asked to complete a survey to report on their experience with the Canada Summer Jobs program.

10.4 All Participant information referred to in section 10.1 collected or compiled by the Employer shall be treated as confidential and the Employer shall take all
security measures reasonably necessary for the protection of any unauthorized release or disclosure, including those set out in any instructions issued by
Canada.

10.5 During the course of this Agreement and for a period of six years thereafter, the Employer shall not release or disclose information referred to in section
10.1 about a Participant to any other person or body for any purpose unless the Participant consents to the release or disclosure or unless the person or body is
authorized by law to require the Employer to provide information to the person or body.

10.8 Upon expiry of a period of six years after the Project Period, the Employer shall destroy the information referred to in section 10.1 in accordance with
instructions issued by Canada.

10.7 Representatives of Canada shall be entitled to verify the Employer's premises at all reasonable times to ensure compliance with the information security
requirements of section 10.3.

11.0 ACCESS TO INFORMATION AND PROACTIVE DISCLOSURE

11.1 The Employer acknowledges that Canada is subject to the Access to Information Act [R.5.C., 1985, c. A-1], and information obtained by Canada pertaining
to this Agreement may be disclosed by Canada to the public upon request under the aforementioned act.

11.2 The Employer acknowledges that the name of the Employer, the amount of Canada’s contribution and the general nature of the project may be made
publicly avallable by Canada in accordance with the Government of Canada's commitment to proactively disclose the awarding of grants and contributions.
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11.3 In accordance with the Privacy Act and Department of Employment and Social Development Act, information on funded applicants will be disclosed.

12.0 EMPLOYER ATTESTATION
12.1 The Employer attests that:

» |have read, understood and will comply with the Canada Summer Jobs Articles of Agreement;

« I have allthe necessary authorlties, permissions and approvals to submit this application on behalf of myself and my organization;

* The jobr would not be created without the financial assistance provided under a potential contribution agreement;

* Any furiding under the Canada Summer Jobs program will not be used 1o undermine or restrict the exercise of rights legally protected in Canada.

13 EMPLOYER DECLARATION
13.1 The employer declares, represents and warrants that:

a. no Participant will displace or replace existing employees or volunteers, employees that have been laid-off and are awaiting recall, employees absent due
to an Industrial dispute, employees on vacation, or employees on maternity or parental leave

b. except where the Participant is a person with disabilities or has legitimate barriers to availability, Participant{s) will work a minimum of 30 hours per week
for a period of six to sixteen weeks. The hours of work will not exceed 40 hours per week;

¢. no other contribution will be received or claimed for the same portion of a Job and for the same period unless such contribution Is provided pursuant to an
agreement between the Government of Canada and a Provincial/Territorial government, or with the approval of Canada;

d. the Organization "Employer” and any person lobbying on Its behalf is in'compliance with the Lobbyling Act, [R.S.C., 1985, ¢. 44 (4th Supp.)] and that no
commissions or contingency fees have or will be paid directly or indirectly to any person for negotiating or securing this request for funding;

e. that it has provided Canada with a true and accurate list of all amounts owing to the federal government which are past due and in'default or arrears as of
the time of the Employer's application for funding. The Employer recognizes that any such amounts owing fo the federal government may be deducted
from, or set-off against, amounts payable to It under this Agreement.

f.-an employer/employee relationship will be established with the Participants.
g. the Declaration made in the application continues to be true and accurate and will remain true and accurate throughout the duration of this Agreement.

14.0 INELIGIBLE EMPLOYERS

14.1 The employer represents, declares and warrants that the project will not be delivered by:

« Members of the House of Commons and the Senate;

« Federal Government Departments and Agencies;

¢ Provincial and Territorial Departments and Agencies;

* Organizations that engage in partisan political activities;

15.0 INELIGIBLE JOB ACTIVITIES
15.1 The employer represents, declares and warrants that the project will not consist of:

* Projects consisting of activities that take place outside of Canada;

* Aclivities that contribute to the provision of a personal service to the employer;
= Partisan political activities;

» Fundraising activities to cover salary costs for the youth Participant; or

» Projects or job activities that:

o restrict access to programs or, services, or employment; or otherwise discriminate, contrary to applicable laws, on the basis of prohibited
grounds, Including sex, genetic characteristics, religion, race, national or ethnic origin, colour, mental or physical disability, sexual orientation,
or gender identity or expression;

o advocate intolerance, discrimination and/or prejudice; or

o actively work fo undermine or restrict a woman's access to sexual and reproductive health services./i>

16.0 RELATIONSHIP BETWEEN THE PARTIES AND NON-LIABILITY OF CANADA

16.1 The hiring, management, supervision and contro! of the Project are the sole and absolute responsibility of the Employer. The Employer is not in any way
authorized fo make a promise, agreement or contract on behalf of Canada. This Agreement is a funding agresment only, not a’contract for services or a contract
of service or employment. Canada's responsibllity is limited to providing financlal assistance to the- Employer towards the Eligible Expenditures. The parties
hereto declare that nothing in this Agreement shall be construed as creating a partnership, an employer-employee, or agency relationship between them. The
Employer shall not represent itself as an agent, employee or partner of Canada.

16.2 Nothing in this Agreement creates any undertaking, commitment or obligation by Canada respecting additional or future funding of the Project beyond the
Project Period, or that exceeds the maximum contribution specified the document “Calculation of Approved Canada Summer Jobs Contribution Amount”.
Canada shall not be liable for any loan, capital lease or other long-term obligation which the Employer may enter into in relation to carrying out its
responsibilities under this Agreement or for any obligation Incurred by the Employer toward another party in relation to the Project.

17.0 INDEMNIFICATION

17.1 The Employer shall, both during and following the funding Period, indemnify and save Canada harmless from and against all claims, losses, damages,
costs, expenses and other actions made, sustained, brought, threatened fo be brought or prosecuted, in any manner based upon, occasioned by or aftributable
to any Injury or death of a person, or loss or damage to property caused or alleged to be caused by any wilful or negligent act, omission or delay on the part of
the Employer or its employees or agents in connection with anything purported to be or required o be provided by or done by the Employer pursuant to this
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Agreement or done otherwise in connection with the implementation of the Project. It is understood that Canada cannot claim compensation under this section
in case of accident, loss or damage caused by him or his employees.

18.0 CONFLICT OF INTEREST

18.1 No current or former public servant or public office holder to whom the Conflict of Inferest Act [S.C. 2008, c. 9, s. 2], the Conflict of Interest and Post-
Employment Code for Public Office Holders or the Values and Ethics Code for the Public Service applies shall derive a direct benefit from the Agreement unless
the provision or receipt of such benefit is in- compliance with the said legislation or codes.

18.2 No member of the Senate or the House of Commons or member of their immediate family shall be admitted to any share or part of the Agreement or to any
benefit arising from it that is not otherwise available to the general public.

19.0 NEPOTISM

19.1 No cost incurred by the Employer in relation to a Participant who Is a member of the Immediate Family of the Employer or, who is a member of the
Immediate Family of an officer or director of the Employer, is eligible for reimbursement under the Agreement. If Canada is satisfied, and agrees in writing
before the commencement of the Job, that the hiring of the Participant was not the result of favouritism by reason of membership in the Immediate Family of the
Emplover, officer or director, as the case may be, the costs may be eligible for reimbursement.

19.2 For purposes of section 18.2 and 19.1, "Immediate Family” means father, mother, step-father, step-mother, foster parent, brother, sister, spouse or
common-law partner, child (including child of common-law partner), step-child, ward, father-in-law, mother-in-law, or any one permanently residing with the
Employer, officer or director, as the case may be.

19.3 For the purpose of section 19.2, "Common-law partner” means a person who Is cohabiting with the Employer, officer or director, as the case may be, in a
conjugal relationship, having so cohabited with the Employer, officer or director, for a perlod of at least one year.

20.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS

20.1 The Employer shall keep proper books of account and records, in accordance with generally accepted business and accounting practices, of the financial
management of this Agreement. The books of account and records shall include all invoices, receipts and vouchers relating to the expenditures incurred and
revenues made in relation fo this Agreement, including funding for the Job(s) received from other sources.

20.2 During the course of this Agreement and for a period of six years thereafter, the Employer shall make the books of accounts and records available at all
reasonable times for inspection and audit by representatives of Canada to ensure compliance with the terms and conditions of this Agreement and verify costs
claimed by the Employer under this Agreement. The Employer shall permit representatives of Canada to take coples and extracts from such books and records
and shall furnish them with such additional information as they may require with reference to them.

20.3 In the event that financial Irregularities are discovered, Canada may verify information with the Canada Revenue Agency.

21.0 INQUIRY BY THE AUDITOR GENERAL OF CANADA

21.1 If, during the Funding Period or within a period of six years thereafter, the Auditor General of Canada, in relation to an inquiry conducted under subsection
7.1(1) of the Auditor General Act [R.S.C., 1985, c. A-17], requests that the Employer provide him or her with any records, documents or other information
pertaining to the utilization of the funding provided under this Agreement, the Employer shall provide the records, documents or other information within such
period of time as may be reasonably requested in writing by the Auditor General of Canada.

22.0 EVALUATION

22.1 The Employer agrees to cooperate with Canada in the conduct of any evaluation of the Project and/or the Program named in this Agreement that Canada
may carry out during the Funding Period or within a period of three years thereafter. Without limiting the generality of the foregoing, if requested by Canada to
do so for the purpose of conducting an evaluation, the Employer agrees to:

a, participate in any survey, interview, case study or other data collection exercise Initiated by Canada; and
b. subject to section 22.2 provide Canada with contact Information of the Project partner organizations, if any, who participated in the Project, and of the
members of the board of directors of the Employer.

This includes a mandatory survey that will be administered at the end of the program year. The Employer agrees to complete this questionnaire and submit to
Canada as part of the final reporting process.

22.2 The Employer shall provide Canada with the contact information of a person (name, address, phone number and e-mail address) referred to in section

22.1 only if the person has given thelr written consent fo the release of the information to Canada. The Employer agrees to make all reasonable efforts to secure
such consent during the Funding Period. When providing a person's contact information to Canada, the Employer shall provide Canada with an accompanying
written statement certifying that the person has given their consent to the sharing of their contact information with Canada.

23.0 DISPOSITION OF ASSETS

23.1 The Employer shall preserve any assets acquired with the contribution and use them for the purposes of carrying out the Job(s) outlined in the
Application/Agreement, unless Canada authorizes their disposition.

23.2 At the end of the Funding Period, or upon termination of this Agreement, if earlier, and if directed to do so by Canada, any assets referred to in section 23.1
costing $1,000 (before taxes) or more that have been preserved by the Employer shall be:

a. sold at fair market value and that the funds realized from such sale be applied to the eligible costs under this Agreement to offset Canada's contribution;
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b. turned over to another person or organization designated or approved by Canada; or
c. disposed of in such other manner as may be determined by Canada.

24.0 TERMINATION OF AGREEMENT
Termination for Default
24.1 (1) The following constitute Events of Default:

a. the Employer becomes bankrupt;

b. the Employer has a receiving order made agalnst it, makes an assignment for the benefit of creditors, takes the benefit of a statute relating to bankrupt or
insolvent debtors or an order is made or resolution passed for the winding up of the Employer;

c. the Employer ceases to operate;

d. the Employer is in breach of or non-compliant with, any provision of this Agreement;

e. the Employer, in support of its application for Canada’s contribution or in connection with this Agreement, has made materially false or misleading
representations, statements or declarations, or provided materlally false or misleading information to Canada;

f the Employer has changed the tasks and responsibilities of the Participant(s), as described on the Application/Agreement, without Canada's prior
approval; or

g. the Employer is in breach of the provisions of Sections 12, 13, 14, or 15.

@1

a. an Event of Default specified in paragraphs (1)(b), (¢) or (g) ocours, or

b. an Event of Default specified in paragraphs (1)(d), (&) or (f) occurs and has not been remedied within fifteen (15) days of receipt by the Employer of written
notice of default, or a plan satisfactory to Canada to remedy such Event of Default has not been put into place within such time period, Canada may, in
addition to any remedies otherwise available, immediately terminate the Agreement by written notice. Upon providing such notice of termination, Canada
shall have no obligation to make any further contribution to the Employer.

(3) In the event Canada gives the Employer written notice of default pursuant to paragraph (2)(b), Canada may suspend or revoke any further payment under
this Agreement until the end of the period given to the Employer to remedy the Event of Default.

(4) If an event of Default specified in paragraph 1(d) occurs, the Employer shall have seven (7) days following receipt by the Employer of written notice of
default to make written representations to Canada, which will be considered by Canada In its decision as to whether to terminate this Agreement. Further to
consideration of the Employer's written representations, or if no written representations are delivered by the Employer within the required deadlines, Canada will
make a final determination as to whether to terminate the Agreement and will notify the Employer in writing of sald decision. If Canada decides to terminate the
Agreement pursuant to paragraph 4, written notice of termination will be provided to the Employer.

(5) Further to the process set out in paragraph 4, in the event that Canada provides written notice of termination to the Employer, Canada shall no longer have
an obligation to make any further financial contributions to the Employer or if no financial contributions have been made to date, Canada will have no obligation
to make such a financial contribution to the Employer.

(6) If this Agreement is terminated for an Event of Default specified in paragraph 1(d), this Event of Default may be taken into consideration by Canada In the
assessment of any subsequent applications for funding by the Employer under the Canada Summer Jobs program, or any replacement or successor programs,
for the next two years, and any such applications may be rejected by Canada on the basis of this Event of Default.

(7) If this Agreement is terminated for an Event of Default under this section, the Employer wilf repay Canada, promptly and by no later than thirty {30) calendar
days from the date of Canada’s notice of {ermination, the full amount of the contribution received by the Employer under this Agreement, together with interest
calculated in accordance with the federal Interest and Administrative Charges Regulations. Any such amount is a debt due to Her Majesty in right of Canada
and is recoverable as such.

(8) The fact that Canada refrains from exercising a remedy it is entitled to exercise under this Agreement shall not be considered to be a waiver of such right
and, furthermore, partial or limited exercise of a right conferred upon Canada shall not prevent Canada in any way from later exercising any other right or
remedy under this Agreement or other applicable law.

Termination for Convenience

24.2 Canada may also terminate this Agreement at any time without cause upon not less than fifteen (15) days written notice of intention to terminate.
Obligations Relating fo Termination and Minimizing Cancellation Costs

24.3 In the event of a termination notice under section 24.2 being given by Canada

a. the Employer shall make no further commitments in relation to the Project and shall cancel or otherwise reduce, to the extent possible, the amount of any
outstanding commitments in relation thereto; and

b. all eligible costs incurred by the Employer up to the date of termination will be paid by Canada, including the Employer's costs of, and incidental to, the
cancellation of obligations incurred by it as a consequence of the termination of the Agreement; provided always that payment and reimbursement under
this paragraph shall only be made to the extent that it s established to the satisfaction of Canada that the costs mentioned herein were actually incurred
by the Employer and the same are reasonable and properly attributable to the termination of the Agreement.

24.4 The Employer shall negotiate all contracts related to the Project, including employment contracts with staff, on terms that will enable the Employer to
cancel same upon conditions and terms that will minimize to the extent possible thelr cancellation costs in the event of a termination of this Agreement. The
Employer shall cooperate with Canada and do everything reasonably within its power at all times to minimize and reduce the amount of Canada's obligations
under section 24 in the event of a termination of this Agreement.
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25.0 INTEREST EARNED ON ADVANCES OF THE CONTRIBUTION

25.1 Any interest earned on advances of Canada's contribution shall be accounted for by the Employer. Such interest shall be deemed to be part payment of the

contribution and shall be used or applied to offset Canada's contribution in respect of the eligible costs under this Agreement.

