


Respondent contact information 

Name of the Respondent: Culture Guard 

Relationship to you (For example, your employer): none 

Respondent Contact Email: 

Phone: N/A 

Cell: N/A 

Fax: N/A 

Steps 2A - Areas of Discrimination & Step 2B -Grounds of Discrimination 

Area: Publication 

Ground 

Sex: I am female. The Respondent denied and mischaracterized my sex by referring to me using a 

name and framing associated with a male identity 

Gender Identity or Expression: I am a transgender woman and a member of the 

MMIWG2SLGBTQQIPPSAA+ community. The Respondent referred to me using a name inconsistent 

with my identity 

Step 3 - Details of the Discrimination 

Details of the Discrimination for each Respondent 

Respondent Name: Culture Guard 

Describe the harm you experienced in a few words: The Respondent's statement has caused 

significant reputational harm and psychological distress. By referring to me using a name 

inconsistent with my identity and implicitly treating me with male-associated language and framing, 

the post functions not merely as criticism, but as a public act of misgendering and identity denial. 

This form of existential denialism attacks my core personhood and undermines my dignity, 

particularly in a public forum where the statement is visible to a wide audience. The harm is 

compounded by the broader context in which transgender women are frequently subjected to 

ridicule, delegitimization, and targeted harassment. The Respondent's use of incorrect pronouns and 

gendered framing reinforces these harmful narratives, exposing me to further hostility and 

diminishing my ability to safely participate in public and online spaces. 