26.0 REPAYMENT REQUIREMENTS

26.1 Upon expiry or termination of this Agreement, if earlier, the Employer shall immediately repay to Canada any amount by which the contribution pald to the

Employer, together with any interest earned therson, exceeds the amount to which the Employer is entitled under the Agreement. Without limiting the generality

of the foregoing, amounts to which the Employer is not entitled include

a. the amount of any unspent advance payments of the contribution in the hands of the Employer;
b. amounts paid in error or in excess of the amount of costs actually incurred; and
c. amounts paid in respect of costs which are determined by Canada to be ineligible.

Such amounts are debts due to Canada.

26.2 Interest shall be charged on overdue debts in accordance with the Interest and Administrative Charges Regulations made pursuant to Canada's Financial
Administration Act.

27.0 REPORTS AND MONITORING OF PROJECT

27.1 The Employer shall provide Canada with such reports concerning the progress of the Parficipants and/or particulars as may be requested by Canada. The

progress reports shall be in such form and contain such information as may be specified by Canada.

27.2 The Employer shall, upon request, permit representatives of Canada to have access to the site or sites where the Job(s) are carried out to monitor such
Job(s).

28.0 ACCESS TO INFORMATION

28.1 Subject to the Access fo Information Act [R.S.C. 1985, c. A-1], all information pertaining to this Agreement is public information and may be disclosed to
third parties upon request under the Act.

29.0 INSURANCE

28.1 The Employer shall ensure that it has Workers' Compensation coverage or similar insurance, in accordance with provincialiterritorial regulations, in place
for the Participants for the duration of their Job(s) pursuant to this Agreement.

30.0 INFORMING CANADIANS OF THE GOVERNMENT OF CANADA'S FUNDING

30.1 The Employer shall allow Canada sixty (60} days from the date of signature of the Agreement to announce the Project and to inform Participants (youth).
The parties will collaborate for the first public announcement of the project, including all communication, event or ceremony used to promote the project. The
time, place and agenda for such communication activities must be appropriate for Canada.

30.2 To enable Canada's participation in any subsequent communications activities about the project; the Employer will inform Canada no later than twenty (20)

calendar days preceding such communication activities.

30.3 The Employer shall ensure that in all communication activities, publications, advertising (including on social media or websites) include the recognition of
Canada's - financial assistance to the project - in a form satisfactory to Canada.

31.0 COMPLIANCE WITH LAWS

31.1 The Employer shall carry out the Project in compliance with all applicable laws, by-laws and regulations, including labour regulations in the province or

territory where the employment is located; any environmental legislation; and, any legislation regarding protection of information and privacy. The Employer shall

obtain, prior to the commencement of the Project, all permits, licenses, consents and other authorizations that are necessary to the carrying out of the Project.

32.0 AMENDMENT

32.1 This Agreement may be amended by mutual consent of the parties. To be valid, any amendment to this Agreement shall be in writing and signed by both
parties.

33.0 NON-ASSIGNMENT OF AGREEMENT

33.1 The Employer shall not assign this Agreement or any part thereof without the prior written consent of Canada.

34.0 WARRANTY OF AUTHORITY

34.1 The Employer warrants that its representative(s) identified in this Application/Agreement has (have) the authority to enter into an agreement on its behalf
and agrees to provide Canada with such evidence of that authorization as Canada may reasonably require.
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G t G t
of Camada du Canada " PROTECTED 'B' (when completed)

2019 CANADA SUMMER JOBS APPLICATION SUMMARY

SUMMARY OF THE APPLICATION

Tracking Number:

This is a copy of the application form only. It is imperative that you click on the "Submit to Service Canada™ button, located on the previous screen to have your
application sent to Service Canada and receive a confirnation number by e-mail. Please ensure to keep it for future reference.

Before you complete your application, you must read the Applicant Guide and the Canada Summer Jobs Articles of Agreement to be able o continue.

» Canada Summer Jobs Articles of Agreement

Privacy Notice Statement

The information you provide is collected under the authority of the Deparfment of Employment and Social Develgpment Act. Refusal to provide information will result in
your application not being considered for funding. The information will be used to determine your eligibility for Canada Summer Jobs, its administration and for
subsequent evaluation and accountability purposes and to support the administration or enforcement of other programs In Employment and Social Development
Canada, including Service Canada and the Labour Program. The information you provide may also be used for policy analysis and/or research purposes. In order to
conduct these activities, various sources of information under the custody and control of the Department may be linked.

Should your application be deemed eligible, the information you provide will be shared with your respective Member of Parliament to ensure local priorities are
considered. It will also be used to notify employers whose Canada Summer Jobs funding applications have been approved. The department and your Member or

Parliament may use the information to help promote the program. In accordance with the Privacy Act and Department of Employment and Soclal Development Act,
information on funded applicants will be disclosed.

In the event that the application contains personal Information, the personal information will be administered in accordance with the Privacy Act and other applicable

laws. You have the right to the protection of, and access fo, your personal information. It will be retained In Personal Information bank ESDC PPU 708, Instructions in
obtaining this information are outlined in the government publication available online, entitled Info Source. Info Source may also be accessed on-line at any Service
Canada Centre.

The application is also subject to the Access to Information Act ("ATIA"). The ATIA provides every person with a right of access to information under the control of the
Department, subject o a limited set of exemptions.

Do you, on behalf of the organization, agree with this Privacy Notice Statement? (Mandatory)
Yes, | agree

Canada Revenue Agency Business Number (Mandatory)

First Nine Digits: 106792120
Type of Account: RR
Specific Account: 0001

Legal Name of your Organization (Mandatory)

BCM International {Canada) Inc.

Operating (Common) Name (if different from legal name) (Mandatory)
Mill Stream Bible Camp & Retreat Centre
Organization Email Address (Mandatory)
office@milistream.camp

Telephone Number (Mandatory)

Area Code:705 Exchange:799 Number: 6521 Extension:
Employer Type: (Mandatory)

Not-for-Profit

Not-For-Profit Sector (Mandatory)

Community, charitable or voluntary organization
Year the Organization was Established? (Mandatory)
1946

Numbaer of full fime emblovees waorkina in Canadian locatinons of vour araanization (Mandatorvi
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Mailing Address of Organization (Mandatory)

Address 1: 880 Old Mill Rd

Address 2:

City: Omemee

Province: Ontario

Postal Code: KOL 2W0

Name of Employer Representative (Mandatory)

Mr Larry A Chupa

Telephone number of Employer Representative (Mandatory)
Area Code: 705 Exchange: 798 Number: 6521 Extension:
Email Address of Employer Representative (Mandatory)
office@millstream.camp

Preferred Language of Communication - Spoken (Mandatory)
English

Preferred Language of Communication - Written (Mandatory)
English

Will the address of the location of the proposed activities be different from the mailing address? (Mandatory)
No

Describe your organization's activities {Mandatory)

Mill Stream Bible Camp & Retreat Centre offers a variety of summer camps in July and August and has year round retreat facilities
for ministering to youth and aduits. Mill Stream Bible Camp & Retreat Centre is a Bible-based, non-denominational organization. We
are dedicated to developing Christian character in young people and leadership skills in youth and adults, through spiritual,
physical, mental and social experiences in a camping environment and through our summer programs. We provide flexible
programs, therefore giving exposure to new areas of interest and providing an atmosphere of fun, fellowship and Christian living.

The activities of your organization focus on the provision of services in the community: (Mandatory)

to persons with disabilities

to persons who are homeless or street-involved
to children or youth

related to environmental protection

related to public health or safety

Number of Jobs Requested (Mandatory)

]

Job Title (Mandatory)

Male Section Leader

Hourly Wage Rate to be paid to the participant (Mandatory)
15.00

Number of Weeks Requested (Mandatory)

16

Number of Hours per Week Requested (Mandatory)

40.00

Job Title (Mandatory)

Female Section Leader

Hourly Wage Rate to be paid to the participant (Mandatory)
15.00

Number of Weeks Requested (Mandatory)

16

Number of Hours per Week Requested (Mandatory)

40.00

Job Title (Mandatory)

Assistant Program Coordinator
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Hourly Wage Rate to be paid to the participant (Mandatory)

15.00

Number of Weeks Requested (Mandatory)

16

Number of Hours per Week Requested (Mandatory)
40.00

Job Title (Mandatory)

Activity Coordinator

Hourly Wage Rate to be paid to the participant (Mandatory)
15.00

Number of Weeks Requested (Mandatory)

12

Number of Hours per Week Requested (Mandatory)
40.00

Job Title (Mandatory)

Cabin Leader

Hourly Wage Rate to be paid to the participant (Mandatory)
15.00

Number of Weeks Requested (Mandatory)

8

Number of Hours per Week Requested (Mandatory)
40.00

Job Title (Mandatory)

Cabin Leader

Hourly Wage Rate to be paid to the participant (Mandatory)
15.00

Number of Weeks Requested (Mandatory)

8

Number of Hours per Week Requested (Mandatory)
40.00

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 -05-06

Hourly Wage Requested (Mandatory)

15.00

Tasks and Responsibilities (Mandatory)

In consultation with the Camp Director and Program Coordinator the Section Leader will advise and direct Cabin Leaders in
counselling responsibilities. This individual will assist in directing and supporting camp programs and be responsible to organize
people and activities. They will support positive cabin living experiences by providing immediate response to Cabin Leaders
requiring assistance or counsel campers when situations arise. They will monitor staff and camper programs to ensure maximum
safety is attained and assist in camp activities when needed.

Language required for job: (Mandatory)

English

National Occupation Code:

5254

Program leaders and instructors in recreation, sport and fithess
Please describe the nature of your supervision plan (Mandatory)
On-site supervision
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The Section Leader is directly supervised by the Program Coordinator however the Camp Director is involved with the training and
assessment at all stages. The Section Leader will have daily contact with the Program Coordinator and receive daily on-going
verbal feedback. All training, supervision and tasks are completed on-site.
Please describe the nature of your mentoring plan: (Mandatory)
One-on-one mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor
will help the youth develop relevant skills. (Mandatory})

The Section Leader is directly mentored by the Program Coordinator however the Camp Director is involved with the training and
assessment at all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will be
conducted by the Camp Director. All mentoring and tasks are completed on-site.

What skills will the participant develop during this placement?

Client service

Teamwork

Communication

Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers. All staff are trained to become competent in dealing with children by attending a week-long pre-camp
training session as well as using the Expert Online Training courses which cover Youth Development & Play, Mental Health &
Behavior, and Physical & Emotional Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamic. This is accomplished through pre-camp training sessions, planning
and working with other team members to facilitate games and activities and support each other with problem solving scenarios
prior to the campers arrival. The Section Leader oversees the Cabin Leaders as they work primarily in pairs in supervising children.

Please describe how the communication skills will be developed (Mandatory)
All of our staff receive communication skills training such as working with ADD/ADHD children, programming for differently abled

youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. The Section Leader oversees the
Cabin Leaders as they work on developing these skills.

Please describe how the leadership skills will be developed (Mandatory)

The Section Leader will delegate certain tasks and responsibilities to the Cabin Leaders and is responsible to ensure the Cabin
Leader has the ability and training to complete them.

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials Information System

Listing work environment hazards

Demonstrating work environment safety

Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines)

Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials Information System your organization will provide (Mandatory)

All staff are required to complete WHMIS/GHS training which is provided online and must provide a copy of the completion
certificate.

Please describe how you will be listing workplace hazards in your organization (Mandatory)

All staff are trained in possible workplace hazards if applicable to their job position or responsibilities. The Section Leader is aware
of all possible hazards and ensure that the Cabin Leaders are educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools or equipment required to complete their duties. The Section Leader will oversee the training and
use of any equipment.

Specify how your organization will be providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these

situations and handing resolution. The Section Leader Is provided additional training for dealing with any incidences which may
oceur.
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Please describe how you will be providing necessary certifications (Mandatory)

Section Leaders must have completed the Ontario Occupational Health and Safety Act Training, WHMIS/GHS training and Ontario
Accessibility Disability Act training. Printed certificates must be provided prior to employment.

Preferred Level of Education of the participant (Mandatory)
Post-Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related to course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

No

Does this job support your Member of Parliament's local priorities? (Mandatory)

No ’

Daoes your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 -05-06

Hourly Wage Requested (Mandatory)

15.00

Tasks and Responsibilities (Mandatory)

In consulitation with the Camp Director and Program Coordinator they will advise and direct Cabin Leaders in counselling
responsibilities. This individual will assist in directing and supporting camp programs and be responsible to organize people and
activities. They will support positive cabin living experiences by providing immediate response to Cabin Leaders requiring
assistance or counsel campers when situations arise. They will monitor staff and camper programs to ensure maximum safety is
attained and assist in camp activities when needed.

Language required for job: (Mandatory)

English

National Occupation Code:

5254

NOGC Title:

Program leaders and instructors in recreation, sport and fitness

Please describe the nature of your supervision plan (Mandatory)

On-site supervision

Provide details of the supervision plan, such as who will supervise and the nature and frequency of supervision (Mandatory)

The Section Leader is directly supervised by the Program Coordinator however the Camp Director is involved with the training and

assessment at all stages. The Section Leader will have daily contact with the Program Coordinator and receive dally on-going
verbal feedback. All training, supervision and tasks are completed on-site.

Please describe the nature of your mentoring plan: (Mandatory)
One-on-one mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor

will help the youth develop relevant skills. (Mandatory)
The Section Leader is directly mentored by the Program Coordinator however the Camp Director is involved with the training and

assessment at all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will be

conducted by the Camp Director. All mentoring and tasks are completed on-site.
What skills will the participant develop during this placement?
Client service

hitps://srv212.services.ge.calihst/Questionnaire.aspx7sid=d6af286¢-8856-470d-a3c2-eab77450200a&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc-...
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Teamwork
Communication
Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers. All staff are trained to become competent in dealing with children by attending a week-long pre-camp
training session as well as using the Expert Online Training courses which cover Youth Development & Play, Mental Health &
Behavior, and Physical & Emotional Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamie. This is accomplished through pre-camp training sessions, planning
and working with other team members to facilitate games activities and support each other with problem solving scenarios prior to
camper arrival. The Section Leader oversees the Cabin Leaders as they work primarily in pairs in supervising children.

Please describe how the communication skills will be developed (Mandatory)

All of our staff receive communication skills training such as working with ADD/ADHD children, programming for differently abled
youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. The Section Leader oversees the
Cabin Leaders as they work on developing these skills.

Please describe how the leadership skills will be developed (Mandatory)

The Section Leader will delegate certain tasks and responsibilities to the Cabin Leaders and is responsible to ensure the Cabin
Leader has the ability and training to complete them.

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials Information System

Listing work environment hazards

Demonstrating work environment safety

Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines}

Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials Information System your organization will provide (Mandatory)
All staff are required to complete WHMIS/GHS training which is provided online and provide a copy of the completion certificate.
Please describe how you will be listing workplace hazards in your organization (Mandatory)

All staff are trained in possible workplace hazards if applicable to their job position or responsibilities. The Section Leader is aware
of all possible hazards and ensures the Cabin Leaders are educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools, or equipment required to complete their duties. The Section Leader will oversee the training and
use of any equipment.

Specify how your organization will be providing a safe, inclusive, and healthy work environment free of harassment-and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these
situations and handing resolution. The Section Leader is provided additional training for dealing with any incidences which may
oceur.

Please describe how you will be providing necessary certifications (Mandatory)

Section Leaders must have completed the Ontario Occupational Health and Safety Act Training, WHMIS/GHS training and Ontario
Accessibility Disability Act training. Printed certificates are provided prior to employment.

Preferred Level of Education of the participant (Mandatory)
Post-Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studles (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related to course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

Yes

Indicate which national priority (Mandatory)
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Organizations which express an intent to hire youth who self-identify as being part of the groups which are underrepresented or
have additional barriers to the labour market.

Please choose which groups are underrepresented or have additional barriers to the labour market for which you will express an intent to hire.
{Mandatory)

Indigenous

Please describe how you will express an intent to hire youth who self-identify as being part of the groups which are underrepresented or have
additional barriers to the labour market. (Mandatory)

We have identified an indigenous person for this position if approved.
Does this job support your Member of Parliament's local priorities? (Mandatory)
No

Does your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 -05-06

Hourly Wage Requested (Mandatory)

15.00

Tasks and Responsibilities (Mandatory)

Assisting in providing a balanced program of activities that promotes physical, spiritual, mental and social growth within a safe,
challenging and enjoyable atmosphere. The Assistant Program Coordinator must plan and assist in executing a balanced staff
training program that will include all camp staff. They must supervise the camp skills program. They must assist in providing
direction for all program staff and handle discipline situations for campers as directed by the Camp Director. They also assist in
developing leadership skills among staff within the weekly program and help train and upgrade program staff.

Language required for job: (Mandatory)

English

National Occupation Code:

5254

NOGC Title:

Program leaders and instructors in recreation, sport and fitness

Please describe the nature of your supervision plan (Mandatory)

On-site supervision

Provide detalls of the supervision plan, such as who will supervise and the nature and frequency of supervision (Mandatory)

The Assistant Program Coordinator Is directly supervised by the Camp Director who is involved with the training and assessment at
all stages. The student will have daily contact with the Camp Director and the Program Coordinator and receive daily on-going
verbal feedback. All training, supervision and tasks are completed on-site.

Please describe the nature of your mentoring plan: (Mandatory)
One-on-one mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor
will help the youth develop relevant skills. (Mandatory)

The Assistant Program Coordinator is directly mentored by the Camp Director who is involved with the training and assessment at
all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will be conducted by
the Camp Director and the Program Coordinator. All mentoring and tasks are completed on-site.

What skills will the participant develop during this placement?

Client service

Teamwork

Communication

Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers and camper's parents. The Assistant Program Coordinator must posses the skills to work with both. All
staff are trained to become competent in dealing with children by attending a week-long pre-camp training session as well as using
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the Expert Online Training courses which cover Youth Development & Play, Mental Health & Behavior, and Physical & Emotional
Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamic. This is accomplished through pre-camp training sessions, planning
and working with other team members to facilitate games activities and support each other with problem solving scenarios prior to
camper arrival. The Assistant Program Coordinator oversees the Section Leaders as they work primarily with the Cabin Leaders
and provides some direction for the Cabin Leaders as well.

Please describe how the communication skills will be developed (Mandatory)

All of our staff receive communication skills training such as working with ADD/ADHD children, programming for differently abled
youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. The Assistant Program
Coordinator oversees the Section Leaders and Cabin Leaders as they work on developing these skills.

Please describe how the leadership skills will be developed (Mandatory)

The Assistant Program Coordinator will delegate certain tasks and responsibilities to the Section Leaders and Cabin Leaders and is
responsible to ensure the Section Leader has the ability and training to help develop the Cabin Leaders therefore enabling them to
complete their tasks. The Program Coordinator oversees the development of these skills.

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials Information System

Listing work environment hazards

Demonstrating work environment safety

Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines)

Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials information System your organization will provide (Mandatory)
All staff are required to complete WHMIS/GHS training which is provided online and provide a copy of the completion certificate.
Please describe how you will be listing workplace hazards in your organization (Mandatory)

Ali staff are trained in possible workplace hazards if applicable to their job position or responsibilities. The Assistant Program
Coordinator is aware of all possible hazards and is to ensure that the Section and Cabin Leaders are educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools or equipment required to complete their duties. The Camp Director and Program Coordinator will
oversee the training and use of any equipment.

Specify how your organization will be providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these
situations and handling resolution. The Assistant Program Coordinator is provided additional training along with the Section
Leaders and Program Coordinator for dealing with any incidences which may occur.

Please describe how you will be providing necessary certifications (Mandatory)

The Assistant Program Coordinator must have completed the Ontario Occupational Health and Safety Act Training, WHMIS/GHS
training and Ontario Accessibility Disability Act training. Printed certificates are provided with applications prior to employment.

Preferred Leve! of Education of the participant (Mandatory)
Post-Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related to course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

Yes

Indicate which national priority (Mandatory)

Organizations which express an intent to hire youth who self-identify as being part of the groups which are underrepresented or

have additional barriers to the labour market.

Please choose which groups are underrepresented or have additional barriers to the labour market for which vou will express an intent to hire.
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{Mandatory)
Indigenous

Please describe how you will express an intent to hire youth who self-identify as being part of the groups which are underrepresented or have
additional barriers to the labour market. (Mandatory)

We have identified a possible indigenous college student that could fill this position.
Does this job support your Member of Parliament's local priorities? (Mandatory)

No

Does your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 - 05 - 27

Hourly Wage Requested (Mandatory)

15.00

Tasks and Responsibilities (Mandatory)

In consultation with the Assistant Program Coordinator this individual will assist in the execution of a balanced program of
activities that promotes physical, spiritual, mental and social growth within a safe, challenging and enjoyable environment. They
will assist in the planning and development of the camp program and will supervise the camp skills program. They will execute the
weekly camp program and the daily camp schedule. They are to ensure all the camp activities function correctly with maximum
safely. They will provide direction and supervision for the activity leaders.

Language required for job: (Mandatory)

English

National Occupation Code:

5254

NOC Title:

Program leaders and instructors in recreation, sport and fithess

Please describe the nature of your supervision plan (Mandatory)

On-site supervision

Provide details of the supervision plan, such as who will supervise and the nature and frequency of supervision {(Mandatory)

The Activity Coordinator is directly supervised by the Program Coordinator however the Camp Director is involved with the training
and assessment at all stages. The Activity Coordinator will have daily contact with the Program Coordinator and Assistant Program
Coordinator and receive daily on-going verbal feedback. All training, supervision and tasks are completed on-site.

Please describe the nature of your mentoring plan: (Mandatory)
One-on-one mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor
will help the youth develop relevant skills. (Mandatory)

The Activity Coordinator is directly mentored by the Program Coordinator however the Camp Director is involved with the training
and assessment at all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will
be conducted by the Camp Director and Program Coordinator. All mentoring and tasks are completed on-site.

What skills will the participant develop during this placement?

Client service

Teamwork

Communication

Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers. All staff are trained to become competent in dealing with children by attending a week-long pre-camp
training session as well as using the Expert Online Training courses which cover Youth Development & Play, Mental Health &
Behavior, and Physical & Emotional Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamic. This is accomplished through pre-camp training sessions, planning
and working with other team members to facilitate games activities and support each other with problem solving scenarios prior to
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camper arrival. The Activity Coordinator oversee the Cabin Leaders and trains them and mentors them to work primarily in pairs in’
supervising children,

Please describe how the communication skills will be developed (Mandatory)

All of our staff receive communication skills training such as working with ADD/ADHD children, programming for differently abled
youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. The Activity Coordinator assists
the the Cabin Leaders as they work on developing these skills.

Please describe how the leadership skills will be developed {Mandatory)

The Activity Coordinator will delegate certain tasks and responsibilities to the Section Leaders and is responsible to ensure the
Section Leader has the ability and training to complete them.

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials information System

Listing work environment hazards

Demonstrating work environment safety

Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines)

Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials Information System your organization will provide (Mandatory)
All staff are required to complete WHMIS/GHS training which is provided online and provide a copy of the completion certificate.
Please describe how you will be listing workplace hazards in your organization {Mandatory)

All staff are trained in possible workplace hazards if it is applicable to their job position or responsibilities. The Activity Coordinator
is aware of all possible hazards and ensures the Section and Cabin Leaders are educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools or equipment required to complete their duties. The Activity Coordinator is to ensure training and
use of any equipment is completed.

Specify how your organization will be providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these
situations and handing resolution. The Activity Coordinator is provided additional training for dealing with any incidences which
may occur.

Please describe how you will be providing necessary certifications (Mandatory)

The Activity Coordinator must have completed the Onfario Occupational Health and Safety Act Training, WHMIS/GHS training and
Ontario Accessibility Disability Act training. Printed certificates are provided prior to employment.

Preferred Level of Education of the participant (Mandatory)
Post-Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related to course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

No

Does this job support your Member of Parliament's local priorities? (Mandatory)

No

Does your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 -06-30

Hourly Wage Requested (Mandatory)
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15.00

Tasks and Responsibilities (Mandatory)

The Cabin Leader will live with a group of assigned campers and help each one profit mentally, socially, physically and spiritually
from the camping experience. They will acquaint each camper with the facilities and rules of the camp and be a life-style example to

the campers. They must complete program activities as assigned or needed to ensure all program activities function with maximum
safety. They will also handle discipline situations for campers (in consultation with the Section Leader).

Language required for job: (Mandatory)

English

National Occupation Code:

5254

NOC Title:

Program leaders and instructors in recreation, sport and fitness

Please describe the nature of your supervision plan (Mandatory)

On-site supervision

Provide details of the supervision plan, such as who will supervise and the nature and frequency of supervision (Mandatory)

The Cabin Leader is directly supervised by the Assistant Program Coordinator in tandem with the Section Leader however the
Camp Director is involved with the training and assessment at all stages. The Cabin Leader will have daily contact with the Section
Leader and receive daily on-going verbal feedback. All training, supervision and tasks are completed on-site.

Please describe the nature of your mentoring plan: (Mandatory)

One-on-one mentoring
Team mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor
will help the youth develop relevant skills. (Mandatory)

The Cabin Leader is directly mentored by the Section Leader however the Assistant Program Director is involved with the training
and assessment at all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will
be conducted by the Section Leader. All mentoring and tasks are completed on-site.

What skills will the participant develop during this placement?
Client service

Teamwork

Communication

Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers. All staff are trained to become competent in dealing with children by attending a week-long pre-camp
training session as well as using the Expert Online Training courses which cover Youth Development & Play, Mental Health &
Behavior, and Physical & Emotional Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamic. This is accomplished through pre-camp fraining sessions, planning
and working with other team members to facilitate games activities and support each other with problem solving scenarios prior to
the campers arrival. Section Leaders oversee the Cabin Leader as they work primarily in pairs in supervising children.

Please describe how the communication skills will be developed (Mandatory})

All of our staff receive communication skills training such as working with ADD/ADHD children, programming for differently abled
youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. Section Leaders oversee the
Cabin Leader as they work on developing these skills.

Please describe how the leadership skills will be developed (Mandatory)

Certain tasks and responsibilities are delegated to the Cabin Leader and they responsible to ensure that these taught skills are put
into practice with the campers. They must also plan activities that help all campers in the cabin group experience success and
promote clear communication and unity among the campers to avoid unnecessary problems. They are required to mentor junior
staff members into understanding the need to develop team skills in cooperation with the camp leadership, and the organization
and administration of the camp policies, procedures and programs,

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials Information System
Listing work environment hazards
Demonstrating work environment safety
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Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines)
Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials Information System your organization will provide (Mandatory)
All staff are required to complete WHMIS/GHS training which is provided online and provide a copy of the completion certificate.
Please describe how you will be listing workplace hazards in your organization (Mandatory)

All staff are frained in possible workplace hazards if applicable to their job position or responsibilities. The Section Leader is aware
of all possible hazards and ensures that the Cabin Leader is educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools, or equipment required to complete their duties. The Cabin Leader will be trained by the Activity
Coordinator or Assistant Program Coordinator in the use of any equipment.

Specify how your organization will be providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these
situations and handling resolution.

Please describe how you will be providing necessary certifications (Mandatory)

The Cabin Leader must have completed the Ontario Occupational Health and Safety Act Training, WHMIS/GHS training and Ontario
Accessibility Disability Act training. Printed certificates are provided prior to employment.

Preferred Level of Education of the participant (Mandatory)
Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related o course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

No

Does this job support your Member of Parliament's local priorities? (Mandatory)

No

Does your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

Number of Participants Requested (Mandatory)

1

Anticipated Start Date (Mandatory)

2019 -06-30

Hourly Wage Requested (Mandatory)

15.00

Tasks and Responsibilities (Mandatory)

The Cabin Leader will live with a group of assigned campers and help each one profit mentally, socially, physically and spiritually
from the camping experience. They will acquaint each camper with the facilities and rules of the camp and be a life-style example to
the campers. They must complete program activities as assigned or needed to ensure all program activities function with maximum
safety. They will also handle discipline situations for campers (in consultation with the Section Leader).

Language required for job: (Mandatory)

English

National Occupation Code:

5254

Program leaders and instructors in recreation, sport and fitness

Please describe the nature of your supervision plan (Mandatory)
hitps://srv212.services.ge.callhst/Questionnaire.aspx?sid=d6af286¢-9856-470d-a3c2-eab77450200a&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc... 12/15
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On-site supervision
Provide details of the supervision plan, such as who will supervise and the nature and frequency of supervision (Mandatory)

The Cabin Leader is directly supervised by the Assistant Program Coordinator in tandem with the Section Leader however the
Camp Director is involved with the training and assessment at all stages. The Cabin Leader will have daily contact with the Section
Leader and receive daily on-going verbal feedback. All training, supervision and tasks are completed on-site.

Please describe the nature of your mentoring plan: (Mandatory)

One-on-one mentoring
Team mentoring

Provide details of the mentoring plan, such as who will provide mentoring, how the youth will be matched with a mentor, and how the mentor
will help the youth develop relevant skills. (Mandatory)

The Cabin Leader is directly mentored by the Section Leader however the Assistant Program Director is involved with the training
and assessment at all stages. Weekly evaluations focusing on successes and expanded leadership goals for the following week will
be conducted by the Section Leader. All mentoring and tasks are completed on-site.

What skills will the participant develop during this placement?

Client service
Teamwork
Communication
Leadership

Please describe how the client service skills will be developed (Mandatory)

Our clients are our campers. All staff are trained to become competent in dealing with children by attending a week-long pre-camp
training session as well as using the Expert Online Training courses which cover Youth Development & Play, Mental Health &
Behavior, and Physical & Emotional Safety.

Please describe how the teamwork skills will be developed (Mandatory)

All of our staff spend much time developing a team dynamic. This is accomplished through pre-camp training sessions, planning
and working with other team members to facilitate games activities and support each other with problem solving scenarios prior to
camper arrival. Section Leaders oversee the Cabin Leader as they work primarily in pairs in supervising children.

Please describe how the communication skills will be developed (Mandatory)
All of our staff recelve communication skills training such as working with ADD/ADHD children, programming for differently abled

youth, Autism Spectrum Disorder, homesickness and knowing how to help awkward children fit in. Section Leaders oversee the
Cabin Leader as they work on developing these skills.

Please describe how the leadership skills will be developed (Mandatory)

Certain tasks and responsibilities are delegated fo the Cabin Leader and they are responsible to ensure that these taught skills are
put into practice with the campers. They must also plan activities that help all campers in the cabin group experience success and
promote clear communication and unity among the campers to avoid unnecessary problems. They are required to mentor junior
staff members into understanding the need to develop team skills in cooperation with the camp leadership, and the organization
and administration of the camp policies, procedures and programs.

Describe your health and safety practices in the work environment (Mandatory)

Providing Information of the Workplace Hazardous Materials Information System
Listing work environment hazards
Demonstrating work environment safety

Providing a safe, inclusive, and healthy work environment free of harassment and discrimination (e.g. hiring practices, policies,
guidelines)
Providing necessary certifications

Specify the Information of the Workplace Hazardous Materials Information System your organization will provide (Mandatory)
All staff are required to complete WHMIS/GHS training which is provided online and provide a copy of the completion certificate.
Please describe how you will be listing workplace hazards in your organization (Mandatory)

All staff are trained in possible workplace hazards if applicable to their job position or responsibilities. The Section Leader is aware
of all possible hazards and ensures that the Cabin Leader is educated in these situations.

Please describe how you will be demonstrating workplace safety (Mandatory)

All staff members will have completed the Ontario Occupational Health and Safety Act Training either online or in class. Training is
provided for the use of any tools or equipment required to complete their duties. The Cabin Leader will be trained in the use of any
of this equipment.

https://srv212.services.gc.cafihst/Questionnalire.aspx?sid=d6af286¢-9856-470d-a3c2-ea677450200a&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc... 13/15
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Specify how your organization will be providing a safe, Inclusive, and healthy work environment free of harassment and discrimination (e.g.
hiring practices, policies, guidelines) (Mandatory)

All staff are trained on the Abuse/Harassment Prevention Policy that is in place. This policy provides steps in reporting these
situations and handing resolution.

Please describe how you will be providing necessary certifications (Mandatory)

The Cabin Leader must have completed the Ontario Occupational Health and Safety Act Training, WHMIS/GHS training and Ontario
Accessibility Disability Act training. Printed certificates are provided prior to employment.

Preferred Level of Education of the participant (Mandatory)
Secondary

Will this job provide a career-related work experience? (Mandatory)
Yes

Field of Studies (Mandatory)

Parks & Recreation - directly related to course study working with children, teens and parents in an outdoor environment.
Education - directly related to course study working with children and teens.

Do you wish for Service Canada to reimburse the Mandatory Employment Related Costs? (Mandatory)
No

Does this job support a national priority? (Mandatory)

Yes

Indicate which national priority (Mandatory)

Organizations which express an intent to hire youth who self-identify as being part of the groups which are underrepresented or
have additional barriers to the labour market.

Please choose which groups are underrepresented or have additional barriers to the labour market for which you will express an intent to hire.
(Mandatory)

Indigenous

Please describe how you will express an intent to hire youth who self-identify as being part of the groups which are underrepresented or have
additional barriers to the labour market. (Mandatory)

We are hoping to hire an indigenous student we have identified once approved.

Does this job support your Member of Parliament's local priorities? (Mandatory)

No

Does your organization intend to retain the youth as an employee following the end of the Canada Summer Jobs agreement? (Mandatory)
No

The calculations for this application are based on the values you provided for each job.

A contribution of $45600 has been requested for this application.

Have you applied or will you apply for other sources of funding for the job requested? (Mandatory)

No

Does your organization owe any amounts to the Government of Canada? (taxes, penalties, overpayments, etc.) (Mandatory)
No

Will you require an advance payment to pay the youth should your application be approved? (Mandatory)

Yes

Do you want to be informed about future Canada Summer Jobs Calis for Proposals process?

Yes

Can Service Canada contact you regarding other Calls for Proposals from the Department?

No

Attestation
On behalf of my organization | attest that:

« | have read and understood the Canada Summer Jobs Articles of Agreement;
« | have all the necessary authorities, permissions and approvals to submit this application on behalf of myself and my organization;
« The job would not be created without the financial assistance provided under a potential contribution agreement;

https:/fsrv212 services.ge.cafihst/Questionnaire.aspx ?sid=d6af286¢-9856-470d-a3c2-ea677450200a8&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc... 14/15



1/22/2019 | Canada Summer Jobs Application

« Any funding under the Canada Summer Jobs program will not be used to undermine or restrict the exercise of rights legally
protected in Canada.

| attest:
Yes

Name of the Organization's Representative (Mandatory)

Mr Larry A Chupa

Position Title of the Organization's Representative (Mandatory)

Director/Administrator

Date: 2019-1-22

Back | Refuse Submit to Service Canada

hitps://srv212.services.ge.cafihst/Questionnaire.aspx?sid=d6af286¢-9856-470d-a3c2-a677450200a&lc=eng&iffsappid=EEC-CSJ&iffssid=fd8010cc... 15/15



Office (Mill Stream)

From:
Sent:
To:
Subject:

2019/01/24

Mr Larry A Chupa

SV-SF-CS0S [no-reply-aucune-reponse@hrsdc-rhdee.ge.ca]

Thursday, January 24, 2019 11:32 AM
Mr Larry A Chupa
Acknowledgement of receipt of your application

BCM International (Canada) Inc.

880 OLD MILL RD

OMEMEE ON KOL 2W0

Project Number: # 016152738 (for future reference)

We are pleased to acknowledge receipt of your Application for Funding, Please note that admission to the
assessment process does not guarantee that your application will be selected for funding,

All applications are subject to a review. Your Application for Funding will be assessed in accordance with the
Terms and Conditions of the program. All applicants will be contacted once the review process is completed,

For future communication regarding this Application for Funding, please refer to the project number noted

above.

Thank you for your interest in this program.

AFFIDAVIT OF /ﬁm/u{

SWORN BEFORE ME THIS

THis 1S EXHIBIT* (/" REFERRED TO INTHE

Chupao
/3% DAY




Office (Mill Stream)

From: SV-SF-CSOS [no-reply-aucune-reponse@hrsde-rhdec.ge.ca)

Sent: Wednesday, February 27, 2018 2:20 PM

To: Mr Larry A Chupa

Subject: Missing information on your Canada Summer Jobs application - Project Number: 016152738
2019/02/27

Mr Larry A Chupa

BCM International (Canada) Inc.

880 OLD MILL RD

OMEMEE ON KOL 2W0

Project Number: # 016152738
Constituency: Haliburton-Kawartha Lakes-Brock
Subject: Missing information or clarification required on your Canada Summer Jobs application

Thank you for applying for funding under the Canada Summer Jobs program. Your application is missing
and/or requires clarification of an essential requirement in your application:

o Health and safety practices in the workplace
You must provide Service Canada with the missing information within 5 business days following the date of
this correspondence, If clarification is required regarding elements of your application, please review the
Applicant Guide and program eligibility requirements.

If you fail to respond within the above specified timeframe, your application will be deemed ineligible.

The Department's decisions on the Canada Summer Jobs application process are final. However, if you have
any questions concerning your application, please contact me at (289) 269-4100.

Please include your project number in all future correspondence.
Sincerely,

Bijal, Somani

Service Canada

STN DON MILLS, P.O. BOX 538
North York ON M3C ON9
bijal.somani@servicecanada.gc.ca




Office (Mill Stream)

From: SV-SF-CSOS [no-reply-aucune-reponse@hrsde-rhdee.ge.cal

Sent: Thursday, February 28, 2019 12:33 PM

To: Mr Larry A Chupa

Subject: Missing information on your Canada Summer Jobs application - Project Number: 016152738
2019/02/28

Mr Larry A Chupa

BCM International (Canada) Inc.

880 OLD MILL RD

OMEMEE ON KOL 2W0

Project Number: # 016152738
Constituency: Haliburton-Kawartha Lakes-Brock
Subject: Missing information or clarification required on your Canada Summer Jobs application

Thank you for applying for funding under the Canada Summer Jobs program. Your application is missing
and/or requires clarification of an essential requirement in your application:

o  Other and/or Additional Information: Training: Please confirm the duration of and compensation
provided for all mandatory training for the requested jobs (listed below).

Male Section Leader

Female Section Leader
Assistant Program Coordinator
Activity Coordinator

Cabin Leader

You must provide Service Canada with the missing information within 5 business days following the date of
this correspondence. If clarification is required regarding elements of your application, please review the
Applicant Guide and program eligibility requirements.

If you fail to respond within the above specified timeframe, your application will be deemed ineligible.

The Department's decisions on the Canada Summer Jobs application process are final. However, if you have
any questions concerning your application, please contact me at (289) 269-4084.

Please include your project number in all future correspondence.
Sincerely,

Lee, Tori

Service Canada

STN DON MILLS, P.O. BOX 538
North York ON M3C ON9

victoria.lee(@servicecanada.ge.ca



Office (Mill Stream)

From: Office (Mill Stream) [office@millstream.camp]

Sent: Monday, March 04, 2019 1:14 PM

To: ‘bijal.somani@servicecanada.gc.ca'

Subject: RE: Missing information on your Canada Summer Jobs application - Project Number:
016152738

Health and Practices in the Workplace:
1) Allemployees are required to complete the following courses first and provide a certificate of completion
(where available). These courses are usually completed online:
a. Ontario Accessibility Disability Act
b. WHMIS/GHS
¢. Ontario Occupational Health and Safety Act Training
2) Allemployees complete onslte training the following areas:
a. Abuse/Harassment Prevention Policy
b. Fire Extinguisher Safety and Usage
c. Emergency Procedures
d. Use of specific equipment
e. Use of chemicals including MSDS sheets applicable to their job responsibilities
3) Allemployees are trained on risk management in the areas they are responsible for
4) Allemployees are supervised closely during their training period with on-going feedback, work inspection and
mentoring to ensure all tasks are completed safely to ensure no hazards can cause harm or adverse affects in
the workplace

Please let me know if there are more specific details that you require.
Thank you,

Larry

Larry Chupa

Mill Stream Bible Comp
& Retreat Centre

880 Old Mill Rowd
Omemee, ON, CAN
KOL 2W0

Phone: 705.793,6521
Fox: 705.799.1465

Emoit: office@niilstreagm.comp
Web Site: www.millstream.comp
Facebook: ywww.focebook.com/mill.streom.7

Instagram: millstreambiblecamp

Stream

Raachmg Chﬂdren, g the Churh
SINCE 1946




Office (Mill Stream)

From: Office (Mill Stream) [office@millstream.camp)

Sent: Manday, March 04, 2019 1:14 PM

To: ‘victoria.lee@servicecanada.ge.ca'

Subject: RE: Missing information on your Canada Summer Jobs application - Project Number:
016152738

Attachments: image002.jpg

Other and/or Additional Information: Training; Please confirm the duration of and compensation provided for
all mandatory training for the requested jobs (listed below).

All job positions would be a at a minimaum of 5 days of training paid at the same rate that would be received (if
approved) by Canada Summer Jobs for each of the positions listed below:

» Male Section Leader
Female Section Leader
Assistant Program Coordinator
Activity Coordinator
Cabin Leader

Please notify me if you require addifional details.

Larry

Lorry Chupo

Mill Stream Blble Caomp
& Retreat Centre

880 Old Mill Rood
Omemee, ON, CAN
KOL 2Wo

Phene: 705.799,6521

Fax: 705.799.1465

Emali: office@milistream.camp
Web Site: www.milistreom.comp

Facebook: www.focebook.com/millstream.7
Instagram: millstreambiblecamp

Reaahmg Children, Serv the Church
SINCE 1946

From: SV-5F-CS0S [mailto:no-reply-aucune-reponse@hrsde-rhdec.ge.cal

Sent: Thursday, February 28, 2019 12:33 PM

To: Mr Larry A Chupa

Subject: Missing Information on your Canada Summer Jobs application - Project Number: 016152738

2019/02/28



Mr Larry A Chupa

BCM International {(Canada) Inc.
880 OL.D MILL RD

OMEMEE ON KOL 2W0

Project Number: # 016152738
Constituency: Haliburton-Kawartha Lakes-Brock
Subject: Missing information or clarification required on your Canada Summer Jobs application

Thank you for applying for funding under the Canada Summer Jobs program. Your application is missing
and/or requires clarification of an essential requirement in your application:

o Other and/or Additional Information: Training: Please confirm the duration of and compensation
provided for all mandatory training for the requested jobs (listed below).

Male Section Leader

Female Section Leader
Assistant Program Coordinator
Activity Coordinator

Cabin Leader

You must provide Service Canada with the missing information within 5 business days following the date of
this correspondence. If clarification is required regarding elements of your application, please review the
Applicant Guide and program eligibility requirements.

If you fail to respond within the above specified timeframe, your application will be deemed ineligible.

The Department's decisions on the Canada Summer Jobs application process are final. However, if you have
any questions concerning your application, please contact me at (289) 269-4084.

Please include your project number in all future cotrespondence.
Sincerely,

Lee, Tori

Service Canada

STN DON MILLS, P.O. BOX 538
North York ON M3C ON9
victoria.lee(@servicecanada.gc.ca




Office (Mill Stream)

From: Office (Mill Stream) [office@millstream.camp]

Sent: Friday, March 08, 2019 3:26 PM

To: 'victoria.lee@servicecanada.ge.ca’

Subject: RE: Missing information on your Canada Summer Jobs application - Project Number:
016152738

Attachments: image005.jpg

The date(s) of the 5 day training for each position:

Male Section Leader — May 6-10/19

Female Section Leader — May 6-10/19
Assistant Program Coordinator — May 6-10/19
Activity Coordinator — May 27-31/19

Cabin Leader — July 1-5/19

Please notify me if you require additional details.

Larry

Larry Chupa

Mill Streom Bible Comp
& Retreot Centre

880 0id Mill Road
Omermee, ON, CAN
KoL 2wWo

Phone: 705.799.6521

Fasx: 705.799.1465

Emali: office@millstream.comp

Web Site: www.mlllstream.comp

Facebook: www. focebook.com/millstreom.7

Instagrom: millstreambiblecamp

ill'Stream
Reaching Children, Serving the Church
SINCE 1946




Office (Mill Stream)

From: Office (Mill Stream) [office@millstream.camp]

Sent: Saturday, May 04, 2019 5:58 PM

To: ‘Director BCM'

Subject: FW: Canada Summer Jobs application - Project Number: 016152738

From: SV-SF-CSOS [mailto:no-reply-aucune-reponse@hrsde-rhdce.ge.ca]
Sent: Thursday, May 02, 2019 11:09 AM

To: Mr Larry A Chupa

Subject: Canada Summer Jobs application - Project Number: 016152738

*¥**This is a system generated e-mail. Please do not reply**+*

2019/05/02

Mr Larry A Chupa

BCM International (Canada) Inc.
880 OLD MILL RD

OMEMEE ON KOL 2W0

Project Number: # 016152738

Constituency: Haliburton-Kawartha Lakes-Brock
Subject: Canada Summer Jobs application

We appreciate your interest in Canada Summer Jobs.

Thank you for providing additional information. After a full assessment, your application has been deemed
ineligible for the following reason(s):

o The proposed project/activity is ineligible - Projects or job activities that restrict access to programs,
services, or employment, or otherwise discriminate, contrary to applicable laws, on the basis of
prohibited grounds, including sex, genetic characteristics, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or gender identity or expression.

The Department's decisions on Canada Summer Jobs applications are final. However, if you have any questions
about the process or the decision made in respect of your application, please contact me at (289) 269-4283.

If you proceed with plans to hire a youth this summer and are interested in advertising your job vacancies, you
may visit www.jobbank.ca. Job Bank offers free job postings to employers, including job listings for students.

Sincerely,

JEFF SUM, Director/Directeur
Service Canada



STN DON MILLS, P.O. BOX 538
North York ON M3C ON9



From: Office (Mill Stream)

Sent: Saturday, May 4, 2019 5:58 PM
To: 'Director BCM'
Subject: FW: Canada Summer Jobs application - Project Number: 016152738

From: SV-SF-CSOS [mailto:no-reply-aucune-reponse@hrsdc-rhdcc.gc.ca]
Sent: Thursday, May 02, 2019 11:09 AM

To: Mr Larry A Chupa

Subject: Canada Summer Jobs application - Project Number: 016152738

***This is a system generated e-mail. Please do not reply***

2019/05/02 D

Mr Larry A Chupa TH.lé lé EXHIBIT c T REFERRED TO IN THE

BCM International (Canada) Inc. AFEIDAVIT OF <75 i

880 OLD MILL RD | OF%“%V | Mb

OMEMEE ON KOL 2W0 SWORN BEFORE ME THIS /_5 DAY
OF \Se /[

Project Number: # 016152738 e

Constituency: Haliburton-Kawartha Lakes-Brock
Subject: Canada Summer Jobs application
We appreciate your interest in Canada Summer Jobs.

Thank you for providing additional information. After a full assessment, your application has been deemed
ineligible for the following reason(s):

o The proposed project/activity is ineligible - Projects or job activities that restrict access to programs,
services, or employment, or otherwise discriminate, contrary to applicable laws, on the basis of
prohibited grounds, including sex, genetic characteristics, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or gender identity or expression.

The Department's decisions on Canada Summer Jobs applications are final. However, if you have any questions
about the process or the decision made in respect of your application, please contact me at (289) 269-4283.

If you proceed with plans to hire a youth this summer and are interested in advertising your job vacancies, you
may visit www.jobbank.ca. Job Bank offers free job postings to employers, including job listings for students.

Sincerely,

JEFF SUM, Director/Directeur
Service Canada

STN DON MILLS, P.O. BOX 538
North York ON M3C ON9



Court File No. T-918-19 -~
FEDERAL COURT
Between:

BCM INTERNATIONAL (CANADA) INC.
Applicant

and

CANADA (MINISTER OF EMPLOYMENT, WORKFORCE DEVELOPMENT AND
LABOUR, and THE ATTORNEY GENERAL OF CANADA)

Respondent
CERTIFIED MATERIALS OF THE RESPONDENT
Department of Justice Canada Justice Centre for Constitutional Freedoms
Prairie Region, Edmonton Office #253, 7620 Elbow Dr SW
300, 10423 — 101 Street Calgary, Alberta T2V 1K2
Edmonton, Alberta TSH OE7 Phone: (587) 998-1806
Telephone: (780) 495-6607 Fax : (587-352-3233
Facsimile: (780) 495-8491
Per: Kerry E.S. Boyd, Jennifer Lee and Per : Marty Moore, Rod Wiltshire and Jay
Andrea Bailer Cameron
Counsel for the Respondent Counsel for the Applicant

THIS I8 EXHIBIT (){ " REFERRED TO IN THE

AFFIDAVIT OF [ ey Chucpir)

.
SWORN BEFORE Me THIS |2 ™ DAY
OFSW ' 20 1<
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Certification

The Notice of Application in Federal Court File No. T-918-19 dated June 3, 2019 contains
a request pursuant to Rule 317 of the Federal Courts Rules for material. The Rule 317
request includes a request for the following material (the “Request’):

1. The record of all documents and other materials before the
Minister or delegates informing the Minister's Mill Stream
Decision.

2, The record of all documents and other materials in the

possession or control of the Minister regarding BCM in
relation to BCM's 2018 CSJ application for Mill Stream and
the reasons for its denial.

4, Such further and other material that may be in the
possession, power or control of the Minister and which may
be relevant to these proceedings.

The Notice of Application defines the “Mill Stream Decision” as:

“a decision of the Respondent Minister of Employment, Workforce, and Labour
(the “Minister"), through her delegate, a representative of Service Canada, a
department of the Ministry of Employment, Workforce, and Labour (the “Ministry"),
denying the Canada Summer Jobs (“CSJ") application of BCM International
(Canada) Inc. (“BCM”) for grants supporting youth employment at a summer
camp...."

In response to the Request, | certify that the attached are true copies of all the documents
and other materials relevant to the Mill Stream Decision in the possession of the decision-
maker — the Regional Assistant Deputy Minister, Ontario - which the Crown does not
object to producing.

Dated this_{S _ day of July, 2019.

7

Tom Azouz,

Director General, Ontario Region, Program Delivery Branch, on behalf of Her Majesty

001
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http://www.millstream.camp/2018staffapplication.pdf
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Address : R | city

Postal Code | Tel. No. | Email

Name | Relationship

Address ] City

Postal Code [ el No. | Email

Name | Relationship

Address [ City

Postal Code | Tel. No. l Email

AVAILABILITY %

’ ' ] The weeks you are reqtilred to work are [ 5

*Student staff must apply for the entire 4 2 weeks of JULY, 8-14 Trekkin’ Camp

summer camp in July and August. jgg 122531 ';r.;l?r:‘tnn;“ g;r:n’;‘:‘p

Eopivpitr bl Al 5% AUGUST 5:11 Trekkin' Camp

AUGUST 12-18 Trallblazin’ Camp
ALL STUDENTS: It is mandatory to attend all of the required precamp training held from
Friday, June 20™ at 7pm to Friday, July 6" at 7pm to work at Mill Stream
The precamp training week is an unpaid week. | understand that if 1 do not attend the required tr airii g | may not be hired.
O YES, | agree to attend.

1S MONETARY COMPENSATION REQUIRED FOR THE WEEKS SERVING? [OYES' [INO

THIS IS EXHIBIT “ 5 REFERRED TO IN THE
AFFIDAVIT OF % %
SWORN BEFORE ME

or Sef

210



2018
SUMMER CAMP
STAFF APPLICATION

‘380 Ol Mill Rd,; Dmemes, ON KOL'2WO @
Phone: 7057996521 Fax: 705.798.1465
Emall: sfficemilistream.camp-
Weh Address: www MillStréanm.camp -
=

wmmmmmmmm awmm
mwfww«wxsmm»ww

Prease print clearly ortype.
APPLICANT INFORMATION
Addrass. ' City: l Provinze: i Postal Code:
Phone #: Eemails facebook Account
[r— Birt Date- o | o v, | Gender =M 2F
Listanycmugawwdmdeﬂedmm Number of camper age
Year Lovel, depend <l
MmehﬂSm~$mﬂ“ Madivm & 8 XXlame T LEAp
PERSONAL
Why did you apply 1o be s camp stalf member?
UThat bs your Shjethve M eT Harve you ever i5d
' ) achédygmmst?
E A% camp here age group, sctmties: What age chikiren
Have you ever bepn tonvicted of a crime or doyou iy have pes pending? Hf yes, please melude sxplanation”
Hava you ever been convicled of 4 ¢rime of doyou have th pendmg? U ves, please include sxplanation Tyes Tno Hno,
are 1o undistan a Police Records Chack? 2 ves Tno -
CURRENT / MOST RECENT EMPLOYER
Contact Name Tie Emp 1 from e o -
Address City
I Postal Code [ Tol No. 1 Fax No:
PREVIOUS EMPLOYMENT
Contact Hame Tite ]" Pl from ey o__ .
Company Addrass B3
Provinte Postal Code- Tel,No, | Fax No;
MINISTRY ORPORTUNITIES
What position are you i sted 7 1 prefe }motd«mﬁm ucoodmdﬁmidmbyma&kxyi Qw.’.mmbﬂovmgau
LEADERSHIP STAFF :
BROGRAMSTAFF | __Cabinlesder | _ AssistorCatin Leatier | __ Bibda Toacher. | Leager
SUPPORTSTAFE | Compiuse | CampCook | _ KithenAWe | _Orioghst | b | Hosserebying
SPECIALTY STAFF | __Head Litiguant . || (eguarg | - AssistintUmscuars | Loader | Ottr:

'CAMP PROGRAM INTERESTS AND SKILLS
arnfulymﬁm%mmmamlmmﬂmwmmmmmmmwamm
m&mmwmmunkm&wcﬁm

are offered dependentupon h §

mmwmwmmmmc«amhmm“m
CORE ELECTIVES

Yoxi must check at least 3 programa that you are willing to lead, double chackmark these,
Aswell, you must check 3t Iopat 2 programs that you are willing to aasist. single checkmark thess;

Dunng pre-camp Yaining we mmmm@mw«m&zmmmmmhmwwm‘
Check s many exira progran Wm&(wuamwmmmmwm:mmm )

2 Swim Lessons: | o Canoeing | oo Afchery. | o Drama | 2 Sports. s | 223 Nature Study | 22 Wit [ cans
AUXYUARYELECTWES

Mummeﬁawcgmasw%wywmmwbemwwm
Hywmwi&\ghlewgg@ ﬁmse&ywmm&ngb i;zwm&m
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CAMP PROGRAM INTERESTS AND SKILLS

Caretufly check progran skils below which hoid special interest for you and those in which you can be'lead orassist.
mmmsmhmuu&d&edmw
: ara programs which ars offsred depenident upan having enclgh pérzonnel
wha have the abilty 1o texch tham alter the Core Electives hiave haan assigned,

CORE ELECTIVES:
You musi check st leant 2 programs that you are wiling fo lead; double chackmark thase:
As well, you ust check at least 2 proqrams that yol are wiling © asalat, singls checkrnrk theso
Dufmgpra—camp&—a«mgwﬂ@mmmmmmhﬁwwleMmWhmmmm

Chéck a5 many exira progranis 35 spplicet W%Muab&mi«ﬁmwwﬁa&«sﬁd :
"I Swim Lessons | £ Canobing | o= Aréhery | =7 Drama | o Sparts | o Matre Study | = Music = Crafts
AUXILIARY ELECTIVES
Mammmm%&&ammﬂ&emhm%m,
ifyou are witlig to lead, double checkmark these. If you are wiling 1o-assist, single checkmark these.

= Bible Toaching: | == Geocathi | S Fist AWPCPR | on Sign Language | - Drawing | =P

= Pholography | == Puppets | == singing | o storyteting | == Scrapbooking | = Other

Indicate it you have any special qualifications below {e.g ORCKA NLS, ste )

Is Wiera any activity orhobby in'which you have done special wark or have special ability? Give detaiis:

CAMP PROGRAM ACTIVITIES
Chock off activties vou would Be infstestid in being invobied vith: Chack all thal ace icable
= Audio Equs S L — = Videcaraghy = Gardening 1S Rock Gmbing
= Fishing SSongLeading |7 Grounds Maint. | = Other | o Omer
Dayouswms? What YMCA or Hed Cross Ratings dovou hold (please st ol
Do yous play a musical mstrument?  THo - ZYes I yes, which?
REFERENCES

(required for ALLNEW spplications only)

ﬁmm&dmm&w@m(mm&m}mmmm
, Sehodt DMK, Comet, Chuarelt

*Additional weeks 1o seérve may b available;
SAGulstalf circle the wéeks you sre sviiable.

(Example: Pastor, Youth Leadar, :
“Ensure that your nfomﬂcn ue aware the! may will be cﬁniadut Emalt is'the preferred and quick hod of
Wil i o compleb and?e&mawmformbymaﬂ.iaxmpoﬁzlm@i
PastonYouth Leader [ Farm of Chiurch [ Vears Rown
Address | ooy | Province
Poztal Code | Tel. No. |- Emai
Hame | Retationship | Years Known
Address: | sy | Province
Postal Code | Tet o, | Emat
Home | Retationship | Years Known
Address [ oy | Province:
Postal Code | TetNo. | Emai
Hame: | Retationship | ears Known
Address [cs [Provee
Postal Code [ Tel Ko | Emat
AVAILABILITY

“Studort staff mustapaly for the entre & Y weeks of St 0t Tomer Lo 0 Yotk e

summer camp In July and August. JULY 1521 Trekkin' Camp.

JULY 22:24 Baginnin® Camp
AUGUST 5.11 Trekkin® Camp

AUGUST 1218 Trailblazin’ Cam, -
T3¢ 1t Is mandatory to attend adl held trom
S T ey Sl e o o g

ddcymi'ﬂ’a( 'prm to Friday, July 6 at Tpm 1o work

The precamp training week s an urpald week. mwmstmmmmﬁmmwmtmmmw

G YES. Lagres to strend.

IS MONETARY COMPENSATION REQUIRED FOR THE WEEKS SERVING?. DYES OHNO

DOCTRINAL QUESTIONNAIRE

THSTHUGTIONS FOR COMPLETING THIS SEGTION — READ CAREFULLY

1} mmmwmmmmmmumwwsemmmma

NEORALL. |2 Frowata ety Inchuda for sach quastion whers requested

N You may tise semeshwo!papaﬁmeded Wsmﬂwﬁd@&wmrwﬂ:&m
Complels both steps:
1} Chackono: )

i -m:&wmdmammymwcuahmnm(&bseeph
FOR *mmdwwnmymﬁ Ma balow)
RETURNING. | 2y s stafl mast O‘P-‘-‘?“ ? m:m'“ o
mlnwhn‘mawngrmammmap«xmmxmraamp

STAFF ONLY:
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1S MORETARY ! COHPERSAT!ON REQUIRED FOR THE WEEKS SERVING? 'DYES TINO

'DOCTRINAL QUESTIONNAIRE

INSTRUCTIONS FOR COMPLETING THIS SECTION ~ READ CAREFULLY

FORALL f)%mmummmmm&mwhsmmm

HEW STAFE: 2} Fill sut'a¥ guestions balow sg for edch son where
* Ywmmzmmﬂmiofm«ﬁmd Mcompts%emmmﬁ&&wmrsp&am

Complete both steps;
1) Chétk one:
T Thete até na ges i1 vy Doctrina! Quest i {Gcbz!tp?}
RETZ%NG " 2 Thare are changes in my Doctrinal Quest "‘ rjes i the sections below)
b 2 Mwmgs!aﬁnms!n lete ona separate piece of paper 1o the foflowing g
STAFF ONLY: ' waysofmgmw mbpsaawwmtsmwxmmp‘

b memwmmmmmmwm&sw
Mﬂmmg.mmxdwdodeﬁemwymimngmwmm

Thabngm of your g % dfe foth v the content is.
Churcii you attend: &re 70U a Hembar. Your ivobistent at your Chureh:
Tyer Tao
Pastors Hume: Chureh Phone Number

SECTION 1 Salvation

a3y Explam how you came 1o Know Christ as your Savior. Please ty 1o be specific about your expenence.-

b} How jong have you besn saved?

¢} iseveryona bom in gin and is & siner? Ghe one verse 1o support your answer
d) - Dis Christ &n in our place for our 5ins? Giya one verse 5 subpoft your answer,
@) Can our good works bring faver with God and save us? Give one verse 1o suppart your answer:
7y Does God save us i we truly belisve in His Son, Jasus Chaisi? Giop One varss 10 support your answer
4} . When one i truly bom again is their elemal destiny is setiled forever? Give ohe verse oy support your answer.

by Bnosfly explain how o be saved using Schipture refsrences:

SECTION2 Veord of God:

a) 115 the Bible inspired? Givg one verss to SUppon your answer;

b} . Can the Bible be taken as the final authority in matters of kfe and conduct today?

SECTION 3 Godhead -

a) Do you believe in the Trinity? Why? Give one varse 1o support your answer;

b) Do you belisve that the Father, Son and Holy Spintare . Grve one verse 16 supporl your answen
distingt persons, each with His own work and yat eo-equal?

SECTION 4 Jesus Christ:

a)_Is He coming visibly 16 eartiy again? - Give orie verse 16 stipport your answer:

by _Is He the Son of God biorn of 3 virgin? | <} Did He work miracles while here on eanth?

d) [hd He five a sintess Rfa? Give one verse 1o sapport your answer:

©) 'Did He really die and was He buried? [1).- Did He rise again the thind day in bodiy form?

"SECTIONS ____Holy Spinit

a) 1 He 3 real personality? | b} Do you believe in being fited with the Spint?

). Do'we receive the Haly Spirit when we beave? | 4} Do you speak or pray in tonguas?.

SECTIDH S Man

2} sman'is the product of svolution or ditect treation?” Give ona verss lo Suppor your answer

b} Can natural man do snything in himsell to plesse God? “Give one verse o support your atiswer

<} Wc&ad@aﬁm’m' deviduat bie of und ng the Gospel Gree one verse o support your answer,
be ished i they have not d Christ as Savior?

SECTION 7 Holy Living

a) s it Gud's will for Christians 16 five an exemplary ifa?’ Give ona 'verse 1o suppont your answer’
b) Can God give s power to cvercoma sin in oty thas? Giva Gna verse 1o suppont yout answer
¢} Does God dasira us 16 be séparite from the things of the'world? Give one verse 1o suppont your answer.

d) Do you sesk to plaase God i the matierof perzonal habits?

o} ‘Do you seek fo please God i yoir relationships with the opposite sex?

1} Do you betieve pre-marital or extra-marital sex re&;ﬁoﬂﬂﬁp@am sin? Giie pne verse 10 SUpport your ansiwer.
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I persu v ofir 6COS. A COF . ¢ Conte TTOTTL

@IIQ ®0 i R M O® ex - BB AP

CEFT mmmmwwmmm VI VETSE IO SUPDOTY YOUr ariswer

4} b5 Helthe Son of God bom ol avifgin? Ic) Did He work miracles while here on 6anth?

d} Did He five a sinfgas We? Gt one Verse W suppor! youranaWer:

&} -Did He really dis and was He butied? [ 1) Did He dise again the third day in bodily form?

SECTION S __Holy Spirit

a) Ja He areal personality? |8 Do you befieve in breing filed with the Sprit?

€) Do we receive the Holy Spirif when we bebave? 1 d) Do you speak or pray in tongues?.

SECTION & Man

3} 15 man 15 the product 'of evolistion or dirdtt creation? Give one versa ko SUppod your dnswer

b} . Can natural man do anything in himsell 1o please God? Give one verse in sipport your snswer

£) Wila chid or any Indive hile of rstanding the Gospal Givit one verse B suppot! youranswer,
be By punis L’teyhmnm iccepted Chistas Savior?

SECTIONT Holy Living

= 3) 18 { God’s will for Cheistians 1o ve an exemplaly Be? ‘Give one versi (o Suppoit your st
| _b) Can God give us powet I overcome sin i our kves? Giva onie verse 10 suppbrt your shswar
7 <) Does God desire us o Be separate Trom the things of the word? Give one verse 1 Support your answar
" d} ‘Do you seek 1o please God in the matier of personal habits?
' 2} Do you seek to ploase God n'jotr relationships with the apposite Sex?
1} Do you balieve praimarital or extra-mantal sex refatichships are sin7 Give ona verse 10 suppott your answer:

0} What 18 vour balief about homozexuality? Give a verss t support your answer.

SECTIONS Future Things

a) ‘Where will the belipver go Whan he dies? Give one verse to support yolr answer.
b} Wherewitl the unbelisvar go when he dies? Give o versé 1 SUppor Your answer:
<} ‘Does the punishment of the los last fotever? Giva one verse 1o support your answer;
d} Is there 5 socond chance 19 be saved alter death? Give one verss b support your answer.
‘Additonal Comments:
T hiove read and fully und d in s ion. | certiry 1hal ai onswers Given by me ars Bccurate. and
mdmmdﬁmtmpmwmmdmsappmm does not énsure me a position, | authorize Mill Stream Bible Camp:
audRwemammcmmewfcmnmswedabmmﬁlrﬂ&seesmpmkmkabﬁyhrpfmvgmsmmm
W accepiad for service:
. tmdwzmmtlwmmedbm:%aﬂmcmckamyw it and all ink ing nYy :
mpmnecmmmwumwm d { rranner and. dis mmwﬂsaem&mcmpmamaama
cy?dwy .
- sgion andfor ion of the facts d ray be just cause for immediate diseissal without prior

. lwb%&ﬂ%%ﬂ%sd%%ammmwwmﬁ%
+  Vogres o obide by BOM Stalement of Faith and Community Standards Stafement.
!hmmd,mdenmdandggﬁbmm

SHENED! DATE:
All comespordance witl bis by small Wstad 68 the Font page unless athankise g  hare:

Wit Sheam Bitile Camp and Retreat Centre is owned and d by BCM "{Canada) Inc.

OFFICE USE ONLY.
2 1 A §

Data Recatved — Diate Fest Resporsse Isoued e

~ 7 -
Dote Firs! Referente Received - !__Y?_ Dals References Baugd - /, - l__%__
Dato Second Raterente Retetved AN Datis Phone Interview Compisted A
Date Thiid Ratrence Recelved i D ivperson erview Complated d P

=3 kil ey 5] il

Date Fouth Relerente Recaived e Date Response Sent wtwtwe
HOTES:

214



PRV R

Ontario @
Ainistry of
q oUr

‘What Counts as Work Time?
Csnhent lazt revivoredy Mol 2849

s S Wivk & Svettiza Tool & What Counts 2 Work Tifme?

+ o fw?ube

Q) unsaan

wworkasfeON | #workiairon

1tis v to'dete &t counts ag work Hme (hotrs of work) for the purpbses'of determining
’ 166 vith the minimum wage, and Hours of vork (incd rest i :
under the Emplovisent Stindards Act (ESA),

cally, work is considered to b performed whien the emplovee Is actinlly working or the embloyes s
mmﬁmmhwmwstwamwium However, even if the employee Is fequired to stay, he
or she Is not considered 16 be working during the time that hie or she is entitled to take time 6 and does
take time off for:
«-an wafing g period;
« ‘sireping {provided that the employer provides the sié f and the ee is entitled to at

ast sbt uninterrupted hours off worl); or
«“argaging i private sfeirs or pursiits.

MNote thiat an employes who is not at the workplace but is “on call” Is hot considered.to be working unless
“the un-call employen is calfed Into workl

Travel Time
Commiting time and travel during the workday are treated &fferently under the £5A4:

mmmkmﬁmawgmmmmwm&mnmmwm Thisis ot
‘counted as work timé for the purposes of the £54,

However; thete are a number of gxcestions to this rule,

o 1f thr emploves takies a work vehite Hiom in the avering for the convenience of the employer, the'
werk time bepins when the empliyes tedves home In the moming'and enids when he of $he srrives
homs in the'evening.

+ If the emploves s dto WMwwsmwmmmwmme,
ﬁmesaspemmbemmdaswwk

. lfmeemb}wethasausua!Mdmwismrﬁmmtoamwlm&mtommm the
timi traveling to 3nd from that other (ocation is Counted as work time:

Time spent travelling during the course of the workday s considered to Ba work time.
Training Time:
'ﬁm&MWMW&WMBW&WMW«WW&W&WBM&

F«We‘w&mmemm ’ the mployes of whereitls
= of continusd smph Inupodﬁm,mewmﬁ:mkmdaedtobemk
A

Titne spent ln training that Is not required wmms«wmwmwaﬁm@em&mw
Tier Jobr is not counted a5 work tUme. For exymple, where an employee hoping for a promotion with the
empicﬂfer rairing in‘order to qualify for it, ime pent takdng Use tralning bz not considersd tobe-

please complete our survey,

Employneent Standards Mﬁ
H35-326-T180 [Grerces Tororss
1-500-521-3551 {rad frue WMA«;
1-866-557-B893 7TV &r Faaring tmzabed}

toamasrus | stemsieiiry | miseny | e e

https://www.labo
ur.gov.on.ca/engli
sh/es/tools/hours
/what counts.php
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Certification

The Notice of Application in Federal Court File No. T-918-19 dated June 3, 2019 contains
a request pursuant to Rule 317 of the Federal Courts Rules for material. The Rule 317
request includes a request for the following material (the “Third Request’):

3. The record of all documents and other materials before the
Minister informing the Minister's decision to impose the
impugned Provision on any CSJ application.

The Notice of Application defines the “Impugned Provision” as the provision in the 2019
Canada Summer Jobs Applicant Guide which defines ineligible projects and job activities
as projects or job activities which:

“restrict access to programs, services, or employment, or
otherwise discriminate, contrary to applicable laws, on the
basis of prohibited grounds, including sex, genetic
characteristics, religion, race, national or ethnic origin,
colour, mental or physical disability, sexual orientation, or
gender identify or expression;”

In response to the Third Request, | certify that the attached are true copies of all the
documents and other materials relevant to the decision to impose the Impugned Provision
in the possession of the Minister of Employ . , _ bour,
which the Crown does not object to producid'® ' EXHIBIT* /" RECERRED TO IN THE

AFFIDAVIT OF [a/g B/
\

SWORN BEFORE ME TH
day of July, 2019. OF \Sép/

Dated this

Tahiya Bakht,

Senior Advisor, Office of the Honourable Patty Hajdu, Minister of Employment,
Workforce Development and Labour, on behalf of Her Majesty
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BYH  social Development Canada  Développement social Canada NUY 102U

Deputy Minister Sous-ministre

2018 SC-NHQ 002679

SECRET

SOLICITOR CLIENT PRIVILEGE
AND LITIGATION PRIVILEGE
IRBV

MEMORANDUM TO THE MINISTER OF EMPLOYMENT, WORKFORCE
DEVELOPMENT AND LABOUR

CANADA SUMMER JOBS 2019: QUALITY JOBS FOR YOUTH
CHANGES TO PROGRAM ELIGIBILITY

FOR DECISION AT YOUR EARLIEST CONVENIENCE

SUMMARY

» The purpose of this memorandum is to seek your decision on program eligibility
changes for Canada Summer Jobs (CSJ) 2019, as well as to outline further

decisions that are being sought under separate cover to support the launch of
CSJ 2019.

« In keeping with the renewed policy objectives of the Youth Employment
Strategy (YES) to provide youth with quality job placements in safe, inclusive
and healthy work environments, the Department has strengthened the policy
rationale supporting CSJ funding decisions (Annex A). Linked to this rationale
and your statutory authorities, the Department has developed eligibility

requirement options to support funding decisions and address stakeholder
concerns.

» Your approval is being sought at your earliest convenience regarding:

a) Language for the Employer Attestation (Annex B); and,
b) Ineligibility Criteria (Annex C).

« The Department has sought your approval of the proposed approach to
strengthen the program delivery (2018 SC-NHQ 002722) as well as the program
parameters for CSJ 2019 (2018 SC-NHQ 002770) under separate cover.

THIS IS EXHIBIT*U » REFERRED TO IN THE

AFFIDAVIT OF chz@ C}\,MW |
s B\H‘/ DAY

SWORN BEFORE ME T!

OFSQD( 20 \¢

I I T
Canads
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-2- SECRET
SOLICITOR CLIENT PRIVILEGE

BACKGROUND

e CSJis an initiative of the YES, the Government of Canada's commitment to
help young people get the information and gain the skills, work experience
‘and abilities they need to make a. successfut transition into the labour market,

PR Cabinet Confidence

= In keeping with the renewed YES, the CSJ program will now be open to all
'youth between 15 and 30 years of age, not only students. The objectives of
the program are also being updated to place greater emphasis on the creation
~of guality work experiences for youth that provide opporiunities to develop
and improve thelr'skills. Through the application of national and local
priorities, CSJ also seeks 1o improve access fo employment opportunities for
youth who face unique barriers.

« To achieve the policy objectives and to address feedback from stakeholders,
the Department has identified how the program could be strengthened to
-ensure that jobs funded under CSJ take place Ininclusive and non-

discriminatory work environments that are in compliance with all applicable
laws.

2018 Eligibility Changes

= A new requirement was introduced in CSJ 2018 1o help prevent Government
‘of Canada funding from flowing to organizations whose mandates or projects
may not respect individual human rights or the values: undeﬂymg the
‘Canadian Charter of Rights and Freedoms (Charter). All applicants were
required to attest that both the job and the arganization’s core mandate
‘respecled the following principles:

“altest that both the job and the organization’s core mandate respect individual hnman
rights in Canada; including the values underlying the Canadian Charter of Rights énd.
Freedoms as well as other rights. These include reproduclive rights and the right lo be
iree from discrimination on the basis of sex, race; national or ethnic origin, colour, mental
or physical disability, sexual orientation or gender identity or expression.”

‘s The.inclusion of this language in the Attestation put the onus on the applicant
to self-assess ihat their ergamzaﬁorxa! mandate and job placement complied
with program eligibility requirements. Further to implementing this approach,
Supplemental Information was published by the Department to clarify the Use

wld
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-3- SECRET o
SOLICITOR CLIENT PRIVILEGE

of the lerms “core mandate” and “respect’. A total of 1,563 program'
applicants did not submit a .complete application with a signed Attestation.

Feedback from Stakeholders

Feedback related to the new eligibility requirement focused on the following

issues

Concem around the use and meaning of “respect” and "core mandate”;

Criticism of the linkage between Charfer rights and reproductive rights;

Aliegatmns of infringements on Charter rights (particularly freedom of
religion, belief, and expression) and/or that the reqmrement represents

compelled speech or a “values test"; and,

'Claims that faith-based organizations were being denied access to a

government pmgram on the basis of their religious beliefs.

oo o

Challenges before the Courts

s Thel anguage of the 2018 Attestation has been subject to a legal chall llenge
before the Court of Queen's Bench in Alberta. There are also 9 judicial review
-applications before the Federal Court chai(engmg the decisions regardi ng
funding.

‘CHANGES FOR £SJ 2018

Bl Czabinet Confidence

‘Department has developed a range of changes to clarify and strengthen
‘program requirements to better meet policy objechyes for inclusive work
‘environments and quality work placements.

s These changes will improve the Depanment’s abi lxty to ensure that project
funding is used for placements that align with the policy objectives, while
aiming to address some of the concems that arose during CSJ 2018,

Policy Rationale (Annex A)

‘Funding decisions should be connected to policy objectives and statutory
-authorities;
> Section 5 of the Department of Employment and Social Development
Acf (the Departmental Act) provides that the Minister shall exercise her
powers and parfsrm the duties and functions relaiing to human
resources and skills development with a view to improving the stanﬁarﬁf
of living and quality of life of all Canadians by promoting a highly skilled
and mobile workforce and an efficient and inclusive labour market; an»:i

el
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SOLICITOR CLIENT PRIVILEGE

relating to social development with a view to promoting social well-
being and income security.

o Section 7 provides the Minister with the authority to make grants and
contributions in relation to programs that contribute to the development
of the human resources and skills of Canadians or that contribute to-
the social development of Canada.

In an effort to reinforce the alignment between funding decision, statutory
authorities and the renewed policy objectives, the Department has defined
“quality work experience” and “respectful and inclusive work environment” and
how these concepts relate fo your statutory authorities under the
Deparimental Act.

Essential to creating a quality work experience is the need to ensure that
program participants—including vulnerable or underrepresented youth in
particular—are employed in inclusive and non-discriminatory work
environments and are contributing to organizations that respect the rights of
all Canadians.

The European Union developed a comprehensive list of indicators of job
quality in 2001 at the Laeken summit. The Laeken indicators of job qualzty
include the following criteria as measures to define a quality work experience:
socio-economic security (i.e. decent wages and secure transitions); skills and
training opportunities; safe and healthy working conditions; the ability to
combine work and family life, and promotion of gender equality.

Quality job placements that provide a positive work experience taking into
account the international Laeken indicators and occur in an inclusive work
environment include jobs that:

o Demonstrate that employers are investing in youth (by paying above
the wage subsndy)

o Provide an opportunity for youth to develop skills needed for
employment;

o Provide mentoring and supervision; and,

o Occur in safe work environments (e.g., work environments with
Workplace Hazardous Materials Information Systems certification and
inspections; with policies against sexual harassment and violence);
and,

o Oceurin inclusive and healthy work environments (as demonstrated
through activities such as promoting mental wellness, promoting equal
opportunity and respect for employeés regardless of sex, age, religion,
race, national or ethnic origin, colour, mental or physical ability, sexual
orientation, or gender identity or expression).

+./5
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Applications to the CSJ program will be screened and assessed against these
criteria for quality job placements to determine eligibility. This will support the
program objective of helping youth develop skills to support their transition to
the labour market, which is in keeping with your powers and duties as set out
in the Departmental Act related to human resources and skills development in
Canada and the social development of Canada. Consistent with the Act's
emphasis on an efficient and inclusive labour market, job placements should
also be available to any youth between 15 and 30 years old, regardless of
sex, religion, race, national or ethnic origin, colour, mental or physical
disability, sexual orientation or gender identity or expression, so they can
benefit from the government programming.

These criteria are especially important for a program that targets youth, some
of whom are minors or deemed vulnerable and, therefore, may be more at
risk of being significantly influenced by discriminatory behaviour and those
practices that do not comply with the law.

The CSJ Application, Articles of Agreement, and ineligible criteria have been
aligned with the strengthened policy rationale.

This note is seeking your decision on the language for the employer
attestation and on options for ineligibility criteria.

DECISION 1: EMPLOYER ATTESTATION

L

The Department has developed a proposed Attestation for employers to
declare their adherence to the eligibility requirements (Annex B):

The proposed Attestation retains the structure and approach of the 2018
Attestation and will remain in the Application Form immediately above the
Applicant's signature block and ahead of the Articles of Agreement. The
Attestation will also form part of the Articles of Agreement.

The language below will appear in the Attestation:

“On behalf of my organization | declare that:

1. l'have read, understood and will comply with the Canada Summer Jobs Articles of
Agreement; ,

2. lhave all the necessary authorities, permissions and approvals to submit this application
on behalf of myself and my organization;

3. The job would not be created without the financial assistance provided under a potential
contribution agreement; ,

4. Any funding under the Canada Summer Jobs program will not be used to undermine or
restrict the exercise of rights legally protected in Canada.”

.16
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Considerations

The proposed language addresses the principal criticisms raised by
stakeholders in CSJ 2018:

o For CSJ 2019, the language of the Attestation has been modified to
respond to stakeholders’ concerns around the use and meaning of
“respect” and “core mandate”, criticism of the linkage between Charter
rights and reproductive rights, as well as allegations of infringements
on Charter rights (particularly freedom of religion, belief, and
expression) and/or that the requirement represents compelled speech
or a "values test’. As a result, for CSJ 2019, there will be no reference
to “core mandate” or the use of the word “respect”. Instead, the
employer must now attest that the funding will not be used to
undermine or restrict the exercise of rights legally protected in Canada.
In addition, new lists of ineligible employers, activities or projects will
be outlined in the Articles of Agreement and Applicant’'s Guide.

o The revised attestation no longer includes a reference to reproductive
rights. However, as per the eligibility criteria, employers, activities or
projects that seek to restrict a woman's access to sexual and
reproductive health services will not be eligible for funding.

The approach of an Attestation has benefits:

» ltis visible and transparent to have organizations sign the Attestation
when applying for funding. The onus remains on organizations to
decide whether or not to apply and the application may still elicit
criticism from some organizations.

This approach still requires the proponent to attest as a pre-condition that
they will abide by the terms of the funding agreement. This, along with the
strengthened terms of the funding agreement, will provide the Department
with a basis to terminate the funding agreement with employers who are
found to be in breach of the terms of the agreement, subject to there being
sufficient and reliable evidence to conclude that there is a breach of the terms
of the Agreement.

However, there will still be greater onus on the Department than in 2018 to
screen out ineligible organizations based on the enhanced program eligibility
requirements as well as the associated eligibility criteria.
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Articles of Agreement

s The revised Articles of Agreement emphasize that funded organizations will
have ongoing responsibility to meet their contractual obligations. The Articles
of Agreement also provide for a specific process to terminate the funding

agreement when employers do not comply with the Articles themselves or
with the terms of the Attestation.

= The strengthened Arlicles of Agreement will include:

o An updated Section 12.0 (Employer Attestation};

o Expanded Employer responsibilities related to the policy objective of
the program to create quality jobs;

o Expanded ineligibility criteria;

o Updated items related to the termination of agreements; and,

o Language related to new mandatory reporting requirements and the
disclosure of information.

1Solicitor/Client Privilege
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DECISION 2: INELIGIBILITY CRITERIA

L]

In addition to changes to the Attestation and Articles of Agreement, the
Department developed two options to provide clear criteria ta CSJ applicants
when determining their eligibility to apply to the program as well as to support

‘Service Canada program aﬁ‘cers when screening the ehg;hil ty of applications

(Annex C):.

o Option A considers eligibility decisions on the basis of employers and
job activities;

o Option B considers eligibility decisions.on the basis of employers, work
‘environments and projects (Recommended).

The following definitions will guide the screening and assessment of
applications for eligibility:

il®
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o Employer: the "Legal Name of the Organization" in the "Canada

Summer Jobs - Application/Agreement”. It is the entity bound by the
terms of the Agreement and who establishes a relationship (Employer-
Employee) with the employee, including the hiring, management, and
supervision of the employee. The various obligations of the Employer
are outlined throughout the Agreement and, in particular, section 9.0
outlines the responsibilities related to the management of the project,
which includes the provision of a safe, inclusive and respectful work
environment.

Project: the hiring, administration of, and job activities as described in
the Application/Agreement.

Work environment: includes a quality work experience which takes into
account the international Laeken indicators in the environment of the
employer in which the job and project occur. Work environments must
be safe, respectful, inclusive, free of harassment, abuse and
discrimination and in compliance with all applicable laws.

Option A: Ineligible Employers and Job Activities

Ineligible Emplovers

o

o000

Members of the House of Commons and the Senale;
Federal Government Departments and Agencies;
Provincial and Territorial Departments and Agencies;
Employers who engage in partisan political activities;
Employers who:

= deny access to their programs or services, contrary to applicable laws, on the
basis of prohibited grounds including sex, age, religion, race, national or elhnic
origin, colour, mental or physical disability, sexual orientation, or gender identity
or expression;

= discriminate on the basis of prohibited grounds including sex, age, religion, race,
national or ethnic origin, colour, mental or physical disability, sexual orientation,
or gender identity or expression;

= foster intolerance, discrimination and/or prejudice; or,

= work lo undermine or restrict a woman's access to sexual and reproductive
heaith services.

ineligible Job-Activities

o

(ST 6 AN

Projects consisting of activities that take place outside of Canada;
Activities that contribute to the provision of a personal service to the employer'
Partisan political activities;

Fundraising activities to cover salary costs for the youth participant
Job activities that:

» restrict access to programs or services, contrary to applicable laws, on the basis
of prohibited grounds including sex, age, religion, race, national or ethnic origin,

colour, mental or physical disability, sexual orientation, or gender identity or’
expression;

../10
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= discriminate on the basis of prohibited graunds including sex. age, religion; race,
natianal ar ethnic origin, colour, mental or physical disability, sexual orientation;
or gender identily or expression;
foster intolerance, discriminalion and/or prejudice; or,
work to undermine or restrict 2 woman's access fo sexuat and reproductive
health services.

Option B: Ineligible Employers, Work Environments and Projects
(Recommended)

Ineligible Emplovers:

o Members of the House of Commons and the Senale;

o Federal government departments and agencies;

o Provincial and Territorial depariment and agencies; and
o Organizations thal engage in partisan political activilies.

o Frmects consasthag uf acﬁv &es ihaz take place oulside of Canada;

o Activities that contribule lo the provision of a personal service lo lhe employer,
o Partisan political activities;

o Fundraising activities to cover salary costs for the youth participant

o Projects and job activities that occur in work environments which:

* restrict access {o programs afsewices, conlirary to applicable laws, on the basis
of prohibited grounds including sex, age, religion, race, national or ethnic origin,
calour, mental or physical disability, sexual orientation, or gender identity or
expression;

= disctiminate, contrary 1o applicable laws, on the basis of prohibited grounds
including sex, age; refigion, race, national or ethpic origin, colour, mental or
physical disabllity, sexual orientation, or gender identily or expression;
foster intolerance, discﬁminaﬁm andfor prejudice; or,

= work (o undermine or restrict a woman's access fo sexual and reproductive
health services.

Considerations

= Both oplions seek to emphasize the requirement for empiccyers to havein
place Inclusive work environment policies and for emplayers to provide
equitable access to programs and services in support of the CSJ policy
objective to provide quality work placements in safe, healthy, and inclusive
work environments.

Eligibility decisions will be more complex this year for program staff.

Applications will also take longer to assess this year in comparison to CSJ
2018, BRI u:»nf!z:jr:nc;

« While both options aim to minimize variability and ambiguity, Option A will
reqwre mare interpretation, fact-finding or follow-up with applicants than in
previous years to support eligibility decisions.

«IM
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Despite all of the program delivery improvements introduced this year related
to screening and assessment, as well as enhanced monitoring and
compliance activities, Option A risks identifying and assessing too many
organizations as ineligible. In the case of Option A, the Department
anticipates that more faith-based employers would be deemed ineligible.

Option A may tend to render faith-based employers ineligible for two reasons:

o Ancillary activities:
= Among the community services they provide, they may also
conduct activities (e.g., a sermon, host pro-life group in their
premises) that could be seen as undermining a woman's access
to sexual and reproductive health services or discriminatory
practices.

o Faith-based organizational governance models:

=  Employers governed by or linked to faith-based organizations
would disproportionately be deemed ineligible given potential
links made by program staff to broader doctrine adhered to by
faith based organizations. These decisions will in particular,
affect applicants who, for example, belong to a faith based
employer that runs a summer camp, daycare, or homeless
shelter.

Assessments in the case of Option A are more complex than Option B.
Eligibility decisions under Option A will require program officers to more
frequently find, consider, and examine factors outside of the Application
process. Specifically, the Department would assesses the broad connection
between information on the organization's mandate found in the public
domain and the subsequent connection to concrete activities in making
eligibility determinations. This will in some cases require the Department to

follow-up with organizations regarding their mandates and activities;

moreover, subsequent negative eligibility determinations may be difficult to
explain to applicants deemed ineligible.

While there was a reduction in the number of faith-based employers who
applied in 2018 as compared to 2017, the approach outlined in Option A
would likely result in similar number of applicants, but an increased number of
organizations deemed ineligible. While this would likely garner media
attention, it should not have an impact on the department's ability to meet its
target of 70,000 jobs.

M2
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Option B enables the department to meet your policy objectives by focusing
on the quality of the work experience, the work environment and job activities.
Considering projects instead of employers enables the Department to make
more informed eligibility decisions that consider the quality of the work
placement in terms of wages offered, skills development opportunities,
supervision and mentoring, safety of the workplace, and the inclusiveness
and health of the work environment.

Applications will be assessed for quality against the following criteria to
support Departmental efforts to recommend projects that:

o Provide supervision and mentoring;

o Declare having implemented the appropriate health and safety
measures;

o Declare having hiring and termination practices as well as a working
environment that does not discriminate contrary to applicable laws;

o Provide employment opportunities consistent with national and/or local
priorities; and,

o Provide skills development, as outlined in the application form.

In terms of assessment methodology, for Option B, program staff will focus on
the quality of the work experience as defined by:

o Job quality
o Work and work environment quality
o Employment quality

These elements of a quality work experience, the factors considered and the
subsequent means to evaluate them are informed by the Laeken indicators

and work conducted by the OECD (OECD Guidelines on Measuring the
Quality of the Working Environment).

13

400



-13-

SECRET
SOLICITOR CLIENT PRIVILEGE

Table 1. Operationalization of Laeken Indicators

Element of Wark
Experience

Factors Considered in
Evaluation

Assessment Criteria

Job Quality

Skilt Development and
Training Opportunities

Mentoring and Supervision Plans must
be provided. Quality of the plans will be
assessed.

Narrative required in the Application
Form on the skills developed during the
placement.

Alignment with CSJ 2019 National
Priorities.

Work and Work
Environment Quality

Physical Working
Conditions

‘Occupational Health and Safety
practices collected in the Application

Health and Injury
Variables

Occupational Health and Safely
practices collected in the Application

Gender Equality and
Inclusion

Declaration that hiring and termination
-praclices do not discriminate as per
applicable laws.

Applicants are asked whether they will
hire youth who are underrepresented or
who have additional barriers to the
labour market.

Signed Attestation.

Alignment with CSJ 2019 national
‘priorities.

L
Employment Quality

Wage

Wages- offered are included in the
‘Application. Must respect minimum
‘wage requirements and higher wages
‘resultin higher scores in the
‘assessment process.

” Length of work
experience

Information provided in the Application
(longer job activities are scored higher).

o Considering gender equality, diversity and non-discrimination as elements of
a quality work environment contributes to both the recruitment of youth who
face unique barriers into the labour market and ensures that their experience
has a lasting and positive impact on their future labour market participation so
that they are confident about their ability to participate in future employment.

» Eligibility decisions made using the approach in Option B will be easier to
operationalize and explain to applicants compared to Option A given they
consider specific elements such as quality of the work environment as defined
by the Laeken indicators and other research.

114
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Assessing projects on the basis of job activity, work environment and work
experience, which are informed by the Laeken indicators and other research,
(Option B) will facilitate consistency in decision making and aligns more
closely with public statements made last year,

With the focus on the work environment, Option B permits program officers to
make eligibility determinations on the basis of the quality of the joband work
‘environment. As a resul, employers that share a business number with an
ineligible parent organization would not be 3utamaﬁcaﬁy deemed ineligible,

5
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RECOMMENDATION

« Decision 1: Employer Attestation: You are requested to indicate your
appraval of the revised Attestation.

» Decision 2: Ineligibility Criteria: It is recommended that you approve
Option B (Ineligible Empieyers Work Environments and Projects) to further
strengthen the eligibility requirements for employers and job activities and
provide additional support to the measures in Decision 1.

NEXT STEPS

PN abinet Confidence ] ,
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Cabinet Confidence

+ Subject to your decision and to support the launch of CSJ 2019, the
Department has sought your approval of the following under separate cover:

= Proposed program delivery enhancements, notably the proposed
approach to enhance the screening and assessment of applications;,
monitoring of agreements, as well as the process for terminating
sgreements up to and including revocation of funding in cases where
issues are identified (2018 SC-NHQ 002722).

« Recommended program parameters for CSJ 2019, i including the
allocation formula, the national priorities, Applicant Guide and the
Information Kit for Members of Parliament (2018 SC-NHQ 002770).

19
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Your decision is requested at yous earliest convenience.

a

eputy Minister

Key Cofjtact: Stephanie Hébert
(819) 654-2447

Rachel Wernick
(819) 654-5991

Mark L. McCombs
(819) 654-1965

f would like an oral briefing

| would like ' of my staff to be briefed

No briefing required

| concur:

Decision 1: Employer Attestation

Revised Employer Attestation

| would like to see additional options

Decision 2: Ineligibility Criteria

Option A ~ Ineligible Employers and Job Activities

Option B — Ineligible Employers, Work Environments and Projects

1 would like to see additional options

120
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| concur:
Patty Hajdu Date
I do not concur:
Patty Hajdu Date

Attachments: 3

408



Annex A

Strengthened Policy Rationale
Overview of the YES Policy Objective

YES is the Government of Canada's commitment to help young people, particularly
those facing barriers to employment; get the information and gain the skills, work

experience and abilities they need to make a successful transition into the labour
market.

The modernization of the broader YES puts more emphasis on measuring meaningful
outcomes, such as skills development, and on helping those youth furthest from
opportunity or underrepresented in the labour market.

The overarching objective is to provide youth with high quality job placements in safe
and inclusive work environments.

Updates to CSJ

CSJiis an initiative of the YES. In keeping with the renewed YES, the program will now
be open to all youth, not only students. The objectives of the CSJ program were also
updated to place a greater emphasis on the creation of quality work experiences for
youth that provide opportunities to develop and improve their skills in inclusive and
respectful work environments. Through the application of national and local priorities,
CSJ also seeks to improve access to employment opportunities for youth who face
unique barriers. These national and local priorities are updated on an annual basis to
allow the Government of Canada to address gaps in programming.

The updated program objectives are:

Providing quality work experiences for youth;
Responding to national and local priorities to improve access to the labour
market for youth who face unique barriers; and, ,

o Providing opportunities for youth to develop and improve their skills.

Quality Job Placements and an Inclusive Work Environment

e Job quality is necessarily a multidimensional concept. The general or overall
quality of a job is the sum of multiple aspects affecting both the work
environment and the work itself. There are more than 20 recognized
frameworks that assess dimensions of job quality. While they have differences,
generally they measure issues related to job satisfaction; wages; health and
safety/working conditions; skills development and utilization; and work-life
balance. These include the:

o European Job Quality index;

International Labour Organization’s Decent Work Indices;

Good Jobs Index; and

Laeken Indicators of Job Quality

O 0 o
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e While each framework has its own strengths and weaknesses they focus on
similar dimensions. For the purposes of this assessment the Laeken Indicators
of Job Quality are being used. They have been widely used since 2001 and
have among their strengths objective variables, inclusion of dynamic variables
and because they have been used for a number of years allow for cross country
comparison. Under Laeken, indicators are clustered under two dimensions.

1.) Characteristics of the job itself

e Intrinsic job quality

o Lifelong leaming and career development
¢ Gender equality

e Health and safety at work

-1

2

Flexibility and security
Inclusion and access ta the labour market

2.) The work and wider labour market context

¢  Work organization an work-life balance

e  Social dialogue and workers' involvement

o  Diversity and non-discrimination

e  Overall economic performance and productivity (including wages)

Application of Job Quality to CSJ

e ESDC will therefore consider quality job placements that demonstrate:

o]

o
O
O

Employers are investing in youth (by paying above minimum wage or
committing to retain the youth beyond the wage subsidy);

Provide an opportunity for youth to develop skills needed for employment;
Provide mentoring and supervision; ,

Occur in safe work environments (e.g., workplaces with Workplace
Hazardous Materials Information Systems certification; inspections; with
policies against sexual harassment and violence); and,

Occur in inclusive and healthy work environments (as demonstrated through
activities such as promoting mental wellness, promoting equal opportunity
and respect for employees, regardless of sex, age, religion, race, national or
ethnic origin, colour, mental or physical disability, sexual orientation or gender
identity or expression).

Applying these criteria of quality job placements for youth ensures they can develop
skills that will support their transition to the work environment, consistent with the
Minister's powers and duties as set out in the Departmental Act. Consistent with the
Act's emphasis on an efficient and inclusive labour market, job placements should
also be available to any youth, regardless of race, gender identity, religious beliefs or
disability, can benefit from government programming.

These quality criteria are especially important for a program that targets youth, many
of whom are minors, who may be more at risk of being the victim of discriminatory
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behaviour and practices and can be significantly influenced by exposure to negative
adult behavior®.

e For many youth, summer employment represents a key step in the transition into the
labour market. Not only does it provide youth with work experience and the
opportunity to earn money during the summer months, it also has a lasting impact on
their future labour market participation. Youth who participated in meaningful
summer employment where they feel that they learned new skills are more likely to
be confident about their ability to participate in future employment and more
motivated to find a job following their job placement?.

o At the same time, for youth that have negative experiences in the labour market at
an early age, the repercussions can have a scarring impact on the youth both
professionally and personally. For many youth, a summer job represents their first
work experience. Youth who hold a job for the first time are particularly vulnerable to
be at risk of harassment or discrimination, as they are often unfamiliar with the
expectations, roles, responsibilities and norms of the workplace, and often receive
little or no training®.

» Youth workplace harassment is a serious and growing issue and countries are
‘beginning to develop programs to support the high numbers of youth who
experience it°. Certain sub-groups of youth are more likely to-experience workplace
harassment: female and male visible minorities, white women and LGBTQ2 youth®.
Youth have a high risk of experiencing employment harassment for several reasons:
1) their young age; 2) their new occupational status as an employee; and 3) their
lack of employment experience and uncertainty of how to respond to the
harassment’.

o While it is difficult to quantify the number of youth who experience harassment in the
workplace due to the tendency of young victims to be unwilling to come forward in
the majority of situations, research in the United States indicates that even though
sexual harassment complaints are declining among the general population, that they'

? hitp://www.te-palvelut.fi/te/fi/; https://www.ncbi.nlm.nih.gov/pme/articles/PMC2752426/
® Weaver, Robert D, 2011. “Assessing the Impact of a Summer Jobs Program on Youth's Perceptions of their Employability.”
Currents: Scholorship in the Human Services 10{1); 1-19.

¢ probac, lennifer Ann. 2007. “l can't to| Kant: the sexual harassment of warking adolescents, competing theories, and ethicat
dilemmas” Albany Low Review:70.2 {Spring): p 675-739; Flahardy, Cathleen, 2005, EEOC Responds To Harassment Complaints
From Teens, Corporate Legal Times; 75 {1 November), 44-45, Accessed 2’ November. Available

at: https://www.law.com/almiD/51¢9a7eb150ba0411400013a/Islreturn=20181002120239; Wells, Susan. §;:{2005}. De-

Greening Teens. HR Magazine, 4 (1). 1 April. Accessed 2 November 2018. Avallable at: https://www.shrm.org/hr-
oday/news/hr-magazine/Pages walls.aspx

*U.. Equal Employment Opportunity Commission "Youth@Work”. No date given. Accessed 18 October 2018. Available at:
https://wwwi.esoc.gov, ndex htm|

® welsh, S., Catr, ., Macuarrie, B., & Huntley, A.{2006}. "I'm not thinking of it as sexual harassment”: Understanding
harassment across race and citizenship: Gender ond Saciety, 20, B7-107.; Krieger, N., Waterman, P. D., Hartman, C., Bates, L.
M., Stoddard, A. M., Quinn, M. M,,et al. {2006). Social hazards on the job: Workplace abuse, sexual harassment, and racial
discrimination. International Journal of Health Services, 36, 51<85.

7 Mortimer, 1. T.{2003). Working and grawing up in Americo. Cambridge, MA: Harvard
University Press.
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are on the rise among the youngest workers. The proportion of complaints from
underage workers between the ages of 14 and 17 increased from under two percent
in 2001 to eight percent in 2004. Teens who are sexually harassed at work are likely
to experience isolation, helplessness, hopelessness and powerlessness. For young
women, the trauma often takes the form of increased alcohol use, high levels of
depression and anxiety, ,while young men may show anger and violence, poor
school performance and criminal activity.®

o While youth from both high socio-economic backgrounds and low socio-economic
backgrounds may occupy similar types of work during adolescence, a youth's socio-
economic background significantly impacts how she or he will cope with negative
work experiences, such as harassment. For example, youth from higher socio-
economic backgrounds who are being harassed at work have more resources to quit
their job and seek employment where they will be treated better. Youth from lower
socio-economic backgrounds who are being harassed at work cannot necessanlg
afford to leave the job which may prevent long-term obstacies to upward mobility

Promoting Equality of Opportunity and Addressing Social Exclusion and Discrimination

s ltis also known that certain youth face additional barriers to the labour market,
including women in certain fields, visible minorities and new immigrants, Indigenous
youth, youth with disabilities, LGBTQ2 youth. Women, especially, still face inequity
in the labour market through lower pay for the same job, more part-time work, and

being delegated to tradihonal gender rales and occupations, which are typically at a
lower pay level than men's."

e The Government has been clear about its commitment to gender equity!, and to
policies and programs that support women's reproductive rights'?, LGBTQ2 rights'?
and to the promotion of human rights within Canada and around the world'. The

‘Government has also introduced Bill C-65, An Act to amend the Canada Labour
Code (harassment and violence), to prevent sexual harassment and violence
against women in the work environment.

® Crafts, D. & Thomas, 5. {2015}, Sexual Harassment: A focus on Youth Employment and Managerial Practice in the Hospitality
and Service Industries. The Electronic Journal of Legol, Safety, ond Security Research. November, 1, Vol. 8
? McLaughlin, H., Uggen, C., & Blackstone, A .{2008). 5ocial class and workplace harassment during the transition to adulthood,
in J. T.Mortimer (Ed.}, Social class and transitions to adulthood. New Directions for Child and Adolescent Development, 118, 85~
98.
1% promen in Canada: a Gender-Based Statistical Report”, http://www.statcan ge.ca/pub/89-503-x/2015001 /article/14694-
eng.pdf
! GoC commitments outlined in the repart from the Status of Women Canada entitled “Satting the Stage for the Next Century:
The Federal Plan for Gender Equality”
‘Annguncement on March 8, 2017: “Canada’s commitment to sexual and reproductive health and rights
http: mterna ional.gc.ca/w ki~ onde/issues development-enjeux developpement/elobal health-

! Novemher 15, 2016 news release “Prime Minister announces Special Advisor on LGBTQ2 issues”

https://www.om.gc. ca(gng[ngwsgggsllg15[grim_§mjnister~gnnougggs-ggec al-advisor-lgbtg2-issues.
u Canada’s commitment to the promotion of human r ghts thmn Canada and around tﬁe world
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o Consistent with the Government's position and the advice from the Expert Panel on
Youth Employment, the new Youth Employment Strategy, including the CSJ
program, will aim to address these barriers faced by certain youth — and encourage
greater participation of women in the work environment, and in certain fields that
have traditionally been male-dominated (e.g., STEM, trades).
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The language below will appear in the Attestation:

“On behalf of my organization | declare that:

1.

| have read, understood and will comply with the Canada Summer Jobs Articles of
Agreement;

. I have all the necessary authorities, permissions and approvals to submit this

2
3.
4

application on behalf of myself and my organization;
The job would not be created without the financial assistance provided under a
potential contribution agreement;

. Any funding under the Canada Summer Jobs program will not be used to undermine

or restrict the exercise of rights legally protected in Canada.”

« Au nom de mon organisation, je déclare que :

1.

> wN

j'ai lu, compris et je me conformerai aux dispositions de I'Entente d’'Emplois d'été
Canada;

je dispose des pouvaoirs, autorisations et approbations nécessaires pour soumettre
la demande en mon nom et au nom de 'organisme; ‘
I'emploi ne serait pas créé sans I'aide financiére fournie en vertu d'une entente de
contribution éventuelle;

le financement du programme d’Emplois d’été Canada ne sera pas utilisé pour
miner ou restreindre I'exercice de droits légalement protégés au Canada.»
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Option A: Ineligible Employers and Job Activities

Ineligible Emplovers

o

0 o Q

e

Members of the House of Commons and the Senate;
Federal Government Departments and Agencies;
Provincial and Territorial Departments and Agencies;
Employers that engage in partisan political activities;
Employers who:
= deny access lo their programs or services, contrary to applicable laws, on the basis of
prohibited grounds including sex, age, religion, race, national or ethnic origin, calour,
mental or physical disability, sexual orientation, or gender identity or expression;
= discriminate on the basis of prohibited grounds including sex, age, religion, race, nalional
or ethnic origin, colour, mental or physical disability, sexual orientation, or gender identity
or expression;
= foster intolerance, discrimination.and/or prejudice; or,
= work to undermine or restrict a woman'’s access to sexual and reproductive health
services.

ineligible Job Aglivities

O

Q0 0 0

Projects consisting of activities that take place outside of Canada;

Activities that contribute to the provision of a personal service to the employer;
Partisan political activities;

Fundraising activities {o cover salary costs for the youth paricipant

Job activities that: ,

» restrict access to programs or-services, contrary to applicable laws, on the basis of
prahibited grounds including sex, age, religion, race, national or ethnic origin, colour,
mental or physical disability, sexual orientation, or gender identity or expression;

= discriminate on the basis of prohibited grounds including sex, age, religion, race, national
or ethnic-origin, colour, mental or physical disability, sexual orientation, or gender identily
or expression;

= foster intolerance, discrimination and/or prejudice; or,

= work o undermine or restrict a woman's access to sexual and reproductive health
services.

Option B: ineligible Employers, Work Environments and Projects

Ineligible Emplovers:

Q

[aJs Jal

Members of the House-of Commons and the Senate;
Federal government departments and agencies;
Provincial and Terrilorial'depariment and agencies; and
Organizations that engage in parlisan political aclivities.

Ineligible Projects and Job Activities:

[¢]

00 00

Projects consisting of activilies that take place outside of Canada;
Activities that-contribute to the provision of a personal service to the employer,;
Partisan political activities;
Fundraising activities to cover salary costs for the youth participant
Projects and job activities that occur in work environments which:
= restrict access to programs or services, contrary to applicable laws, on: the basis of
prohibited grounds including sex, age, religion, race, national or ethnic origin, colour,
mental or physical disability, sexual orientation, or gender identity or expression;
= discriminate, contrary to applicable laws, on the basis of prohibited grounds including
sex, age, religion, race, national or ethnic origin, colour, mental or physical disability,
sexual orientation, or gender identity or expression;
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ANNEX C
SECRET
SOLICITOR CLIENT PRIVILEGE

= foster intolerance, discrimination and/or prejudice; or,
= work to undermine or restrict a woman's access {o sexual and réproductive health
services.
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Hébert, Stephanie S [NC]

From: Saini, Sabina S [NC)

Sent: November-21-18 2:29 PM

To: Wernick, Rachel R [NC]; Hébert, Stephanie S [NC)

Cc: Flack, Graham G [NC]; MacLean, Leslie L [NC]; Van Houten, Leah L [NC]; Bakht, Tahiya T
[NC]

Subject: FW: UPDATED: CS/ eligability language

Attachments: Declaration-Ineligability_ Nov21PMchanges.docx

All,

Please find attached language that been approved by the Prime Minister and the Minister.
No.further action required.

Many thanks,

Sabina THIS IS EXHIBIT“ \/ " REFERRED TO IN THE

AFFIDAVIT OF LUJQ{ZJ O‘huﬂl/

SWORN BEFORE ME THIS /BHJ DAY

OF SQ/D( 20, 14

417



4, Any funding under the Canada Summer Jobs program will not be used to undermine or restri e exercise of rights legally protected in Canada.

Draft: Nov 20, 2018 - MinO Edits



*Eligibility Criferia [Optiond: Approved by Minister Majdu). .~ e e e

Ineligible Employers:
o Members of the House of Commons and the Senate
Federal Government Departments and Agencies.
Provincial and Territorial Departments and Agencies.
Ofganizations that engage in partisan political activities
Ofganizations that undermine or restrict the exercise of rights Iegai!yl protected in Canada.

¢ o 5 0

Ineligible Projects and Job Activities:
e Projects consisting of activities that fake place outside of Canada;
Activities that contribute to the provision of a personal service to the employer;
Partisan political activities;
Fundraising activities to cover salary.costs for the youth participant; or
Projects or job activities that: %

o restrict access to programs-e+; services, or employment, or otherwise dis;n'minggé 0 “% 1o applical

o o ° o

i | t s, onthe basis of prohibited grounds, includi
origin, colour, mental or physical disability, sexual orientation, or gender Identity'of.expression;

e idantit ora .

faster-advocate intolerance, discrimination and/or prejudice

, Draft: Nov 20, 2018 - MinO Edits



